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ABSTRACT.

,.Annually, a study is conducted by iami-Dade
CommIty College to determine the educe ion and 'ployment status of''

-It

vocational program graduates and their reactions to various aspects
of college services and courses. Study findings are based on a survey
for former students, Department of Labor and Employment Security
Files, State University System files, and employer follow-up survey,
lob placement logs completed by students, and various other sources.
Findings for 1982 -83 included the following:- (1) 1149roccupational
degrees were awarded and,. of these, 79.4% were a:50°01ste in science
degrees and 20.6% were planned certificate awards; (2) for the.qost

/ parte programs with the highest number of graduates in 1982-83 (e.g.,
' nursing, early childhood education; business data 'processing, .

electronics, and travel and tourism) were the same programs in this
category the previous year; (3) medical programs had the most
graduates and the highest mean entry salaries; (4) while the
selt-repoited collegewide modal salary category fir graduates was
$4.01-$6.01'per hour (25%), the secondary mode coveredthree salary
categories ($6.01-$12.00) totaling 51% of respondents; (5) 68% of the
occupational graduates were female, with 8 of the 11 programs
graduating the most students having predominantly female enrollmebts;
and (6) in collegewide ratings of major courses and services, the
modal category was "goOd.1 Questionnaires and individual campus data
summaries are included. (AUthor/LAL)
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Abstract

The "Placement and Follow-up Report: Graduate Survey Responses

and State Defined Placelent Status for Occupational Programs for Atte Academ-
,

ic Year 1982-83" is an annual report focusing on the education and employ-

ment status of graduates and their reactions to various aspe4s of college
.

services provided and to their major courses. It is writto primarily for
1

those concerned, with the performance of occupational prdgrams. With the

State's Division of Community Colleges and Division of VoCational Education

current. program review tasks *underway, the data and statistics herein
6

reported providN4part of the bases for determining criteria attainment.
4

Unlike previous reports; the employment status and continuing education

status were reported separately this year (as required by the State). This

practice has resulted in duplications across status. A multitude of factors

have influenced the tracking of graduates and the outcome has been under-

representation in the headcount used to compute e success ratio. These

influences are discussed in detail in the Placeme and Follow-up reportA

Problems endemic to the system are also reviewed.

In 1982-8i there were 1,492 occupational degrees awarded. Of

these, four-fifths were Associate 'in Science degrees aqd the balance were

Planned Certificates. In the spring of 19$3, Planned Certificates requiring

fewer than 24 semester creditswere co ed to the Specialized Training

Opportunity awards. The conversion had the threefold effect of 1) eliminat-

ing these programs from State reporting requirements, 2) removing these

programs from program performance review criteria evaluation, and 3) reduc-

ing the differential in ratio between enrollments and completions.

Programs having the highest number of graduates were, for the most

part, the same programs in this category the previbus year. They inclade

prqtams in nursing, early childhood education, hu§iness data processing,

electronics, and travel and tourism: As a totality, medical programs have

the most graduates and the highest mean entry salaries. Interestingly,

while the self-reported college-wide modal salary category for graduates was,

$4.01 $6.00 -per hour (25%) , the secondary mode covered three salaty

.categories ($6.01 $12.00) totaling SI% of respondents. With regard 0,

a
iii
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gender, the high female trend continues to persist, being' 64% of
.

occupational graduates in 1982-83. Of the evenyen programs graduating the
most students; eight of them were predqpinantly female.

a
...

.

'..

4p'

In the college-wide ratings of major courses (with regard to

instructor preparation, course contents level of

and program training received). the Modal category

mode for these was the highest ratinteralipilibl

rating of college services (with .regard to advisement/guidance, library,

registration procedures, financial aid, audio vistAl, and learning laborato-

ries), Miami-Dade graduates 9f 1982-83 rates them as,"good" for the primary

mode and, again, "very good" for the secondary mode.

presentation, class size,'

was;"good"; the secondary

e, "Very goRd". For the

11.

Graduates were asked for their thoughts on how the,college could

improve itself. Some of the more typical comments were:'

More job related and hands on training in program
Help from placement office for jobs relate0 to major fields

Better transfer information dissemination'
Update and maintain program currency with market needs
Raise academic standards and expectations
Better monitoring of instructor quality.

i
There are different wayt of viewing success with regard to place-

. . .

ment status. According. to the State imposed method, tliOse graduates whose
. I

placement status is unatainable in spite of all just, relonable, and

conscientious effort are considered (in the final. inalysi ) "training o

failuwes." They may in actuality be in related employment o 'continuing

education, but because their status is unknown, they are charged negatively

against the program and against tOe college in the application of the

success formula. In effect, the State's "success formula" discriminates'
. .

agaihst the college for those who are unemployed or who.are not in the labor

force'(married, ill, pregnant, etc.) 'or whose placement Status is unknoWn.

Concretely, under the State's present method, only 63.7% of M-DCC daduates

are in related employment. However, by applying an equitable method (which
a

iv

f
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are

p

V

1

compares employed related to employed unrelated) .82% of those -occupational
/ -

graduates who are employed, are employed- in fields related to their

training. The justifitation, by the State for the continued use of its

method is "to help ensure that community-colleges will bothtr to track their

graduates." ern

G

S

V

P.



F

Highlights of the Placement and Follow-up Report
for the 1982-83 Occupational Program Graduates

*** There were 1,492 graduatei from 110 occupational programs:

*** Of the 110 programs, 58 t52.7%) had five or more graduates
. college-wide.

*** The ratio of A:S. to P.C. graduates was 4:1.

** Programs having the highest number of graduateS' were generally in
the medical field.

*** Programs paying the highest salaries were likely to be medically

related.

*** Other programs hawing the largest number of graduates were usually in
the high tech or high demand,fields.

*** Among graduates whose employment. status was known and who were
employed, 82% were employed in related fields.

*** The response 'rate to the graduate survey at M-DCC (55%) was comparable

to the average survey response rate among Florida Community Colleges

(56%)

*** Programs showing tlie highest percentage of transfers into universities

werc Architectural Technology, Building Construction Technology,

Early Childhood Teacher Assistant, and Management & Supervision.

.

*** Modal category College-aide for ratings of major courses (with respect

to instructor preparation, cour content, level of presentation, class

size, and program traihing recei ed) was "good;" The secondary mode for

these was the highest rating avail able, "very good." .

*** Foo the rating of college services (advisement/guidance, library,

'NN registration procedures, financial aid; audio visual, and learning

laboratories), the College-wide Mode was "good"; again, "very good" was

the secondary mode.

I



Introduction

A-J

Placemept and Follow -'up Report:

Graduate Survey Response and-State Defined

Placement Status of Occupational Programs

for the Academic Year 1982-83
4

*v.

The Placement and Follow-up Report AA Graduate Survey Responses

and State Defined Placement Status of Occupational Programs is an alarl

report directed principally at occupational deans, department chairpersons,

pla'kment officers, and facultyi of college career training programs for use

in program evaluation. Portions of. the data from this survey are used on

the State level to make comparisons and ,administrative dedisions. In the

coming years, placement status data (such as those found on Table 1 of the

"report) will be considered as part of ten criteria in the program perfor-

mance review process in the Division of Community Colleges of the State

Department of Educatibn in Tallahassee, Florida. "Anomalies from estab-

lished critehria will bt noted" and these deviations will initiate a Level

internal (within college) program review. The intent of these reviews is to

uphold standards as defined by the State.

While thevinstrument used (Survey of Former Students) focused on

the global occupational population at Mfami,-Dade Community College, a 20%

sample .of Associate in Arts graduates was alSo surveyed. Coupled with the

findings from several other data sources, it is estimated that between

75%-80% of A.A. graduates continued their education beyond this degree or

are employed in related fields. The return rate this survey year for

Associate /in Arts graduat/rover these mailings was fifty. percent.

/For the graduates in the 1982-83 academic year; surveys were first

mailed in March 1984. This lapse of time from the date of graduation to the

date, of survey mailing allowed timeIfor graduates to matriculate in another

institution, search for employment, and to have worked a sufficient period

for employer evaluation. Summaries of survey data and placement status data

(originally intended for an involved series of State of Florida reports) are

.1
2

0
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completed in late summer 1984. It is not until the Fall semester of the

1984-85 academic year that this research report is back from the printer.

This accounts for the gap in time between the graduates of 1982-83 and the

report completion in 1984-$5.

Purposes and Methods

To aid concerned principals in program.plaening and review, the

Placement and Follow-up report includes ratings by graduates-of various

aspects of their majoi courses, ratings of college services, assessment: of

helpfulness of program training, salaries achieved, and sources through

which jobs were secured. Open ended comments regarding suggestions for

impgovements capsulize the essence of impressions while training at Miami-
.

Dade Community College.

Placement and follow-up data collection is mandated by the federal

jovernMent through state governmental agencies. In this case, the Division

of Community Colleges (DCC) serves as the data collection conduit. It pro-

vides guidelines which 4t Miami-Dade. Community College, are carefully

scrutinized and interpreted. This *port year, the DCC dissolved placement

status priorities. Recall that'in the past, placement status was unique.

Without enumerating qualifying details, a graduate was either classified in

an employment category or an educational category. For this academic year

no priorities were implemented. Instead separate statuses for education and

employment were reported. In effect, ,the same individual was reported

twice if information on both employment and education were available. 4,

Sources of data for this report were manifold: .

1. Survey of,Former Student Questionnaire (Appendix A).

A large portion of the items on the questionnaire onnsistedof
data required for State reporting purposes. Some dots cate-
gories not already mentioned are Current educational status.
employment status, reason for not being in the labor f,orces
goal attainment, name and place of employment, permission to
contact employer, reason for unrelated employment, .name of
institution presently attending, and, rating of ovgrall prepa-
ration for continuing education.

3



""
2. Department of Labor and. Employment Security Files (Commerce

data).
.

Social security numbers and demographics of graduates were
sent on magnetic tape to the DCC., The social security numbers
were matched against the commeve tape to obtain sundry
employment information as employer name, employer address,
employer telephone number, Standard Industrial Classification
('SIC code), weeks worked, weekly and hourly wages, wages.
earned .to4late. It it' through these matches of -social sect-%.

ity numbers on the Commerce tape that the high percentage of
employment data is revealed. An exhaustive crosswalk between
Athe. SIC code- and Miami -Dade programs' was constructed to
determine the relaS4ohship of job to training. Code matches
were imperative for data documentation in meeting the 60%
in7-field employment. criterion. of the State program review
system.

3. State University System (SUS).*

Again, a match of social security numbers was made but this
rime, it was against the SUS tape. From the match, data
regarding educational status were' obtained. These data
included attendance at a Florida state university, previous
college programs, semester credits for6erly earned, semester
hours accepted, and university major. A-match.indicated that
the student was attending a state university within Florida.
This match was done in the fall semester immediately' succeed-
ing graduation from the lower division college. Shortcomings
of the dis are discussed under "Limitations of the Study"
(page 4).

4. Employer Follow-up Form (Appendix B)

1Ratings by employers of graduates were sent to the C in the
AA-4 report.. Comments made by 'employers were noted on campus
response tables under "Employer Comments." The return rate of
the employer survey was dependent upon a number of elements.
One set of contingencies related to the individual and the'
other to the employer.

The individual:
mit

a) received the Survey of FoOker Student questionnaire
through the postal services,

b) responded to the questionnaire and returned it,
c) gave permission to the college to have job performance

reviewed,
d) is employed in a field related to training,
e) completed employer's name and address, and
0 notated current contact information.

4
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1

The employer:

"a) has no policy forbidding data disclosure,

b) decided to comply with request and

c) returne0 the evaluation in time for.proceUsing.

5. Job Placement Log

Each major semester, program managers distribute the Job/

Placement Log to their faculty. Logs are completed by stu-

dents in the classroom stating such information as student

. number, employer, hourly salary, relatedness of job to train-

ing. Should data from the survey or commerce tape be unavail-

able, data from the Job Placement Log are used. This reduces

the number of individuals in the unknown employment status and~

thus increases the probability of potentiating the state

'imposed "success ratio."

6.. Other Sources
AL.

Data for this Placement and Follow-up research report were

also derived from various other sources. Computer job

SRG70J00 Annual Report of Placement and Follow-lup gives campus

graduation data by program. IR080 is the Placement and

Follow-up master file which. amalgamates data' from quespion-

naires, special needs, SUS, Commeite department .ana demo

graphics. The State AA-1 Enrollments' and Completions Repor

contains allege-wide graduation to and identifiers. S

fifteen Statistical Analysis 'S tem (SAS) programs were

written to build code bridges, a gn placement status, form
report outputs-identical to State report forms, build .the,

workfile on disk, access data in numerous combinations, check

accuracy of data, correct problems, etc.
.

, ( , f

Response Rarttaterand Limitations of the Study

A number of factors contributed to lowering the survey response

rate. Graduates of, the 1982-83 acezmic year may have posted their gradua-

tion

"

application duriqg any one of the four semesters. Some may have been

eligible in prior years but may not have posted at the onset of their

-eligibility. The wider the lap of time between graduation application.to

receipt of survey, the more difficult it is to secure a quIestionnaire

response. As mentioned earlier, the lapse of time between date of gradus-.

tion and survey wailouts allowed for certain necessary events to occur."

0

ver, uncontrollable events that may occur during-the time elapsed can

have an adverse effect upon the return rate. Though three waves JE

outs are conducted, little can be done regarding nonresponses from

12
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nondelivery' due to unknown addresses.' At the time the survey is. due, change

of addrees deliyefy.privilegeelpre been exceeded. Out7of-state'and out-of-

Country residences
/ swag graduates are often postal deadends. Question-

0-#

wares that-are returned beyond the processing deadline likewise contribute

to decreasing the return rate.

College-wide, 819 out of 1,492 . occupational. graduates (54.91)

responded' to the survey. (The average questionnaire response rate among

community colleges in Florida was 56%). Among campuses, North had 341 of

529*(64.5%),.pouth returned 196 of 365 (53.7%), Wolfson graduates sent in 61_ .

out of 86 (70.,9%), 31144 Medical:Center Campus 221 out 512 (43.2%) grad-

liates sent back the 'Survey.of former Student questionnaire. These returns

represent all responses, whcreat, the table of responses (Tables 6-63) are
summaries of only those eposrama yith five or more respondents.

i

4
Data with.' spect to'the education status of Miami-Dade C i-

.

°liege graduates n the State University System (SUS) tape is limitedto

attenclUnce at universities within the Florida public university slm. A
one time snapshot is taken in the, Fall' semester imm6cliately succeeding

gradation from the lower division college. Should registration occur after

the snapshot is taken, the graduate is '(so to speak) out of the picture.

Then, too, graduates attending private universities or other institutions

not in the SUS and who do not respond to the survey, are not counted as

continuing' their education. Additional groups not included in the placement

data are out-of-state graduates and Ot-of-country graduates who move out of

Florida and do not respond to the Survey of Foimer Students. With all of

these exclusions, it is not surprising that the count of graduates reported

continuing- their education under-represents the actual education status of

, graduates. The extent of under-representation is indeterminable.

Regarding the Employer Follow-up Form survey, if the effects of

the numerous restrictions cited earlier (page 3) were taken into account,

notwithstanding the self-selettion procesA of permission to contact employ-

er,t is reasonable to assume that, at best, response rates would not be

representative of employer reactions. A major factor affecting the number

of employers contacted is the college's self-imposed ethical proscription.

According to Federal law, specifically REW's Fair Information Practice Staff

6
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interpretation of the Family Education Rights and .Privacy Act 0976),

institutions are given the discretionary right to publish directory informa-

tion. If .the fact of graduation is .included idLthe difectory, the college

may contact the employer regarding eiployer evaluation. The position of

Miami-Dade concerning this matter is that out,pk deference for the graduate,

permission is to be obtained. As it stands, the data thirs derived for the

employer evaluation is undoubtedly biased (x465.0% return rate).

Characteristics of the 1983 Graduates

;There were 1,492 occupational graduates in 1982-83. Of these,

1,184 (79.4%) acquiied the Associate in Science degree and 398 (20.6%)

received the Planned Certificate award. Of the 110 occupational programs,

67 were AS programs and 43 were PC programs.' Sixty-four programs had fewer

than five responses and were therefore omitted from detailed analysis in

this report (see Table 64). Of this latter group, 52 programs had fewer

than 5 graduates; this represents 47% of all occupational programs. In the

spring of 1983, Planned Certificatetprograms requiring fewer than 24 credit

hours were converted to Specialized Training Oppoitunity (STO) awArds: This

conversion both eliminates these programs from State reporting requirements

and program performance review. .criteria evaluation.

The programs having the highest number of graduates in 1982-83

were, for the most part, the Same programs in this category-in 19$1-82. By

descending order they are:

Nursing ADN-82 (140 gradUates)
Nursing LPN to RN Transition-P1 (112)
Early Childhood Education-CH (110)
Nursing ADN Jackson-P3 (70) 4

Early Childhood Teacher Assistant-94 (61)
Business Data Processing Computer Programming-55 (61))
Electronics Technology-56 (56k y .%

Travel and Tourism Managment-K3 (47)
Respiratory Therapy Technician-RT (38)
Dental Hygiene-N4 (36)
Fire Science-Technology-T1.(35)

Of

If the list were further' extended, it would obviate the fact that

the programs having the most graduates tend to be programs in the medical
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area. Other. programs with large numbers of graduates usualig`ieil in the

current high demand fields.

- With regard to gender, 68% of occupational graduatesimere femalet.

This high female percentage has been a trend over past years. A pattern of

gender distribution over campus is also evident. North Campus continues to

have an even mix of males to females yThe other dime campuses are skewed

toward females particularly at the NedicalCenter Campus where 84% of the

population of graduates. were females. Of the eleven programs gradiiiting the
0

most students, eight of them were dominated by females, two programs (Elec-
. 14101

tronics, Fire Science) were "male field" oriented and one program (Business

Data Processing Computer Programming) contained approximatel,,an even

mixture of genders. Sixty-nine percent of the questionnaire responders were

females; this is proportibnal to gender percentages of vocational graduates.
ti

Findings

Plac*ment Status

Tables 1-5 depict the employment status and the eddcation status

of N-DCE occupational graduates in 1982-83 for programs having five or more

graduates. Of this 'diminished number (1,391) nearly 64% found jobs in

fields related to their college.training (Table 1). (The average placement
.1

rate in relate field in the state of poridais 37.5%).. Less than of

graduates were unemOloyed. Those not in labor force. (2.9%) may Be so

classified for reasons of illness, pregnancy, retired, personal choice,

full -time student or other. The unknown employment status category (18.5%)

contains persons who could not be found on the Department of Labor tape, did

not respon!1 to the survey or did not respond to the employment iteson this

questionnaire. These graduates could be non-resident aliens who are no

longer in the U.S or whey could be graduates employed in occupations not

monitored by the labor department. If one were to eliminate these two

categories (employment status unknown and not employed) and compute on the

bases of employed, 82%' of employed occupational graduates would then be

working in related fields. On the whole, high percentages of graduates of

medical programs were working in related fields.
48



With respect to education status of graduates, those continuing

their education either indicated it and/or were flagged in the SUS. Among

the 1982-83 occupational graduates, programs showing the greatest percentagt

continuing education were Architectural Technology, Building Construction

Technology, Early Childhood Teacher Assistant, and Management and Supervi-

sion. By and large, therelatively low continuing education status may be

attributed to two factors: 1) Occupational programtawards are intended to

prepare for immediate employment,sand Z) theISUS tracking in ihe'State of
41 4'

Florida excludes those attending private institutions, out-of-state institu-
.

tions, tnd foreign institutions. It is then conceivable that the relatively

highly percentages in the Education Status Unknown category may reflect

these types of matriculations particularly in pr ram fields for which

baccalaureates are offered.

Placement status data came from a number of sources. These

sources included questionnaire, SUS, and the DepasXment of Laboi data. The

latter two comprise the State Feedback Systems. Relatedness of employment

was determined by bridging the SIC and Program codes. Intensive efforts

were directed this year to thoroughly examining program training outcomes

and Andustry connection. Input in this regard was effected by campus

department chaiipersoub, occupational faculty, and the Placement and Fol-

low-up Committee. As in the past, unless the graduate claimed relatedness

or a hit were made in the bridge, the employment status was assigned to the

Unrelated Employment category by default. A problem inherent in this

classification scheme is that the success ratio of employMent _related was

distorted by code match incompleteness and/or reticence on the part of the

graduate. In this report, those graduat for whom no information exists

were placed in the Employment Status UnknIn category. Since surveying was

begun in March 1984, the absolute number -of graduates falling into the

Unemployed and Not in Labor Force categories may he changed.

Campus placement status data (Tables 2-5) show that the modal

category across campuses for Employment Status is Employed Related Field and

the modal category for Education Statu# is Education Status Unknown.

Related employment rates across- campuses and across programs ranged from 0%

to 100%.

9
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Table 1,

Placement Status of Miami-Dade ComMunity College Graduates*
. (In Programa with Five or More Graduates) 1.

Employment Status

Program

Program Title
.

Code

Employed
Relatdd
Field

Other
Employ-
sent

;11h-

Employed

ICS) No. 2 No. 2 No. 2

Accounting 76 12501010 (16 61.5) 1 3.9 If 3.9
Air Conditioning Al 12601011 2 25.0 21'25.0 12.5
Air Conditioning Engineer Ted's. 52 12601010 1 20.0 1'20.0 1 20.0
Architectural Technology 53 12610110 0 (4 66.61' 0

Aviation Administration 90 12604012 6 30.0 6 30:0, MO
Aviation & Allied.Otudies K1 12604011 4 21.1 7 36.8' 0
Aviation Technology 51 12604010 (10 46.7) 1 6.1 0
BasicClarical CL 12303031 ( 6 46.2) I 7.6 0cp. Building Construction Tech. 64 1 0000 ( 2 40.0) (2 40.0) 0
Business Administration 77 12 v. 111:t ( 9 56.3) 0 1 6.2
Business Data Processing DP 12 12040 (.11 68.7) 1. 6.3 0
Business Data Processing Conp.Prog.55 12'2030 (31 51.7) 17 28.3 1 1.7
Career Pilot/Flight Engineer 66 126c 040.;,2 16.7 4 33.3 0

a Commercial Art & Advert. Design R5 12607040 30.0 40 0
Court Reporting 75 12507060 ( 4 80.0) 1 20.p 0
Criminal Justice Administration 84 12702010 (10 66.7) 3 20.0 0
Dental Hygiene A N4 12301020 (29 80.6) 2 5.6 0
Dietetic Tech.-Nutrition Care '-K2 12207000 ( 7 87.5) 0 0
Early Childhood Education CH 12703001 (41 37.3) 28 25.5 1 0.9
Early Childhood Teacher Assistant 94 12703000 (20 32.8) tt 26.3 1 1.6
Electronics General EL 12615041 (10 52.6) 0
Electronics Technology 56 12615040 (36 64.2)

;)26.3
14.3 2 3.6

Fashion Design 78 12401030 ( 7 41.2) 4 23.5 0
Fire Science Administration T2 12701001 ( 8 100.0) 0 - 0
Fire Science Technol4gy TI. 12701000 (31 88.6) 2 5.7 0
Funeral Service 62 12309090 (20 69.0) 6 20.7 0
Hotel/Restaurant/Ins. Management S7 12211000 (11 52.4) 3 14. 0
Human Services HS0
intirior Design Tech. 87

12707001 1

12607010 (12
11.1
50.0)

(6 66.7)
4 16.1

0
1 4.2

1 Management Development 59 12508050 (12 75.0) 0 - 0
Management 6 Supervision MN 12504051 ( 7 100.0) 0 - 0

*Each graduate has both asotmplovisent Status and an Education Status.
%ote: Brackets indicate modal category

17

Not in
Labor
Force

Employ-
ment
Status
Unknown

Education status

. Con- Con- Education
tinuIng tinning Status

Total Education Education Unknown Total

No. I No. No.

1 3.9 1 7 26.8 26
O - (3 17.5) 8
O - (2 40.0) 5

1 16.7 1 16.7 6
O - (8 40.0) 20
0 = (8 42.1) 19
O - 4 26.6 15
O - (6 46.2) 13
.0 - 1 20.0 5
1 6.2 11,3 16
2 12.5 2 12.5 16
3 5.0. ..8 13.3 60
1 80451 41.7) 12
2 2040 .50.0) 1012
0' 405! - 5

O - '2 13.3 15
1 2.8 4 11.0 36

- 1 12:5 8
9 8.1, 31;28:2.110
7 11.5 17 27.81' 61

O - 4 21.1 '19

2 3.6 8 14.3 56
O 6 35.3 17
O 0 8
O 2 5.7 35
O 3 10.3 48
O 7 33.3 21
O 2 2.2.2 9
O / 29.1 24
1 6.2 3 18.8 16
O 0 7

2 No. I No. I

...,i
No. I No. I

1.

100.0
100.q
100.4
100.0
100.0
100.0
100.0
100.6
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

8 30.84
1 12.5

66.7)
3 15.0
2 10.5
6 40.0
4 30.8

(' 31.60.0)
3 -18.8
5 31.3

' 23 38.3
4. 33.3
1 10.0
0

. 5 33.3
2 5.6
1 12.5

(51 46.4?
(33 54.1)

7 36.8
23 41.1
4 23.5
2 25.0
6 17.1

2 4.9
6 28.6

( 4
0

( 7 43.)
(1'S 71.4)

3
1

0
4
5

2

1

0
1

(.8
13
2

.4

2

2

(20
.$.2

13

8

2

5

3

2

10
11

4
1

11

4

1

11.5.
12.5
20.0

20.0
26.3
13.3
7.7

6.3
:50.0)

21.7
16.7
40.0
40.0
13.3

.55.6)
25.0
11.8

13.1

10.5
8.9
170
25.0
28.4
37.9
19.0
11.2.

45.0"

24.9
14.3

(15 57.7),

( 6 75.0)
( 4 80.0)

2 33.1
(13 65.01
(12 63.2)

( 7 46.7)
( 8 61.5)

2 4ds.0

(12 .74:9)
3 18.7

(24 110.0y
( 6 50.0)
( S 50.0)
( 3 60.0)

( 8 53.4)
14 38.8

( 5 62.5)
46 V.1.8

20 32.8

(10 52.7)

(28 50.0).
(10 58.8)

( 4 50.b)

(19 54.3)

(16 55.2)

(11 52.4)
( 4 44.4)
(13 54.2)

5 31.3
1 14.3

26
8
5

6
20
19

15
13

16
16
60
12
10
5

15
36
8

110
61

19
56
17

8
35
29
21
9

24

16
7

100.0
100.0

100.0
100:0
.100.0

100.0
100.0
100.0
100.0
100.0
100.
1004
100.0
100.0
100.0
100.0
100.0
100.0

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

BEST COPY AVAILABLE
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Table 1

(continued)

Placement Status of Miami-Dade Community College Gr
(In Programs with Five or More Graduates)

I

Program Title
Program
Code ICS

Employment Status 4,

Employed
Related
Field

Other Not in
Employ- Un- Labor
meet Employed Force

No. I Noc I No. No.

Employ-
ment
Status
Unknown

Education Statue

Not
ton- Con- Education

tinning tinning Status
Total Education Education Unknown Total

No.: I No. I No. I No. I No. 2 No. I ",

N:elf)

Marketing
Mech. Industrial Engineer
Medical Laboratory Tech
Medical Record Technology
Nursing-ADN
Nursing -ADN Jackson

Nursing-LPN to RN Transition
Operating Room Technology
Physical Therapy Tech.
Radiologic Technology
Radio TV Broadcasting Tech.
Radio TV Broadcasting Tech.
11sAgientory Therapy Tech.
Respiratory Therapy Tech.
Secretary Executive
Secretary General
Secretary - General Office
Secretary Legal
Travel & Tourism Management
Travel 6 Tourism Management
%listen' Care Technob=gv

Water Plant Operator
Waqte, Water Plant Operator

itotAl

81 .12212001,
95 12625020
-M9 --12302030
M3 12399050
82 12303011
113 12303013
P1 !Immo
M5 12303050
M7 12304020
N3 12305010
BR 12637011
68 12637011
NI 12309031
RT 12309032
K7 12507024
-SG 12507022
83 12503030
K4 12507050
R3 12218000
TR 12218001
M6 12306030
WP 12710033
WW 12710034

( 7- 46.7) 1 6.7 1 6.7 1 6.7 5 33.2
( 6 50.0) 2 16.7 0 - 0 - 4 33.3
( 18 78.3) 1 4.,k 0 - 1 4.3 3 13.1
( 5.62.5) 1 12.51 0 - 2 25.0 0 -
(129 92.8) 2 1.4 0 0 - 8 /5.8
( 63 90.0) 2 2.9 0 ' - 0 5 7.1
( 94 83.9) 6 5.4 0 - 0 - 12 10.7
( 12 52.2) 4 17.4 0 - 1 4.4 , 6 26.0
( 77.3) 3 13.6 0 _A 0 - 9.1;:)

- 0 0 - 1:3
( '50.0) 0 0 0 - ( 3 50.0)
( 10.62.4) 4 25.0 0 - 1 6.3 I. 6.3
(6 14 93.3) 1 6.7 0 - 0 - 0 -
( 33 86.9) 1 2.6 0 - 0 - 4 10.5
( 37 75.5) 2 4.1 0 1 2.0 9,18.4
( 4 57.1) 1 14.3 0 0 - 2 28.6
( 3 50.0) 0 - 0 1 16.7 2 33.3
( 6 35.3) 4 23.5 0 . - 1 5.9 ( 6 35.3)
( 16 34.0) 15 32.0 0 0 - (16 34.0)

1 16.7 ( 2 33.1) 0 1 X6.7 ( 2 33.3)
( 24 88.9) 1 3.7 2 7.4 0 - 0 -
( 6 42.91 5 35.7 0 - 0 - 3 21.4
( 3 60.0) 1 20.0 0 0 - 1 20.0

15 100.0
12 100.0
-23 100.0
8 100.0

139 100.0
70 100.0

).12 100.0

23 100.0
22 100.0
7 100.0
6 100.0
16 100.0
15 100.0
38 100.0
49 100.0
'7 100.0

6 100.0
17 100.0
47 100.0
6 100.0
27 100.0
14 100.0
5 100.0

5 33.3 1 6.7 ( 9
( 6 50.0) 0 ( 6

1 4.4 8 34.8 ( 14
( 3 37.5) ( 3 47.5),, 2
19 13.7 46 33.1 ( 74
6 8.6 6 8.6 ( 58
9 8.0 32 28.6 ( 71
4 17.4 3 13.0 ( 16
7 31.8 3 13.6 ( 12
1 14.3 ( 4' 57.1) 2

2 33:3 1 16.7 ( 3

( 7 43.8) 4 6 37.5 3

O - 4 26.7 ( 11
2 5.3 4 10.5 ( 32
7 14.3 12 24.5 ( 30
1 14.3 1 14.3 ('
1 1617' 1 16.7 ( 4
3 17.7 1 5.9 ( 13
6 12.8 8 17.0 ( 33
1 16.7 0 - ( 5

2 7.4 (23 85.2) 2

3 21.4 1 7.1 ( 1Q
O 2 40.0 ( 3

(886 63.7) 194 14.0 13 0.9 41 2.9 257118.5 1391 100.0 321 23.1 316 22.7 (754

60..0) 15 100.0
50.0) 12' 100.0
'60.8). 23 100.0
25.0 8 100.0
53.2) 139 100:0
82.8) 70 100.0
63.4) 112 igo.o
69.6) 23 100.0
54.6) 22 100.0
28.6 7 100.6
50.0) 6 100.0
18.7 16 100.0
73.3) 15 100.0
84.2) 38 100.0
61.2) 49 100.0
71.4) 7 100.0
66v6) 6 100.0
76.4) 17 100.0
70.2) 47 100.0
83.3) 6 100.0
7.4 27 100.0

71.5) 14 100.0
60.0) 5 100.0

54.2)1391 100.0

*Each gradual has both an Employment Status
Vote: Brackets indtcat modal category

111

and an Education Status.

8EST COPY AVAILABLE

20



Program Title
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Table 2

BEST COPY AVAILABLE

Placement Status of North Campus Graduates*
(To Programmtwith Five or More Graduates)

.46

I

PrOgram
Code -Ms

Employment Status

Employed Other got in
Related Employ- Um- Labor
Field meat Empldyed Force

Ho.

Employ-
ment

Status
Unknown

Education-Status

Not
Con- . Con- Education
tinuing tinuing Status

Total Education Education Unknown Total

Z No. Z No. Z No. Z No. Z No. 2 No. / E No. z No 2 *o. I/-

Accounting
Air Conditioning
Air Conditioning Engineer Tech.
Architectural Technology
AviAtion Administration
Aviation Technology
Building Construction Tech.
Business Administration
Susineal.Data ProceseinieCom.Frogt
Career Pilot/Flight Engineer
Commercial Art & Advert. Design .

Court Reporting
Criminal,Jistice Administration
Early Childhood Education
Early Childhood Teacher Assistant
Electronics General
Electronics Technology
Fashion Design
Fire Science Administration
Fire Science Technology
Funeral Service Education
Interior Design Tech.
Management Developmeht
Managment 6 Supelpvlsion
Marketing
Mech. Industrial Engineer Mich.
Radio TV Broadcasting Tech..
Radio TV Broadcasting Tech.
SOiretary Executive
Secretary - Generale
Secretary - Legal
Travel & Tourism Management
Travel & Tourism Management

t a I

76

'Al

52
53

90
it
64
77
55

66
R5

75

84
CH
94

EL

56

78

T2

T1
62

87

59

MN

81

95

68

BR

K7
83

K4

K3

TR

12001010( 5 45.5) 1

12601011 2 25.0 1
12601010 1 20.0 1

12610110 0 ( 4
. 12604017 6 30.0 6
1260401b( 10 66.7) 1

12610000( -3,,040.0) ( 2
12508010( 7 747.8) 0
12502030( 17 50.0) 9
12604040 1 9.1 4
12607040' 3 30.0 o
12507060( 4 80.0) 1

12702010( 5 62.5) 1

12703001( 14 58.3). 3
12703000( 8 50.0) 3

12615041( 8. 50.0) 4
12615040( 25 64.1) 7

1240100( 4 40.0) 3
12701001( 8 100.0) 0
1'2701000( 31 158:6) 2
12309090(.20 69.0) 6
12607010( 4 44.5) 2

12508050( 12 80.0) O
12508051( 7 100.0) 0
122141161( 6 60.0) 1

26250 ( 6 50.0) 2
12637011( 10 62.4) 4
12637012( 3 50.0)

12507024( 18 81881.8) 0
12503030( 7 05:

12507p50t It. 88.9) 2

12218000( 1ff 34.0) '15
12218001 1 16.7 ( 2

;287 57.4) 88

9.1 0
25.0 1

20.0 1
1

66.6) .0
30.0 0
6.7 '0
40.0)' 0

-. D
26.5 1

36.4 0
0

20.0 0
12.5 0
12.5 0
18.8 0
25.0 0
18.0 2

30.0 0
- 0
7 0.

20. 15.

22.2 1

- 0
0

10.0 1

16.7 0
25.0 I/

- 0
.

- 0
- 0

11.1 0
32.0 0
33.3) 0

17.6 7

- 1

12.5 0
20.0 , 0

- 1

0
0

1

2.4
1

- 2

- 0
- 0
- 1
- 2

0
5.1 1

- 0
- 0

0
0

11.1 0

- 1

- 0

10.0 1

0
- 1

- 0
0
0

. - 0

0
1

1.4 17

9.1 4 36.3 11 100.0
- ( 3'37.5) 8 100.0
- ( 2 40.0) 5 100.0

16.7 1 16.7 6 100.0
- ( 8 40.0) 20 100.0

4 26.6 1.54400.0
1'20.0 5400.0

1.14 1 11.1 4100.0
8.8 4 11.8 34 100.0 ,

9.1 ( 5 45.4) 11 100.0
20.0 ( 5 50.0) 10 100.0

- 0 - 5 100.0
- 2 25.0 8 100.0

4.2 625.0 24 100.0
12.4 3 18.8 .16 100.0

- 4 25.0 16 100.0
2.6 4 10.2 39 100.0

3 30.0 10 100.0
- 0 - 8 100.0
- 2 5.7 35 100.0

3 10.3. 29 100.0
- 2 22.2 9 100.0

6.7 2 13.3 15 100.0
- 0 7 100.0

10.0 1 10.0 10 100.0
4 33.3 12 100.0

6.3 1 6.3 16 100.0
R - ( 3 50.0) 6 100.0

-

4 18.2 22 100.0
1 12.5 8 100.0

- 0 - 18 100.0
- (16 34.0) 41 100.0

16.7 ( 2 33.3) 6 100.0

3.4 101 20,2 SOO 100.0

3
1

0
( 4
3

'6
( 3
3

(16
4
1
0
2

(13
( 9

7

19
2

2

6
2

0
( 7
( 5

( 5
( 6
( 7

2

'3

2

4

6
1

154

27.3
12.5

-
66.7)

150
40.0
60.0)
33.3 ..
47.1)

36.4
10.0

-

25.0
54.2)
56.3)

43.8
48.7
20.0
25.0
17.1
6.9

- (

46.6)
71.4)

50.0)

50.0)

43.8)
33.3

13.6
25.0
22.2
12.8
16.7

10.8

0
1

1

0

4

2

0
0
4

1

4

2

0

3

2

0
0
2

2

10

11

6

4

1

1

0

6

1

8
2'1
5

8

0

91

- ( 8
12.5 ( 6
20.0 ( 4

- 2

20.0 ( 13
13.3 ( 7

- t
- ( 6

11.7 14
9.1 ( 6

40.0 ( 5
40.0 ( 3

,- ( 6
12.5 8
12.5 5

- ( 9
'- ( 20

20:0 ( 6

210 ( 4
2 ( 19
37.9 ( 16
66.7) 3

26.7 4
14.3 1

10.0 4

- ( 6
37.5 3

16.7 ( 3

36.4 ( 11
25.0 ( 4

27.8 ( 9
17.0 ( 33

- ( 5

18.2 (255

72.7)

75.0)
80.0)
33.3
65.0)
46.7)
40.0
66.7)
41.2
54.5)

50.0)
60.0)
75.0)

33.3
31.2
56.2)
51.3)
60.0)

50:0)
54.3)
55.2)

33.3
26.7
14.3
40.0
50.0)

18.7
50.0)

50.0)
50.0)

50.0)

70.2)

83.3)

51.0)

11 100.0
8 100.0
5 100.0
6 100,0
20 100.0
15 100.0
5 100.0
9 100.0
34 100.0
11 100.0
10 100.0
5 100.0
8 100.0

.24 100.0
16 100.0
16 100.0
39 100.0
10 100.0
8 100.0
35 100.0
29 100.0
9 100.0
15 100.0
7 100.0
10 100.0
12 100.0
16 100.0
6 100.0
2i 100.0
8 100.0

.18 100.0
47 100.0
6 100.0

500 100.0

*Each graduate has both an Employment States
Note: brackets indicate" odds! caterrY

21

And an Education Status.
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Table 3

S.-

Placement Status of South Campus Graduates*

111, (In Programs with Five or More Graisates)

A Employment Status

Program
Program Title Code ICS

Accounting 76
Aviation & Allied Studiek K1
Basic Clerical) CL
Business Administration 77

uaint:tie Data Proclasing
-B4siness Data Procissing Comp. Prg.5
Criminal Justice Administration 84
Early Childhood Edu.cationi CR
Egrly Childhgod Teacher Assistants 04

12501010
12604011
12503031
1250801b
12502040
12502030
12702010
12703001
12703000

(

(

(

(

(

tlectronics Technolggy .'56 12615040 (

'fashieniDesign 48 12401030
Human Services HS 1270700
Interior Design 87 12607040 (

Secretary Executive K7 12507024 (

Secretary General SC 12507022 (

Secretary General Office 83 12503030 (

Secretary [weal .
K4 12507050 (

Water Plant Operator WP 12710033 (

Waste, Water Plant Uperatox WW 12710034 (

Employ-
Employed Other Not in meta
Related Employ- Labor Status
Field went Employed Force Unknown

No. X No.. X No. X No. 2 No.

Education Status

Not
Con- Con- Education
timing tinning Status

Total Education Education Unknown Total.1,..
No. X No. X No. X No. X No.

5 71.4) 0 - 0 0 - 2 28.6 7

4 21.1 7 36.8 0 0 - ( 8 42.1) 19
3 30.0 t 10.0 0 t - 0 - ( 6 60.0) 10

...*2 31,3 *0 - .0 0 ( 4 66.7) 6
11 78.7) 1 7.1 0 1 7.1 1 7.1 14

11 57.9) 5 26.3 0 - O. - 3 15,8 19
5 71.4). 2 28.6 0 - 0 - 0 - 7

26 30.6) 25 29.4 1 1.2. 8 9:4 25 29.4 85
12 26.7 13 28.9 1 2.2 5 11.1 (14 31.1) 45
11 64.7) 1 5.9 0 - , 1 5.9 4 23.5 17

3 42.9) 1 14.2 0 - 0 - ( 342.9) 7

. 1 20.0 ( 4 80.0) 0 - 0 ' i. 0 - 5

8 61.5) 1 7.7 0 0 - 4 30.8 13
12 60.0) 2 10.0 0 1 5.0 5 25.0 20
4 57.1) 1 14.3 0 - 0 - 2 28.6 7

3 50.0) 0 - 0 - 1 16.7 2 33.3 6

6 35.3) 4 23.5 0 1 5.9 ( 6 35.3) 17
6 42.9) 5 35.7 0 - 0 - 3 21.4 14

3 60.0) 1 20.0 0 0 - 1 20.0 -5

(136 42.1) 74 22.9 2 0.6 18 5.6 93 28.8 323

100.0 3 42.9 0 ( 4 57.1) 7 'Do.°
100.0 ; 10.5 5 26.3 ( 12 63.2) 19 100.0
100.0 2 20.0 1 10.0 ( 7 70.0) 10 100.0
100.0 0 - 0 - ( 6 100.0) 6 100.0
100.0 4 28.6 ( 8 '57.1) 2 14.3 14 100.0
1qp.0 , 6 31.6 6. '31.6 ( 7 36.8) 19 100.0
100.0 ( 3 42.8) 2 28.6 2 28.6 7 100.0

100.0 37 43.5 10 11.8 ( 38 44.7) 05 100.0
100.0 (24 53.4) 6 13.3 15 33.3 45 100.0
100.0 4 23.5 5 29.4 ( 8 47.1) 17 100.0

100.0 -2 28.6 1 14'.3 ( 4 57.1) 7 100.0
100.0 ( 4 80.0) 1 20.0 0 1. 5 100.0
100.0 0 r - 4 30.8 ( 9 69.2) 13 100.0
100.0 3 15.0 2 10.0 ( 15 75.0) 20 100.0
100.0 1 r4.3 1 14.3 ( 5, 71.4) 7 100.0
100.0 1 16.7 1 16.7 ( 4 66.6) 6 100.0
100.0 3 17.7 1 5.9 ( 13 76.4) 17 100.0
100.0 3 21.4 1 7.1 ( 10 71.57 '14 100.0
100.0 0 2 40.0 ( 3 60.0) 5 100.0

100.0 102 31.6 57 17.6 (164 50.8) 323 100.0

*Each graduate alias both an Employment
Note: Brackets indicate modal category

Status and an Education Status.
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Table 4

Placegent Statue of Wolfson Campus Graduates*
(In Programs with Five or More Graduates)

p

Rmploinmet Status Education Status

Program Title
Program
Code ICS

Employed
Related
Field

Other
Employ-
went

On-4

Employad.

Not in
Labor
Force

sent
Statue
Unknown Total

Con-
timing

Education

Not
-

,.Can-

tinning
Education

Education
Stilling

-Unknown Total

No. 2 'No. 2 No. 2 No. 2 No. 2, No. No. 2 No. 2 No. 2 ie.::

AAccounting 76. 12501010 ( 6 75.0) 0 - 1 12.5 0 1 12.5 8 100.0 1 12.5 2 1E5.0 (L5 62.5) 8 100.0Business Data Processing Comp. Prg.55 12502030 ( 1 42.9) (3 42.9) 0 - 0 1 14.2 7 100.0 1 14.2 ( 3 42.9) ( 3 42.9) 7 100.0Dietetic Tech.-Nutritidn Care K2 12207000 ( 7 87.5) 0 - 0 - 0 1 12.5 8 100.0 1 12.5 2 25.0 ( 5 62.5) 8 4100.0Hotel/Restaurant/Inst. Mgt. S7 12211000 (11 52.4) 3 14.3 0 - 0 7 33.3 21 100.0 6 28.6 4 19.0 (11 52.4) 21 100.0Secretary-Executive K7 12507024 ( 7 100.0) 0 - 0 - 0 - 0 - 7 100.0 1 14.3 2 28.6 ( 4 57.1) 7 100.0Total (34 66.7) 6 11.7 1 2.0 0 - 10 19.6 51 100.0 10 l9.6 13 25.5 (28 54.9) 51 100.0

iv *Each graduate has both an Employment Status and an Education Status.
Note: Brackets indicate modal category
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Table 5

Placement Status of Medical Campus Graduates*
(In Programs with Five or ?bre Graduates)

Piogram Tit14
Program
Code ICS

Employment Status Education Statue

Total

Employed
Related
Field

Other
Snippy-
meet

Un

Employed.

Not in
Labor
Force

Employ-
meet
Status
Unknown

No.,

Total
tisi

Sducation

. Not
Con-

tinning
Education

Eduiatlem
Status

'Unknown

No. I No. I No. % No. 2 I No. I No. X No. 2 No. x No. . Z.
I

Dental Hygiene 84 12301020 ( 29 80.6) 2 5.6 0 1 2.7 4 11.1' 36 100.0 '2 5.6 (20 55.6) 14 38.8 . 36 100.0Medical.Lmb Tech M9 11302030 1 18 18.3) 1 4.4 1 4.4 3 12.9 23 100.0 1 4.4 8 34.8 ( 14 60.8) 23 100.0MeAical Record Technology M3 12399050 ( 5 62.5) 1 12:5 0 /2 25.0 0 - 8 100.0 ( 3 37.5) ( 3 37.5) 2 25.0 8 100.0thirsing-ADN'
. 82 12303011 (X28 94.1) 2 1.5 0 0 -. 6 4.4 136 100.0 19 14.0 .46 33.8 ( 71 52.2) 136 100.0Nursing-ADN Jackson P3 12303013 ( 63 90.0) 2 2.9 0 0 S Y.1 70 100.0 6 8.6 6 8.6 ( Si 82.8) 70 100.0Nursing -LPN to RN Transition Pl.' 12303010 ( 94 83.9) 6 5.4 0 0 12 10.7 112 100.0 j. 9 8.0 32 28.6 ( 71 63.4) 112 100.0.

Operating' Room Technology 'MB 12303050 ( 12 52.2) 4 17.4 0 = 1 4.4 6 26.0 23 100.00f 4 17.4 3 13.0 ( 16 69.6) 23 100.0Physical Therapy Technology 87 12304020 ( 17 77.3) 3 13.6 0 0 2 9.1 22 100.0 7- 31.8 3 13.6 ( 12 54.6) 22 100.0Radiologic Technology N3 12305010 ( 6 85.7) 0 - 0 -1 0 1 14.3 7 100.0 '1 14.3 ( 4 57.1) 2 28.6 7 100.0Respiratory Therapy Technology Ni 1231 ( 14 93.3) 1 6.7 0 - 0 0 - 15 100.0 0 - 4 26.7 ( 11 73.3) 15 100.0Respiratory Therapy Technology -11309032 ( 33 86.9) 1 2.6 0 - 0. 4 10.5 38 100.0 5.3 4 10.5 ( 32 84.2) 38 100.0Vision Care Techp?logy 86 I2306030 ( 24 88.9) 1. 3.7 2 7.4 0 0 - 27 100.0 2 7.4 (23 85.2) 2 7.4 27 100.9
Total, (443 85.7) 24 4.6 2 0.4 5 1.0 43 8.3 517 100.0 56 10.8 156 30.2 (305 59.0) 517 100.0

*Each graduate has both an Ekployment Status and an Education Status.
Note: Brackets indicate modal category
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a

Susimafies of the questionnaire Data

Tables 6-10 and Figures 1-30 depict summaries of college-wide and

campus graduate survey responses. Camptis summaries include only programs

with 5 or more graduates and with 5 or more questionnaire responses. Total

campus respondents for all campuses combined are lower' than the total

respondents College-wide. , This is due to the reality that a program may be

multicampus-based but may not have met the summary criteria for a campus.

College-wide (Table 1), with one exception, all ratings of major courses

(instructor preparation, course content, level of presentation, class size,

program training received) and all ratings of college services (advisement/

guidance, library, registration procedures, financial aid, audio visual, and

learning laboratories) had a "good" for the modal'category. Very good (the

highest rating choice available) was the second most frequently chosen

rating category for both major courses and college services. Registration

- services received a fair rating for the secondary mode. Nearly 46% of

students used the Placement offices job placement services while they were

undergraduates.

With respect to the responses to selected questions, the item on

ways in which M-DCC training aided in job performance is a multiple response

one. Graduates found that their training was helpful in all possibilities

suggested (get job, do job, do job with extra training, get promotion/

raise). Most of the graduates found that their college training helped them

to obtain employment in the field for which they were trained. Some of them

were helped in more than one way. The modal salary category was $4.01-6.00

(25.3%). However, the secondary mode embraced three categories ($6.01-

$8.00, $8.01-$10.00, $10.01-$12.00) totaling 51.2% of yespondentsA . As in

previous years with constancy, most graduates attained their position as a

result of their own efforts or with the help of others (87.3%). figures 1-6

are graphic representations of the College-wide data on Table b.

Each campus- summary table is followed by a set of six charts

illustrating the data for the accompanying table. On all campuses, the

primary and secondary modal rating for major courses mirroi-Ilkol lege-wide

modes. With a few unique campus deviations, college services ratings

17
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TABLE 6

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code Respondents

SMEARY 'College-1111de' I [ 687/1.49

ROM OF MAIM comas

'Item Rated
Vary Good Good Fair Poor Very PoOr

No. % No. % No. % No. % No. %

Preparation
Content
Presentation

Received

233 34.3 (361 53.1) 78 11.5

184 27.2 (4b2 59.4) 81 12.0

170 25.3 (363 54.0) 124 18.5

120 17.7 (395 58.3) 141 .20.8
219 31.9 (433 63.0) 32 4.7

8

10

15

22

3

1.1

1.4

2.1

3.2

0.4

0

0

0

0
0

Instructor
Course
Level of
Class Size
PrograkTraining

RATING OF COLLEGE SERVICES

1--Advisement/Guidance 207 31.3

Library 269 39.9

Registration Procedures 128-18.6

Financial Aid 123 27.8

Placement Services 97 14.8

Audio Visual Services 153 25.6

Learning Labor stories 165 27.9

Item Rated
Very Good

No. %

Good Fair Poor Very Poor pot Used

No. % No.. % No. % No. %, No. %

(265

(341

(293

(175

134

(304

(290

40.0)

50.6)

42.7)

39.6)
20.4

50.9)

49.0)

75

53

194

74

36

124

110

11.3

7.9

28.2

16.8

5.5

20.8

18.6

20

11

72

70

6

16

27

3.0

1.6

10.5

15.8

0.9

2.7

4.5

6

0

0

0

19

0

0

0.9 89

-
0

- 0

2.9(365

- 0

0

13.5

55.5'

*RESPONSES m SELECTED QUESTIONS

40.

Total

No.

662

674

687

442

657

597

592

How M-DCC Training
Helped In Job

.4%

Hourly Salary'
Help in Finding

Job -
No. , % -. No. % No. %

Get hob 283 4 42.3 $ 0.00- 3.34 14 ,':-- 2.8

V 3.35- 4.00 37 7.2

Do job (354 79.0: $ 4.01- 6.00 (130 25.3) Employment Agency 22 , 3.8

i 6.01- 8.00 96 18.6 instructor 42 7.3

Do job with 10.00 88 17.1 MDCC Placement 9 1.5

iextra training 220
57.'

S 012.00. 954 18.4 Office

$1 -14.00 29 5.6 Self (356 61.5)

Get promotion/raise 156 43.9 $14.01Up 26- 5.0 Qther 150 2 ') . 9

N. 1.013N N= 515 N- 5Z9

Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

See specttic campus programs

N

a

EMPLOYERS' COMMEN TS

N.

114
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Program Title

TABLE 7

GRADUATE SURVEY RESPONSES BEST Copy
AVAILABLE

campus
ICS

Code
Program Total

Code Respondents

I SLDI(ARY i North 1 1286/529 i

RATING OF MAJOR COURSES

10

Instructor Preparation
Course Content 4,

Level of Presentatior5
Class Size
Program Training Received

Item Rated
Very Good Good Fair Poor Very Poor
No. % No. % No. % No. % No. 54

96, 34.2 (146 52.0) 36 12.8 3 1.1 0
75 26.7 (174 61.9) 28 10.0 4 1.4 0
65 23.5 (155 56.0) 49 17.7 8 2.9 0
55 19.7 (161 57.7) 57 20.4 6 2.2 0
94 32.9 (177 61.9) 14 4.9 0.4 0

RAMO OF COLLEGE SERVICES

Item Rated
Very Gobd Fair POW Very Poor Not Used
No. % No. % No. ,11/0 % No. % No. %

Advisement/Guidance 68 24.9 (121 44.3) 33 12.1 10 3.7 4 1.5 37 13.5
Library 118 42.8 (138 56.0) fa 6.5 2 0.7 0 - 0 -
Registration Procedures 52 18.2 (127 44.4) 77 26.9 30 10.f 0 -
Financial Aid 52 28.0 ( 72 38.7) 34 18.3 28 15.0 0 - 0 -
Placement Services 47 17.2 54 19.8 13 4.8 3 1.1. 8 2.9(148 54.2)
Audio Visual Services l 57 23.5 (125 51:0 54 22.2 7 2.9 0 - 0
Leerilrig Laboratories ..59 24.3 (113 46.5) 58 23.9 13 5.3 0 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

281
281
277
279
286

Total

No.

273
276
286
186
273
243
243

How M-DCC Training
Helped In Job '

..

Hourly Salary
Help In Finding

Job
No. % No. % No. %

Get job _ 88 54.0 $ 0.00' 3-34 6 111.9

$ 3.35- 4.00 19 9.4
Do job, (134 74:0: $ 4.01. 8.00 (571' 28.1) Employment AgenSY 10 4.3,

$ 13.01- 8.00 48 23.6 Instructor 17 7.3
Do job with

45
$ 8.01-10.00 ' 28 13.8 M-DCC Placement

extra training 60.5
$10.01-12.00 18 8.4 Office 5 2.2
$12.01.14.00 13 6.4 self (125 53.6)

Get promotion/raise 56 40.0 $14.01 -Up 14 6.9 Other 76 32.6

N = 373 N = 203 N =-. 233
Multiple responses i

--1,

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

See specific campus programs

N=

'34

41' EMPLOYERS' COMMEN TS

N

21

34
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Program Title

TABLE 8

GRADUATE SURVEY RESPONSES

ICS
Code

h

Program Total
Code Respondents

I SEVINARY
1 S°141 _I

-.I132/365 1

RATING OF MAJOR COURSES

Very Good Good Fair Poor Very Poor

itern,Rated No. % No. % No. % No. % No. %

Instructor Preparation 53 63 47.7) 16 12.1 0 0

Course Content 40 31.0 .3) 16 12.4 3 2.3 0

Level of Presentation 34 26.4 (75 18 14.0 2 1.5 0

Class Size 18 13.9 (75 57.7) 31 23.4 6 4.5 t
Program Training Received 32 24.2 (90 68.2) 8 6.1 2 1.5 0

RATING OF COLLEGE SEMMES

Item Rated
Very Good Good Fair - Poor Very Poor Not Used

No. % No. % No. */9 No. % No. S No. S
Advisement/guidance 40 30.8(52 40.0) 21 16.2 5 3.8 1 0..7 11 8.5
Library 41.1(64 49.6) 10 7.8 2 1.5 0 - 0 -
Registration 16 12.3 43 33.1 (50 38.5) 21 16.1 0 - 0

Financial Aid 15 21.7(21 30.5) 18 26.1 15 21.7 0 - 0 -
Placement Services 13 10.2 33 26.0 11 8.7 2 1.6 3 2.4 (65 51.1)

Audio Visual Services 23 21.5(53 49.5) 28. 26.2 3 2.8 0 - 0

Learning Laboratories 28 25.9(58 53.7) 20 18.5 2 1.2. 0 - 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

132
129
129

130
132

Total

No.

130
129
130
69

127
107

1g8

..
How M-DCC Training

Helped in Job " . Hourly Salary

- Help ii Finding
Job

No % No. % No. %

Get fib "a. 46 64.8 $ 0.00- 3.34 0 -
$ 3.35: 4.00 10 10.4

Do job (48 686; $ 4.01- 8.00 (37 38.5) Employment Agency 5 5.0
IS 8.01- 8.00 -' 22 22.9 instructor 10 9.9

t)o job with $ 8.01.10.00 14 14.6 M-DCC Placement .

31
extra training

50.0
810.01-12.00 7 7.3 Office 3 3.0

$1201-14.00 2 2.1 Self (54 53.5)

Get promotion/raise 20 35.1 $14.01-Up 4 4.2 Other 29 28.6

r ,

11P-4.145 N= 96 N.-7: 101

Multiple responses

GRADUATES SUGGESTIONS FOR IMPROVEMENTS

See hipecific campus programs

N=

24

EMPLOYERS COMMENTS

N r:

37 BEST COPY AVAILABLE
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Program Title

TABLE 9

GRADUATE SURVEY RESPONSES -

ICS
Code

Program Total
Code ts

ISUMMARY . ii. Wolfson I t 1 16,86

RATING OF MAJOR COURSES

Very Good Good Fair Poor Very POor
item Rated No 'IS No. % No. % No. % No. %

Instructor Preparation 6 40.0 ( 9 0.0) 0 .. 0 - 0
Course Content 4 26.7 (11 73.3) 0 - 0,- - 0

Levelvf Presentation 5 31.3 ( 8 50.0) 3 18.7 0 - 0

Class Size 5 31.3 ( 7 43.8) 3 18.7 1 6.2 0

Program Training Received 3 18.8 (13 81.2) 0 - 0 - 0

-moszeposd

RATING ogsft-oe temass

Fair Poor Very Poor Not Used
Item Rated No. -114 No. % No. % No. . % No. % No %

AdviserInent/GUidance (8 53.4) 5 33.3 2 13.3- 0 0 0 -
Library f 5 33.3 (9 60.0) 0 - 1 6.7 0 0 -
Registration Procedures , 3 20.0 (5 33.3) (5 33.3) 2 13.4 0 0

Financial Aid 2 22.2 (6 66.7) 1. 11.1 0 - 0 0 -
Placement Services 2 13.3 (5 33.3) 1 6.6 0 . - 2 13.3 (5 33.3)
Audio Visual Services 3 25.0 (5 41.6) 2 16.7 2 16.7 0 0 -
Learning Laboratories 4 30.8 (r 53.8) 0 - 2 15.4 0 0 -

RESPONSES TO SELECTED QUESTIONS

Total
No.

15
15

16

16

Total

No.
15
15
15

9
15
12
13

How M-DCC Training
Helped in Job

.

Hourtr Salary
No. %

Help in Finding
Job

No. . %No. %
Get job 4 50.0 $ 0.00- 3.34 2 12.6

$ 3.35- 4.00 3 18.7

Do job (7 77.8) $ 4.01- 8.00 3 18.7 Employment Agency 0 -
$ 8.01- 8.00 2 . 12.6 Instructor 1 8.3

Do job with 5 62.5 $ 8.01-10.00 3 18.7 M-DCC Placement
extra training 510.01-12.00 3 18.7 Office 0

512.01-14.00 0 -Self (6 50.0)

Get promotion/raise( 7
iv

77.8) $14.01-Up 0 Other 5 41.7

N= 23 N= 16 N -12
Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

See specific campus programs

N

EMPLOYERS' COMMENTS

N

21 40
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CABLE 10

GRADUATE SURVEY RESPONSESI
Title

ICS
Code

Program Total
Code Respondents

I 7 SMEARY - . I, Medical I e I 208/512-j

. RATING OF MAJOR COOMBS

Very Good Good Fair Poor Very Poor

No. 44 No. 54 No. -ifs No. 44 No. ifr
Instructor Preparation 62 30.4 (120 58.8) 19 9.3 3 1.5 0
Course Content 51 25.0 (121 59%3) 29 14.2 3 1.5 0
Level of Presentation 54 26.6 (100 49.3) 45 22.1 Irr 2.0 0
Class Size- 33 16.0 (126 61.5) 42 20.5 4 2.0 0
Program Training Received 75 36.2 (124 59.9) 8 3.9 0 0

RATIONS OP COLLEGE SERVCES

Item Rated
- Very Good Good Fair Poor Very Poor Not Used

No. % No. 14 No. 44 No. % No. 44 No.

Advi (78 39.0) 75 37.3 1,s 7.5 1 0.5 31 15.5 0 r
Li brary 73 35.1 (110 52.9) 2(0) 9,6 5 2.4 0 - 0
Registration Procedures 49 23.6 ( 99 47.6) 50 24.0 10 4.8 0 - 0 -
Financial Aid 43 30.3 ( 64 45.1) 18 12.6 17 12.0 0 - 0 -
Placement BelViC08 30 . 15.0 36 18.0 8 4.0 3 1.5 0 -(1.'23 61.5)

Audio Visual Services 58 30.1 (104 53.9) 29 15.0 2 1.0 0 - 0 -
Learning Laboratories 66. 35.5' ( 91 48.0) 21 11.3 8 4.3 0 - 0 -

Total

No.

200
208
208
142
200

193

186

.
How M-DCC Training

Helped in Job ' Hourly Salary
Help in Finding

Job
.

No.
Get job 132

Do job (147
.....

Do job with
extra training 76

Get promotion/raise 65

N = 420
Multiple respronses

-
%

84.1

it
. 91.3;

58 .5

51.6

$ 0.00' 3.34
$ 346. 4.00
$ 4.01- 8.00
$ 8.01- 8.00
$ 8.01-10.00
$10.01-12.00
812.01 -14.00
$14.01 -Up

N = 196

,

No.

0
2

10
28

(78
57
17

4

%
-

1.0
5.1

14.3
39.8)
29.1
8.7
2.0

No.

Employment Agency 3
Instructor 12
M-DCC Placement

1Office
Self (142
Other 39

N =197

%

1.5
6.1

0.5

72.1)
19.8

GRADUATES SUGGESTIONS FOR IMPROVEMENTS

See specific campus programs

N

EMPLOYERS' COMMENTS
. _ .

N

30
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FIGURE 30
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reflect College-wide ratings. Variances from College-wide modal ratings

include Registration (Fair, South), and Advisement (Very Good, Wolfson and

Medical Center). In both the Training Help in Job and Help-in Finding Job

categorie), responses on all campuses were similar to College-wide respons-
.

d

es. The salary mode for North Campus and South Campus was in the $4.01-

$6.00 category. On Wolfson Campus, the distribution of salaries was evenly

spread and limited to the first six categories. The salary mode for Medical

Campus ($8.01-$10,00) was above the salary mode of the other camppses.

Forty percept of Medical Center grachittes reported a salary above the campus

mode.

Graduate and Employer Comments
a

Graduates were asked to suggest ways in which Miami-Dade Community

College might improve. These comments ranged in length from fragments.of

sentences to several pages. In editing and condensing these comments, care

was taken to maintain their intent, essence, and flavor. Though not solic-

ited, graduates often offered laudatory comments. Because of space competi-,

tion some of these may have been omitted.

Examples of the more typical comments follow:

More job related and handsu.on training in program
Teachers and staff who care about students
Extend library hours
Help from placement office for jobs rented to major fields
Graduate job placement help needed
Better transfer information
Better counseling for program requirements
Update and maintain program currency to-market needs.
Raise academic standards and expectations
Better monitoring of instructor quality
More relationship-of theory to practice
Sufficient equipment in labs for students needs
More clinical hours in medical programs

On page 3 limitations of the Employer Follow-up 'Form (rating

survey) were cited. Add to it the absence of comments on returned forms.

Whatever comments were offered have been noted. Whille graduate comments

were more generalized, employer comments were specific to the individual

evaluated. It is assumed that where no comments for improvements were made

I.
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in either one of the questionnaires, performance was adjudged to be at least

adequate.

Campus individual program mmmaries follow for programs having

five or more graduates and five or more respondents. A listlof programs

falling outside of these criteria is given in Table 64 on page 92 . Com-

ments that were too extensive to be included on the Graduate Survey Response

sheet were noted in the graduite.comient boxes. These comments can be found

in Appendix D.
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Program Title

TABLE 11 is

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code ts

LAccounting North 12501010 76 10/12

RATING OF MAJOR COURSES

/ery Good Good -Fair
Item Rated No. % No. % No. % No. S No.

Instructor PrePerstloh 1 10.0 (8 80.0) 1 10.0' 0 - 0
Course Content 3 30.0 (6 60.0) 1 10.0 0 - 0
Level of Presentation . 2 20.0 (7 70.0) 1 10.0 0 0
Class Size 2 20.0 (5' 50.0) 3 30.0 0 0

Train Received 0.(0-1) --0:...,

Very Poor

RATING OF COLLEGE SERVICES

-

Item Rated
Very Good Good Fair Poor Very Paw Not Used

No. % No. S No. % No. % No. S No. %
Advisement/Guidance 1 10.0 (5 50.0) 2 20.0 0 0 2 20.0
Library (5 50.0) 4 40.0 1 10.0 0 - 0 - 0 . -
Registration Procedures 2 20.0 (5 50.0) 2 20.0 1 10.0 0 0 -
Financial AM 1 16.7 (3 50.0) 2 33.3 0 0 - 0 -
Placement Sonless 1 11.1 1 11.1 ' 0 - 0 0 - (7 77.8)
Audio Visual-Services 2 28.6 (3 42.8) 2 28.6 0 - 0 - 0 -
Learning Laboratories . (4 44.5) '2 22.2 3 33.3 0 .- 0 0 -

RESPONSES TO SELECTED QUESTIONS

Total

No.

10

10

10

10

10

Total

10
10

10

6
9

7

9

How M-DCC Training
Helped in Job ' iliourly Salary

Help In Finding

Job

No. % No. % No. t4
Get job 0 $ 0.00. 3.34 , 0 -

S 3.35- 4.00 0 - '
Do job I. 1 100.0

/
$ 4.01- 6.00 r 0

$ 6.01- 8.00 (3
-

50.0)
Employment Agency 0

1instructor
-

50.0
Do job with $ 8.01.10.00 1 16.7 M-DCC Placement
extra training (2 100.0) $10.01 -12,00 2 33.3 Office ; 0 -

812.01 -14.00 0 - Self 1 50.0
Get promotion/raise 1 100.0 $14.01-Up 0 - Other 0

N = 4 . N = 6 N:- 2 .

' Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Better financial aid
Friendly teachers
Registration lines too long.
Extend hours of library 6 bookstore
More extra-curricular activities
fi,re uptodate 4ppifeution & practice of current laws

N= 4

EMPLOYERS' COMMENTS

N=

49
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TABLE 12

GRADUATE SURVEY RESPONSES

1.1"
111111...

Program Title

ICS
Cods

Program Total

Air Conditioning Engineering Tech.
[

Eni i T I -North 1 12601010 52 6/6 I

. RAMO OF low* comes

Rent Rated

Instructor Preposition
Course Content
Level of Presentation
Class Sire
Program Training. Received

Very Good Good Fair Poor

Na % Na % No. % No. S
(3 50.0) Z 33.30,1 16.7 0 -I
(3 50.0) 2 33.3, 16.7 0 -
(2 33.3) (2 33.31 1 16.7 1 16.7
2 33.3 2 33.3 2 33.3 0

1 16.7 (5 83.3) 0_ - 0

Very Poor

N. %

0
0
0

0

RATING OF cousae SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used

Na % No. % No. S No. % No. % No.

Advisement/Guidance 1 16.7 (4 66.6) 1 16.7 0 - 0 0 -
Llixery (2 40.0) (2 40.0) 1 20.0 0. - 0 - 0

Betlistration Plocildohie (3 50.0) 0 - 1 16.7 2 33.3 0 - 0 -
Financial Aid 1 33.4 1 33.3 0 - 1 33.3 0 0 -
Placement Services 1 20.0 1 20.0 1 20.0 0 0 - (2 40.0)

Audio Visual Services 1 20.0 (2 40.0) 1 20.0 1 20.0 10 - 0 -
_Learning Laboratories (2 50.0) 1 25.0 0 - 1 25.0 0 - 0 -

RESPONSES TO SELECTED QUESTIONS

4
Total
Na

6
6
6
6
6

9
Total

No.
6
S

6
3
5
5
4

How M-DCC Training
Helped in Job

.
- Hourly Salary

Help in Finding
Job

. -

.

No. % No. % No. %

Get job 0 $ 0.00- 3.34 0 -
$ 3.35- 4.00 0 - -

Do job 0 - $ 4.01- 000 1 33.3. Employment Agency 0 -
. $ 8.01- 8.00 0 - instrUctor 0 -

Do job with $ 8.01-10.00 0 - M-DCC Placement

extra training 0 $10.01-12.00 ( 2 66.7)/ Office 0 -
$12.01 -14.00 - 0 - Soil 0 -

Get promotion/rat se 0 $14.01-Up 0 - Other 0 -

N= 0 N= 3 N= 0

Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

More job related work in program
Tagahaaa who care about students
Better presenta of materials in certain subjects

Hands -on trains

N

EMPLOYERS' COMMENTS

N

goo

37 50
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Program Title

TABLE 13

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Fin grcir Total

Respondents

IAviation Adainistration
I North 1126040121_ 90 I 7/19 1

Instructor
Course
Level of
Class Size
Profintm

0

RATING OF MAJOR COURSES

Wit Good Good Fair Poor Very Poor
Item Rated No. % No. % No. % No. % No. %
Preparation 2 28.6 (5 71.4) 0 - 0 - 0

Content 2 28.6 (5 71.4) 0 - 0 - 0
Presentation 1 14.3 (5 71.4) 1 14.3 0 0

% 1 14.3 (4 57.1) 2 28.6 0 0
Training Received 2 28.6 (4 57.1) 1 14.3 0 0

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used
No. 5i No. % No. % No. % No. % No. %

Advisementa.sidanCe 2 28.6 (3 42.8) 0 - 1 14.3 0 1 14.3
Library 3 42.9 (4 57.1) 0 - 0 - 0 0 -
Registration Procedures 0 -- - 3 42.9 (4 57.1) 0 - 0 0
Financial Aid 1 16.7 (5 83.3) 0 - 0 - 0 0 -
Placement Services 1 14.3 2 28.6 1 14.3 0 - 0 (3 42.8)
Audio Visual Services 0 - (4 57.1) 3 42.9 0 - 0 0
Learning Laboratories 1 14.2 (3 42.9) (3 42.9) 0 0 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

7

7

7

7

7

Total

7

7

6

7

7

7

.How MOCC Training
Helped In Job " Hourly Salary

Help In Finding
Job

No. % No. % No.
Get Job 2 40.0 S 0.00- 3.34 0

S 3.35- 4.00 2 33.3
Do job 2 40.0 $ 4.01- 8.00 (3 50.0) Employment Agency 0 -

$ 8.01. 8.00 1 16.7 Instructor 0 -

Do job with $ 8.01-10.00 0 NI.CYCC; Placement

extra training 2 50.0 $10.01-12.00 0 Office 1 20.0
$12.01 -14.00 N. 0 Self - ( 3 611.0)

Get promotion/raise 2 40.0 $14.01Up 0 Other I 20.0

N= 8 N= 6 /II= 5

Multiple responses

GRADUATES SUGGESTIONS FOR IMPROVEMENTS

More courses should given in major fields
Help from placement of ice in jobs related to major

, fields.

Less true/false tests, more.essay type tests
Have dormitories
Students should have contact with Job !elated to field of
training
More career and college transfer workshops

N -=.

18 5.

EMPLOYERS' COMMENTS

Very good and valued employee

N I



Prooram Tit!

TAILS 14

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code Respondents

Aviation. Technology -1 North 11 I SI I 8/15

RATING OF MAJOR COURSES

'Item Rated
Very Good Good Fair Poor Very Poor

No. % No. % No. % No. % f4d4

Instructor 1-preparation
Course Cobtent
Level of Presentation
Class Size
Program Training Received

2

1

1

2

3

25.0

12.5

12.5

25.0

37.5

(5
(5
(6
(4
(5

62.5) 1

62.5) 1

75.0) 1

50.0), 2

62.5)% 0

12.5
12.5
12.5
25.0

1

0

0

0

12.5

O.

0
0

0

0

giro OF COLLEQE SERVICES

Very Good GOod Fair Poor Very Poor' Not Used-
Item Rated No. % No. % No.

Advisement/Guidance 1 12.5 (6 75.0) 0
Library (4 50.0) (4 50.0) 0
Registration Procedures 1 12.5 (6 75.0) 1

Financial Aid 1 16.7 2 33.3 (3
Placement Services 1 12.5 2 25:0 1

Audio Visual Services (3' 37.5) (3 37.5) 2

Learning Laboratories 1 12.5 (5 62.5) 2

% No. % No. % No. %

1 12.5
0 -

12.5
50.0)

12.5

25.0

25.0

0
0

0

0

0

-o

0

0
o

0
(4 50.0)

- 0
0

RESPONSES TO SELECTED QUESTIONS

Total

No.

8

B

8

8

8

Total

No.

a°

8

8

6
8

8

8

How M-DCC Training
Helped in Job Hourly Salary

Help in Finding
Job

No. % No. No. V*

Get job (4' 80.0) $ 0.00- 334 0

8 3.36- 4.00 0 -

Do job 2 33.3 $ 401- 8.00 1 12.5 Employment Agency 0 -
$ 8.01- 8.00 1 12.5 Instructor 0 -

Do job with $ 8.01-10.00 0 M-DCC Placement
extra training 3 50.Q $10.01-12.00 ( 3 37.5) Office 0 -

812111-14.00 1 12.5 Self (7 100.0)
Get promotioniraise 1 20.0 $14.01-Up 2 25.0 Other 0 -

N =10 N1=8 N 7.- 7 .

Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Re-more realistic on goals for students from minority
backgrounds
Change the aviation tech program to benefit the mechanic,
not pilots
Most counselors could not advise properly on major
course selection
No improvements Necessary
Realism with regard to the work world
Miami-Dade did very well for the cost to the student

N

EMPLOYERS' COMMENTS

N..

39 52
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Program Title

TABLE 15

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Program Total

Code Respondents

Business Adisdnistrat ion a j Apt I 1250801111 7; 1 919I

RATING OF MAJOR COURSES

Kern Rated
Very Good Good Fair Poor Very Poor
No. % No. % No. .i16 No. % No. %

Instructor Prepargtion 1 11.1 (8 88.9) 0 - 0 - 0
Course Content 1 11.1 (8 88.9) 0 - 0. - 0
Level of Presentation 1 11.1 (5 55.6) 3 33.3 0 - 0

.Class Size 2 22.2 (5 55.6) 2 22.2 0 0
Program Training Received 3 37.5 (5 62.5) 0 - 0 - 0

, RATING OF COLLEGE SERVICES

Very Good Good
Item Rated No

Advisement/Guidance 1

library (5
Registration Procedures 2

Financial Aid 0
Placement Services 1

Audio Visual Services 2
Learning Laboratories 1

% No. %

11.1, (4 44.5)
55.6) 4 44.4
22.2 1 11.1
' 0 (3 60.0)
1 .5 2 25.0
2 .0 (3 37.5)
12 5 (3 37.5)

R

Fair Poor Very Poor Not Used
No. % No. % No. % No. %

1 11.1 1 11.1 0 2 22.2
0 - 0 - 0 - 0 -

(4 44.5) 2 22.2 o

2 40.0 0 - 0 0 -

1 12.5 0 - 0 (4 50.0)
2 25.0 1 12.5 0 - 0 -

2 25.0 2 25,0 JD - 0 -

TO SELECTED QUESTIONS

11,.
Total
No.

9
9

9

9

Total
No.

9
9

9

5

8

8

How M-DCC Training
Helped in Job

_

Hourly Safety
Help in Fitading

- Job

.

No. % No. No.
Get job 0 - 00- 3.34 0 - .

$ 4.00 . 1 16.6
Do job 0 - $ 4. 1- 8.00 (3 .0) Employment Agency 0 -

$ 8. 1. 8.00 0 instructor o _

Do job with 10 $ IE 1-10.00 1 16.7 MDCC Placement
extra training (1 100.0) $10. 1-12.00 1 16.7 Office 0 -

.$12. 1-14.00 0 - Self 0 r -
Get promotion/raise 0 - $14. -Up 0 - Other 0 -

N= 1
1

N= Ei N:= 0
Multiple responses

_ 1 _

GRADUATES SIJGGESTIONS.POR IMPROVEMENTS

Program guidance should not be done by general counselors
Setup an installment payment plan
Registration procedures, better lab Instruction and less
overcrowding

More intormation about requirements for senior university
Raise standards

N=

EMPLOYERS' COMMENTS

N

40 53.

e



TABLE 16

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code Respondents

Business Data Processing Coawuter Provamaini North 11250230 1 55 I 21/35 I

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor

No. .% No. % % No. °A. No. %

Instructor Preparation (11 52.3) 8 38.1 2 9.6 0 - o

Course Content 9 42.8 (11 52.4) 1 4.8 o

Let& of Presentation 8 38.1 (11 52.4) 2 9.5 o

Class Size 3 14.3 ( 9 42.8) 8 38.1 1 0

Program Training Received 9 42.9 (12 57.1) 0 0 - 0

41i:

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used

No. % No. % , No. % No. % No. % No. %

Advisement/Guidance -16 31.6 ( 9 47.4) 1 5.3 0 0 - 3 15.7

Library 8 38.1 (11 52.4) 2 9.5 0

Registration Procedures 3 14.3 ( 9 42.9) 6 28.5 3 14.3
Financial Aid (8 50.0) 1 6.3 3 18.7 4 25.0

Placement Services 3 15.0.' 3 .15.0 0 - 0 1 5.0 (13 65.0:

Audio Visual Services 3 15.8 (p -47.4) 5 26.3 2 10.5 0 - 0

Learning Laboratories 3 15.0 6 30.0 (10 '50.0) 1 5.0 0 0

1
RESPONSES TO SELECTED QUESTIONS

Total
No

19

21

21

16

20
19

20

. How 14-13CC Training
Helped in Job

y

HOW1 Salary
Help In Fihding

. Job-
No. %

-
No. No. %

Gel job 3 75.0 S 0.00- 3.34 0 -

8 3.35- 4.00 0 -
Do lob 4 100.0 $ 4.01- 8.00 0 - Employment Agency 2 22.2

. $ 8.01- 8.00 5 38.5 Instructor 0

Do jotiwith $ 8.01-10.00 0 - M-DCC Placement

extra tanning 83.3) $10.01-12.00 (6 46.1) Office 0 -
$12.01.14.00 1 7.7 Self (5 55.6)

Get promotionlrelse 2 40.0 $14.01Up 1 7.7 Other 2 22.2

N =14 N=13 N=9
' Multiple responses _

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

(See appendix I) (Page 101)

N.=

EMPLOYERS' COMMENTS

N-

41

54



Program Title

TABLE 17

GRADUATE SURVEY RESPONSES

Campus
ICS

Code

I

Program Total
Code Resaondents

Career Pilot - Filet Eaqieeer , V North 112604040 1 66 1 819 1

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor

No. % No. % No. % No. %
Instructor Preparation 3 37.-5 (5 62.5) 0 - 0 0
Course Content (5 62.5) 3 37.5 0 - 0 0
Level of Presentation 1 12.5 (6 75.0) 1 12.5 0 - 0
Class Size . 2 25.0 (5 62.5) 1 12.5 0 0
Program Training Received 3 37.5 (4 50.0) 1 12.5 0 0

RAUNG OF COLLEGE SERVICES

Good Good Poor UsedVery Fair Very Poor Not
Item Rated No. % No. % No. % 112. .54 No. % No. %

1 12.5 0 - 3 37.5 0 - 0 - (4 50.0)

(6" 75.0) 1 12.5 1 12.5 0 0 -

(3 37.5) (3 37.5) 2 25.0 0 - 0 0
28.6 1 14.2 2 28.6 2". 28.6 0 - 0 -

1 14.3 0 - 0 0 - 0 - (6 85.7)
0 - (3 50.0) (3 50.0) 0 - 0 - 0 -
1 14.3 (4 57.1) 1 14.3 1 14.3 0 0

Advisement/Guidance
Library

Registration Procedures
Financial Aid
Placement Services
Audio Visual-Services
Learning Laboratories

RESPONSES TO SELECTED QUESTIONS

Total

No.

8
8
8
8
8

Total

No.

8

8
8

.7

7

6

7

How M-DCC Training
Helped in Job Hourly Salary

Help in Finding
Job

No. 96 No. No.
Get lob 0 $ 0.00- 3.34 '0 .

$ 3.350 4.00 0 .

Do lob 0 $ 4.0i- 8.00 0 Employment Agency 0
$ 8.01- 8.00 0 Instructor 0 -

Do lob with $ 8.01-10.00 0 M-DCC Placement
extra training (1 50.0) $10.01-12.00 0 Office 0 -

$12.01 -14.00 0 Self (3 100.0)
Get promotion/raise 0 $14.01Up 0 Other 0

N ...= 1* N= 0 N_, 3

Multiple responses -

GRADUATeS' SUGGESTIONS FOR IMPROVEMENTS

Better qualified instructors
Students need to know where to look for money
Better counseling for program requirements
M-DCC caters to "illiterates" at expense of "good" studen%
4 year degrees E. football team
Tighter teview of instructors' presentation

N

EMPLOYERS' COMMENTS

Nz

42 55i



Title

TAILS 18

GRADUATE SURVEY RESPONSES

ICS
Code

AMP

Program Total
Code Respondents

ICommercial Art & Advertising Design I North 1 126070401 fst5 5/10 I

Instructor
Course

Chies Size
Program

RAMIO OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor

No. % No. % No. % No. - % No. %

Preparation/ 1 20.0 (3 60.0). 1 20.0 0 - 0
Content 1 20:0 (2 40.0) (2 40.0) 0 - 0

.

Lewsdallftmmmtation 1 20.0 (3 60.0) 1 20.0 0 - 0

(2 40.0) (2 40.0) 1 20.1 0 - 0

Training Received 0 - (5 100.0) 0 - 0 . - 0

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not. Used

No. % No. % No. % No. % No. % No. %

Advisement/Guidance 1 20.0 (3 60.0) 1 20.0 0 - 0 0

Library 0 - (4 foo.o) 0 - 0 - 0 0 -

Registration Proontimis Q - (3 60.0) 0 - 2 40.0 0 0

Financial' Aid (2 66.7) 1 33.3 0 - 0 - 0 - 0 -

Placement Services 1 20.0 0 - 1 20.0 0 - 0 - (3 60.0
Audio Visual Services 0 - (4100.0) - 0 - 0 -
Learning Laboratories 0 - (3 75.0) 1 25.0 0 - 0 - 0 -

1.11,

RESPONSES TO SELECTED QUESTIONS

Total
No.

5

5

'5
5

54

Total

No.

5
4

5

3

5

4

4

How M-DCC Training
Helped in Job Hourly Salary

Help in Finding
Job

No. . % NO. No. !4

Get job 1 100.0. $ 0.00- 3.34 0

' $ 6.36- 4.00 (t 50.0)4

Do job (2 100.0) $ 4.01- 600 (1 50.0) Employment Agency 0 -
$ 6.01- 8.00 0 Instructor 0 -

Do job with $ 8.01-10.00 0 M-DCC Placement

extra training (2 100.0),* $10.01-12.00 0 Office 0

$12.01.14.00 0 Self ( 1 50.0)

ref promotion/raise 0 $14,0jUp 0 Other ( 1 50.0)

N= 5 IP4r, Z N= 2

Multiple responses - - ._.

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Keep up to date with procedures used in business world
Courses should be modernized
Need to update program; counselors were poor
Increase student awareness of various programs; make

registration easier
Commercial art was an excellent program

N

EMPLOYERS' COMMENTS

N

4 56
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Program Title

TABLE 19

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Program Total

Code Respondents

Court Reporting
.

I North 112507060 1 75 I. _717

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor

'No. % No. % No. % No. % No. %

Instructor Preparation 1 14.3 "(4 57.1) 2 28.6 0 - 0
Course Content 1 14.3 (5 71.4) 1- 14.3 0 - 0
Level of teflon 2 28.6 (3 42.8) 2 28.6 0 - 0
Class Size 0 0 (4 57.1) 2 28.6 1 14.3 0
Program T ning Received 2 28.6 (5 71.4) 0 0 0 - 0

RATING OF COLLEGE SERVICES

Very Good Go id Fair Poor Very Poor Not Used
Item Rated No. % No. % No. % No. 94 No. % No.

- 0 -
- 0
- 0

0 -
1110- (4 57.1)

0

- 0 -

Advisement/Guidance (2 33.3) (2 33.3) 1 16.7 1 16.7 0

Library 2 33.3 (3 50.0) 1 16.7 0 - 0
Registration Procedures (4 57.1) 1 14.3 2 28.6 0 - 0
Financial Aid 1 33.3 0 - 0 - (2 66.7) 0

Pl'acemen1 Services 1 14.3 1 14.1 1 14.3 - - 0
Audio Visual Services (3 42.8) 2 28.6 2 28.6 0 - 0

Learning Laboratories 2 33.3 2 33.3 2 33.4 0 - . 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

7

7

7

7

7

Total

No.

6

6
7

3

7

7

6

How M-CICC Training
Helped in Job Hourly Salary

MAP hi Finding
Job

No. % No. % No. %

Get job 1 .50.0 $ 0.00- 3.34
$ 125- 4.00

Do job (2 100.0) $ 4.01. 8.00 Employment Agency 0 -
, S 6.010 8.00 - Instructor (1 50.0)

Do io6 with $ 8.0140.00 M.DCC Placement
extra training 1 50.0 $10.01-12.00 Office 0 -

- $12.01-14.00 Self (1 50.0)

Get promotionlraise 0 , $14.01 tip Other 0 ,

N --,.. 4 N_ o N .., 1

Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Cannot think ol 17py imprftvemettt4

Better help for receiving financia aid

C000seling tor mnjor coorses
Counselors with more time and more understanding

N
4

EMPLOYERS' COMMENTS



TABLE 20

GRADUATE SURVEY RESPONSES

Program Title
Program Total

Code Respondents

Criminal Justice Agministration
I

I North 112702010 I 84 t 13/13 I

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor

'No. % No. % No. % No. % No. %

Instructor Preparation 1 7.7 (9 69.2) 3 23.1 0 - 0

Course Content 2 15.4 (8 61.5) 2 15.4 1 7 . 7 0
Level of Presentation 1 7.7 (8 61.5) 4 30.8 0 - 0

Class Size 0 -. (9 69.2) 4 30.8 0 - 0

Program Training Received 4 30.8 (8 61.5) 7.7 0 - 0

RATING OF COLLEGE SERVICES

Item Rated
V Good Good Fair Poor Very Poor Not Used

No. % No. % No. % No. % No. ,6 No. %

Advisement/Guldance
Ubrary
Registration Procedures
Financial Aid

-Placement Services
Audio Visual Services
Learning Laboratories

3

1

1

2

1

2

1

23.1

7.7

7.7

22.2

7.7

18.2

10.0

( 6

(11

( 6
( 3

3

( 7

( 6

46.1)

84.6)

46.2)

33.4)

23.1

63.6)

60.0)

1

1

4
2

1

2

2

7.7
7.7

30.7
22.2

7.7

18.2

20.0

0
0
2

2

0

0
1

-

15.4

22.2

-

-

10.0

1

0
0
0

1

0
0

7.7

7.7

2 15.4

o 0
0
0 -

( 7 53.8)
0
0

RESPONSES rd SELEtTED QUESTIONS

Total

No.

13

13

13

13

13

Total

No.

13

13
13

9

13
11
10

How M -OCC Training
Helped in Job Hourly Salary

Help intinding
. Job

%

-

-
* -

20.0)

.

No.

Get job 0

Do job 0

Do job with
extra training 0

Get prornotionhairse(1

N = 1

Multiple responses

100.0)

No.

$ 0.00- 3.34
$ 3.35- 4.00
$ 4.01- 000
$ 8.01- 8.00
$ 8.01-10.00
$10.01-12.00
$12.01-14.00
$14.01 -Up

....

N = 0

No.

ramployment Agency 0
Instructor 0
M-DCC Placement
Office 0

Self . 0

Other ( 2

N ----- 2 ,

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

More work related credits
More Interest in addressing job related problems and less

or academic
Registration process, more mini-courses in other areas
bec eased in,line of duty as police of
Would review the quality of the outreach program

EMPLOYERS'COMMENTS

Very eompe t Pitt In he r 1 46:1

N..

4',

58
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Program Title

TABLE 21

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Program Total

Code Respondents

IEarly Childhood Education 1 North 1127030011 CH I 15/24

1IAT1NG OF MAJOR COURSES

Very Good Good Fair POCK Very Poor
Item Rated No. % No. % No. % No. % No. %

Instructor Preparation (7 46.7) 6 40.0 2 13.3 0 - 0

Course Content 6 42.9 ( 7 50.0) 1 7.1 0 - 0

Level of Presentation (6 46.2) ( 6 46.2) 0 - 1 7.6 0
Class Size 2 14.3 (12 85.7) 0 0 - 0
Program Training Received 4 26.7 (11 73.3) 0 - - 0 0

RATING OF COLLEGE SERVICES

Vfry Good Good Fair
Item Rated % No. % No. % No. %

Advisement/Guidance 26.6 ( 9 60.0) 1 6.7 0 -
Library 40.0 ( 7 46.7) 2 13.3 0

Registration Procedures 3 20.0 (12 80.0) 0 - 0

Financial Aid 3 20.0 ( 6 .60.0) 0 - 0 -
Placement Services 2 13.3 6 40.0 0 - 0

Audio Visual Services 3 25.0 ( 7 58.3) 2 16.7 0 -
Learning Laboratories 2 18.2 ( 6 .4.6) 3 27.3 0 -

Very Poor Not Used

No: % No.
0
0
0

, 0
0
0
0

6.7

0 -

(7 46.7)

0 -

- 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

15
14

13

14

15

Total

No.

15

15

15

10

15

12

11

How M-DCC Training
Helped in Job

.__.--
Hourly

Help in Finding
Job

No. % No. , No. %.
Get lob 5 71.4 $ 0.00- 3.34 0

$ 3.35- 4.00 2 22.2
Do lob (8 88.9) $ 4.01- 8.00 (45 . ' 55.6) Employment Agency 0 -

$ 8.01- 8.00 1 t t .1 Instructor 1 s. 3
Do job with $ 8.01.10.00 0 - M-DCC Placement
extra training 2 50.0 510.01-12.00 1 ii 0 Office 1 8 . 3

$12.0114.00 0 Self 3 /5.0

Get promotion/raise ? 40.0 $14.01 -Up 0 Other ( 7 ',8.4)

N= 1/ N= 9 N= 12
V*

Multiple responses

GRACKIAtES' SUGGESTIONS FOR IMPROVEMENTS

Make all.-*4 FC lassevmandator
Instructors should have more order in classroom when
class is going on

Stress importance of research and thesis papers
Miami-Dade provides students with a very good program

N

EMPLOYERS' COMMF N IS

N

61) 5J.
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Program Title

TABLE 22

GRADUATE SURVEY RESPONSES

Campus
Program Total

Code Respondents

Early Childhood Teaclivr Assistant , I North 117.7030001 94 1 11116 1

OF MAJOR coma

Item Rated
Very Good Good Fair Poor Very Poor

No. % -No. % No.- % No. % No. . %

Instructor Preparation (5 45.5)( 5 45.5) 1 9.0 0 0

Course Content (5 45.5)( 5 45.5) 1 9.0 0 0

Level of Presentation (5 50.0) 3 30.0 2 20.0 0 0

Class Sire 2 18.2 ( 9 81 . 8) 0 * 0 0

Program Traiping Received 1 9.1 (10 90.9) 0 0 0

Item Rated

Advisement/Guidance
Library
Registration Procedures
Financial Aid
Placement Services
Audio Visual Services
Learning Laboratories

SERVICIES

f Poor Very Poor Not Used

No. No; No. S No. % No. % No. S
1 9.1 (7 63.6) 1 9.1 0 0 - 2 18.2

(4 40.0) (4 40.0) 2 0 - 0 - 0

1 9.1 (9 81.8) 1 9.1. 0 - 0 0

2 33.3 (4 66.71 - 0 - 0 - 0 -
1 9.1 3 27.3 0 0 - 0 - (7 63.6)

3 33.3 (6 66.7) 0 -0 - 0 - 0
2 20.0 (5 50.0) 3 30.0 0 - 0 - 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

11

11
10
11

11

Total

'No.
11
10
11

6

11

9
10 -

Aar

How M-OCC Training
Helped in Job ' Hourly Salary

Help in Finding
Job

Get lob 3 75.0 $ 0.00. 3.34 0

__

-

____

$ 3.35- 4.00 2 28.6

Do job (6 100.0) $ 4.01- 8.00 (5 71.4) Employment Agency 0 -
$ 8.01- 8.00 0 Instructor 0 -

Do job with
extra training 2 66.7

$ 8.01-10.00
$10.01-12.00

0
0 -

f4-DCC Placement
Office 0 -

$12.01-14.00 0 - Self -3 42.9

Get promotion/raise 2 66.7 $14.01-Up .0 Other (4 57.1)

NI, y3 N= 7 N -- 1

Multiple responses

a
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Setter CM!' tit I tug & guidance
Mike All EEC classes mandatory
In-.t ructors could have more order In classro4om hen clasq

fq going on
rachers need better understanding of ciaso purr )4V4

Raise academic standards

N

EMPLOYERS' COMMENTS

N



Program Title

TABLE 23

Rp DUATE SURVEY RESPONSES

campus
ICS

Cods
Program Total

Code Respondents

Electronics - Generfa

1

North EL 17, 6/14
T

1126150411 1

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor

No. % No. % No. % No. % No. %

Instructor Preparation 0 - (3 50.0) (3 50.0) 0 - 0
Course Content 0 - (5 83.3) 1 16.7 0 - 0
Level of Presente6on A 25.0 1 25.0 (2 50.0) 0 - 0
class Size 1 20.0 (3 60.0) 1 20.0 0 0
Program Training Received 1 16.7 (4 66.7) 1 16.6 0 - - 0

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fair 'Poor Very Poor Not Used
No. % No. % No. % No. % No. % No. %

Advisement/Guidance 1 16.7 (3 50.0) 0 - 0 2 33.3
Library 3 50.0 (3 50.0) 0 - 0 - 0 0 -
Registration Procedures 0 - (3 50.0) (3 50.0) 0 - 0 - 0 -
Financial Aid 0 - 2 40.0 (3 60.0) 0 - 0 - 0 -
Placement Services 1 16.7 2 illi 3 . 3 0 - 0 0 - (3 50.0)
Audio Visual Services 1 20.0 (2 40.0) (2 40.0) 0 - 0 0 -
Learning Laboratories 1 16.7 (4 66.6) 1 16.7 0 - 0 - 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

6
6
4

5

6

Total

No.

6

6

6
5

6

5

6

How M-DCC Training
Helped in Job Hourly Salary

Help in Finding
Job

No. % No. No. %
Get job (5 100.0: $ 0.00. 3.34 0 -

$ 3.35- 4.00 2 33.3
Do job 4 100.0 S 4.01. 8.00 0 - Employment Agency 0 --

$ 8.01- 8.00 (3 50.0) Instructor 1 20.0
Do job with 1 8.01-10.00 1 16.7 M-CWX Placement
extra training 66.7 $10.01-12330 0 Office 0 -

112.01.14.00 0 Self (2 40.0)
Get promotion/raise 0 E14.01-Up 0 Other (2 40.0)

N= 11 N= 6 N:.- 5

Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

...Better security In parking lot
Nu comments
Stress importance of co -up program or lob placement
off ice In the field

ih.t ter survenfng of instructors h 'wire hands-on work
More advanced technical training; course curriculums

N=

EMPLOYERS' COMMENTS

48

61



Program Title

TABLE 24

GRADUATE SURVEY RESPONSES

Campus
ICS

Cade
Program Total

Code Respondents

1

Electronics TeChnology 1 North 1 126150401 56 1 19/35 1

RATING OF MAJOR COURSES

Very Good Good. Fair Poor Very Poor
Iterp Rated No. % No. % No. % No. No. %

Instructor Preparatiop 5 26.3 ( 9 47.4) 5 26.3 0 0
Course Content 5 26.3 0.3 68.4) 1 5.3 0 0 .1-

Level of Presentation 3 15.8 (10 '52.6) 6 31.6 0 0
Class Size 3 15.8 (11 57.8) 4 21.1 1 5.3 0
Program Training Received 5 26.3 (12 63.2) 2 10.5 0 0

RATING OF COLLEGE SERVICES

11.

Item Rated
Very Good Good Fair Poor Very Poor Not Used

No. % No. % No .% No. % No. % No. %

AdvisementKluidance (4 26.7) 3 20.0 3 20.0 ` 2 13.3 1 6.7 2 13.3
Library . kii 44.4)(8 44.4) 2 11.2 0 0 - 0 -
Registration Procedures 2 10.5 ( 8 42.1) 5 26.4 4 21.1 0 0 -
Financial Aid 3 21.4 ( 5 35.7) 4 28.6 2 14.3 0 - 0

Placement Services 3 1.8.8 4 25.0 0 -. 0 - 1 6.2 (8 .50.0)
Audio Visual Services 4 23.5 ( 9 52.9) 3 17.7 1 5.9 0 - 0 -
Learning Laboratories 5 27.8 (10 , 55.,51-1 2* 11.1 1 5.6 0 0 -

I.

RESPONSES TO SELECTED QUESTIONS

Total

No-

19
19
19
19
19

Total

No.

15
18
19
14
16
17

18

How M-DCC Training
Helped in Job Hourly is Ty

No.

Help in Finding
Job

No. %No. A
Get job 5 45.5 $ 0.00- 3.34 1 5.9

$ 3.35- 4.00 1 5.9
Do job (6 66.7) $ 4.01- 8.00 ( 5 29.4) Employment Agency 0 -

$ 8.01- 8.00 4 23.4 =instructor 1 11.1

Do job with 4
extra training

$ 8.01 -10.00
810.01-12.00

1

2

5-9
11.8

M-I3CC Placement
Wiles

0 -

$12.01-14.00 2 11.8 sell (5 55.6)
Get promotion/raise 2 22.2 $14.01-Up 1 5.9 Other 3 33.3

N = 17 N= 17 N= 9
..

Multiple responses - ,

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

(Se appendix I) (Page WI)

N=

EMPLZWERS' COMMENTS
_

N

62
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Pr ram Title

T.

TABLE 25

GRADUATE SURVEY RESPONSES

7

Campus
ICS Program Total

Code Code Respondents

Engineering Drawing & Design Tech
[

I North I

.

126130001 65 [ 6/6

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair - Poor Very Poor

No. % No. % No. % No. % No. %

Instructor Preparation 0 - (4 66.7) 2 33.3 , 0 - 0
Course Content 0 - (5 83.3) 0 - 1 16.7 0
Level of Presentation 1 16.7 (3 49.9) 1 16.7 1 16.7 0
Class Size (3 50.0) 2 33.3 1 16.7 ,0 - 0
Program Training Received 0 - (5 83.3) 1 16.7 0 - 0

RATING OF COLLEGE SERVICES

',ibrary

Item Rated
Very Good Good Fair Poor Very Poor Not Used

No. % No. % No. % No. % No. % No. %

Advisement/Guidance 0 - (2 40.0) 1 20.0 0 - 0 (2 40.0)
(4 66.7) 2 33.3 0 - 0 - 0 - 0 -

Procedures 1 16.7 (4 66.6) 0 - 1 16.7 0 - 0
Aid ( 3 60.0) 1 20.0 0 - 1 20.0 0 - 0 -
Services 0 - 1 16.7 1 16.7 1 16.7 .1 16.7 (2 33.2)

2 33.4 2 33.3Visual Services .
2 33.3 0 - 0 - 0 -

Laboratories 2t..t3. 3 (3 50.0) 1 16.7 0 - 0 - 0

%/Registration
Financial
Placement
Audio
Learning

RESPONSES TO SELECTED GUES4GIS

Total

No.

6
6
6
6

6

Total

No.

5

6

6
5
6
6
6

How M-DCC Training
Helped in Job " Hourly Salary

Help in Firing
Job

No. No. No. u.4

Get job 0 - $ 0.00- 3.34
$ 3.35- 4.00I

Do job (2 i 100.0) $ 4.01- 8.00 Employment Agency (2 100.8)
$ 8.01- 8.00 Instructor 0 -

1Do job with -
.

extra training 0
$ 8.01.10.00
$10.01-12.00

M-DCC Placement
Office 0 -

812.01 -14.00 Self 0 -
Get promotion/raise 0 - $14.01-Up Other 0

N= 2

Multiple responses
N. 0 N= 2

el

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

iUpgrade transfer standards
More teachers; smoller classes; more days; more hours
Update training, aids, materials, teachers; raise
standards
improve counseling by teachers in the particular field
of study
Raise spindards on student entrance

63

EMPLOYERS' COMMENTS



Program Title

ir.ABLI 26

GRADUATE SURVEY RESPONSES

Camvus
ICS

Code
Program Total
. code Respondents

Fire Science Technology I North 112701000 1 Ti I 17/28 ]

at-
OF MAJOR COURSES

Very goo Good Fair Poor Very Poor

No. % No. % No. % No. % No. %

Instructor Prwartifon
Course Crenation
Level of
Class Size
Program Training Received

5

2

2

3

3

29.4

11.8

11.8

17.7

17.7

( 7

(12

(10

( 9

(12

41.2)

70.6)

58.8)

52.9)

70.6)

4
3

4

5

2

23.5

17.6

, 23.5

29.4

11.7

1

0
1

0

0

5.9

5.9

0
0
0

0

0

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used

No. % No. % No. % No. S No. % No. %

Advisement/Guidance 3 18.8 3 18.8 (6 37.5) 0 - 0 - 4 24.9

Library 5 33.3 (8 53.3) 1 6.7 1 6.7 0 - 0 -

Registration Procedures 4 23.5 5 29.5 (6 35.3) 2 11.7 0
.

- 0

Financial Aid 1 12.5 (4 50.0) 1 12.5 2 _25.0 0 - 0

Placement Services 2 13.3 0 - 0 - 0 - 0 ( 13 86 . 7)

Audio Visual Services 2 15.4 (7 53.8) 3 23.1 1 7.1 0 - 0

Learning Laboratories 1 11.1 (4 44.5) 2 22.2 2 22.2 0 - 0

RESPONSES TO SELECTED QUESTIONS

U
Total

No.

17

17

17

17

17

Total

No.

16

15

17

8

15

13

9

HowM-DCCTraining
Helped in Job ' HoudySalary

Help in Finding
Job

No.

Get fob 1

Dojob (10

Do job with

extra training 6

Get paamotionlraise (10

T'
27

T'Multiple responses

%
12'5

83.3Y

75.0

100.0

No.

$ 0.06 3.34 0

$ 3.36. 4.00 0

$ 4.01- 8.00 0

$ 6.01. 8.00 1

$ 8.01 -10.00 4

e10.01-12.00 1

$12.01.14.00 1

$14.014Ap (5

N= 12

-

6.3

33.4
8.3

8.3
41.7)

No

Employment Agency 0

Instructor 0

M-DCC Placement
Office 0

Self (9

Other 6

NT-15

%

-

-

60.0)

40.0

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Good handle on the fire science program
Don't let specific instructors teach
Higher standards fur entry
Higher level of efficiency for student workers
Flexible class schedules
increase entry requirements; weed out poor instructors

Provide a quiet library; don't treat firefighters as
2n# class students
Stagger basic curriculum for fire science degree

Build a parking building
Change fire science administration

Maintai .at quAil everell very gaud inatitiaMaintain. bla

51

EMPLOYERS' COMMENTS

N

64



Program Title

TABLE 27

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Program Total

Code Respondents

I

Funeral Service Education I North
.

I 12340901 62 1 16/29

RATING OF MAJOR COURSES

Good C Good Fair Poor Very Poor
item Rated

Very

No. % No. % No. % No. % No. %

InertiCtOf Pfeigtfatiefl
Course Content
Level of Presentation
Class Size
Program Training Received

3 20.0 ( 9
5 31.3 ( 8

3 20.0 ( 7
3 18.8 (10

6 37.5 ( 7

60.0) 1

50.0) 2

46.7) 4
62.5) 2

43.8) 2

6.7
12.5

26.

12.5

12.5

2 13.3 0
1 6.11. 0

1 W1 0
1 0

1 6.

R17114113 OF COLLEGE SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used

No. % No. % No; % No. S No. 56 W. %
Advisement/t3uklance 4 25.0 (8 50.0) 0 2 12.5 0 2 12.5

Library 6 37.4 (8 50.0) 1 6.3 1 6.3 0 0

Registration Procedures 1 6.3 (8 50.0) 3 18.7 4 25.0 0 0
Financial Aid 2 25.0 (3 37.5) 1 12.5 2 25.0 0 0

Placement Services 3 18.8 3 18.8 2 12.5 1 6.2 0 - (7 43.7)

Audio Visual Services 3 21.4 (7 50.0) 3 21.4 1 7.2 0 0 -

Learning Laboratories 1 12.5 (9 56.3) 1 6.2 4 25.0 0 0

4V
RESPONSES TO SELECTED QUESTIONS

Total
No.

15

'16

15
16

, 16

Tote!

No.

16

16

16

8

16

14
15

How M-OCC Training
Helped in Job Hourly Salary

Help in Finding
Job

Nlo, 56. No. % No.

Gat job 8 72.7 $ 0.00- 3.34 2 25.0

$3.35-4.00 0

Do lob (9 90.0: $ 4.01- 8.00 '2 25.0 Employment Agency 0 -

$ 8.01- 8.00 (4 50.0) instructor -3 25.0

Do job with $ 8.01-10.00 0 -` PA-DCC Placement
extrairaining 8 80.0

510.01-12.00 0 - Office 0

S12.01 -14,00 0 Self (6 50.0)

Get promotiOntraise 7 77.8 $14.01 -Up 0 Chtier 3 25.0

N= 32 N= 8 N= 12
' Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS
.

_

improve the anatomy lab
Very pleased with all the knowledge available to me
Replace chemistry with a computer or business course
Relationships between students & instructors were very
poor
Students shouldn't have to get the run around
Excellent school. Travel It5 miles roundtrip every day
Give dept adequate help & put related courses under FSI
not Riot dept.
Curriculum needs to he cleaned-up
Raise level of material in general education vourses

EMPLOYERS' COMMENTS

Attitude can stand a definitt
improvement
Excellent. valued employee
with work ethic

N

57.
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TABLE 28

GRADUATE SURVEY RESPONSES

Program Total

I Interior Decorating Tech
f

Ir North TI26070101 87 1 10/10

RATUNI-CRT MAJOR COURSES

Item Read
Vary Good Rood Fair

Na % No. % No. %

I/Wm:tor Preparation 4 40.0 (5 50.0) 1 10.0
Coulee Content 2 20.0 (6 60.0) 2 20.0
UMW of Pieteentadon 2 20.0 (7 70.0) 1 10.0
Class Sin 2 20.0 (6 60.0) 2 20.0

Program Training Received 3 30.0 (7 70.0) 0 -

RATING OP COLLEGE, SERVICES

POW Very Poor

Na % Na %

0
0
0
0
o

0
0
0

0

Very Good Good Fair Poor Very Poor

Item Rated Na '16 Na S.. Na
Advisement/Guidance 3 30.0 (5 5Q.0) 1

Library 4 44.4 (5 55.6) 0
Registration Procedwes 2 20.0 2 20.0 (6
Financial Aid
Placement Services

0

0
(2
,0

50.0)
-

1

Audio Visual Services 1 12.5 (5 62.5) 2

Learning Laboratories 2 33.3 (4 66.7) 0

Used

94 No.

10.0

60.
25.0

25.0
-

0

0

54 No. 56

0 1 10.0
0 0 -
0 0

25.0 0 0 -
1 11.1 (8 88.9)
0 0 -

0 0

RESPONSES TO SELECTED QUESTIONS

Total
No.

10
10
10
10
10

Total

No.

10
9

10
4

9
8

6

How MDCC Training
Helped in Job * Hourly Salary

Help in Finding
Job

..

No. 56 No. 54, No.

Get job 3 75.0 $ 0.00- 3.34 1 14.3
' $ 3.35- 4110 (2 28.5)

Do fob (4 100.0) $ 4,01. too 1 14.3 Employment Agency 0 -
$ 8.01- 8.00 1 14.3 Ineftuche 0 -

Do job with 1 50.0
extra training

- .

$ 8.01-10.00 1
$10.01-12.00 0

$12.01-14.00 0

14.3
-
-

M-DCC Placement
Office 0

Self
,

60:117$

Get promotiorMra 50.0 814.01-Up 1 14.3 Other 40.0

P4= 9 N= 7 N 5
* Multiple responses .

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

More career counseling & Job placement aid
Make sure teachers are motivated
A university,stmosphere needed
Get experts in field to teach subject
Bring Interior Design Dept back to North Campus

Some classes are too large

EMPLOYERS' COMMENTS

N=

53 V6
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/06

TALOA 2
GRADUATE SURVEY R PONSES

Program Title
Program Total

Code Respondents

Management Development 1 North

r

[12500050 . 59 I 10/13 I

RATING OF

Very Good
Item Rated No. %

Instructor Preparatkm (6 60.0)
Comte Content, 3 30.0
Level of Preeentatlon 3 30.0
Class Size 1 10.0

Program Training Received 4 40.0

Good

No.

Fair

/ No.

4 %40.
(7 /0.0
"(4 40.0)
(9 90.0)

(6 60.0)

RATRIO OF

Item Rated
Very Good Good

No. % Na %
AdviitementiGuidance
Ubatry
Registration Procedures
Financial A16-
Placement Services
Audio Visual Services
Learning Laboratories

2 22.2
(5 50.0)

2 20.0

1 16.7

1 10.0

ml 14.3
1 11.1

0
0

0
0
0

Very Poor

% No.

-0
0
0
0

Poor . Very Poor 1No1 Used
% No. 46 No. %

(5 56.5) 0 0
4 40.0.. 1 10.0 0 0.

(4 .40.0) 3 30.0 0 0
(4 66. 1 16.7 0 0

1 10 0 0 - 0 0

(4 .2) 2 28.5 0 0
(5 5.6y 3 33.3 0 0

INISPONSES TO SELECTED QUESTIONS

-
- o

- o
- (8
- 0

22.2

10.0

80.0

10
10

1.0

10
10

Total
No.

9
10

10

6

10

7.

9

Hose 14-0CC Train,
Helped In Job Hourly Salary

Help in Finding
Job

No.
Get lob

1 %
1 14.3

Do lob (5 62.5)

Do job with 3 42. 9
extra training

Get promotion/raise 0

N. 9

* Multiple responses

.

$ 0.00- 3.34 .

0 3.38- 4.00
$ 4.01- 8A0

$ 8.01-10.00
$10.01-12.00
$12.01-14.00

$14.01-Up

N_7 (

No.
0

0

2

2

2

1

o

0

14

-
-

28.6
28.6

28.6

14.2
-

Employment Agency 0
instructor 0

WOCCIPUmMmnent.

Office
Self (6
Other 3

N =9

%

_

-

66.7)
33.3

GRADUATES' e e ESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

Teachers need to realize that experience speaks louder
than a degree
Better info ,..,... 'dance workers
Increase the . (ficulty of most couraes
Update curried to meet present day needs

N=

2

N=

54 67



n Title

TABLE 30

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code Respondents

I Managestant 6 Supervision (Management Dave'
mentl

North 1125080511 SS 6/7

RATING OF MAJOR COURSES

Very Good Good. Fair Poor Venfpoor
Item Rated No. % No. % No. . No. % No. %

Instructor Preparation 2 33.3 2 33.3 2 33.4 0 - 0
Course Content 2 33.3 (3 50.0) 1 16.7 0 - 0
Level at Presentation, 2 33.3 (4 66.7) 0 - 0 -, 0

Clads Size 2 33.3 (4 66.7) 0 - 0 - 0
Program Training escelved (3 50.0) (3 50.0) 0 .- 0 - 0

RATING OF COU.ECIE SERVICES

Item Rated
Very Good Good Fair *. Poor Very Poor Not Used

No. % No. % No. % No. 416 No. % NO. %

Advisement/Guidance (2 33.3) (2 33.3) 1 16.7 0 - 0 - 1 16.7

Library (3 60.0) 2 40.0 0 - 0 - 0 - 0 -
Registration Procedures 1 16.7 1 16.7 (3 50.0) 1 16.6 0 0

Financial Aid (1 50.0) (1 50.0) 0 - 0 - 0 - 0 -
Placement Services 1 20.0 0 - 0 - 0 0 (4 80.0)
Audio Visual Setvices (2 40.0) 1 20.0 (2 40.0) 0 0 - 0 -
Learning Laboratories 0 ' - 1 25.0 (3 75.0)6 0 0 0 -

RESPOWES TO SELECTED QUESTIONS

Total

No.

6
6
6
6
6

Total

No.

6
5
6
2

5

5

4

How M-DCC Training
Helped In Joie

.

Hourly Salary
. Help in Finding

Job

No 144 . No. °A No. of.

Gitt job 1 20.0 $ 0.00- 3.34 .

$ 3.36- 4.00 ,
Do fait (6 85.7) $ 4.01- 6.00 EMployment Agency 0 -

S 6.01- 8.00 Instructor 0 -
Do job with
extra training 3 060.S10,01-12.00$ 8.01 -1Q.00 M-DCC kacement

Office 0 -7.

$12.01L14.00 . Self (4 66.7).
Get OromotIon/raise 2 50.0 $14.01-Up . Other' 2 33.3

N= 12 N= 0 N= 6
Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

Program eased transition into college curriculum
Procedure for registration; availability of courae
offerings information
Counselors in Room 1132 don't know what they are doing
Financial assistance for middle income bracket

N

55



`. :1

TABLE 31

A'

.1 k ,GRADUATE SURVEY RESPONSES

.1

tle
Program Total

Code Respondents

1 'Mar 1a3 t A'S .
SA

a. 9

I North 1 122120011 81` I 5/10 1

thetnktbr Remotion
'Ccitireiitrintent .

Level of Presentation
Class Size
Program Training Received

RATING OF MAJOR COURSES

Very Good Good F Poor Very Poor
No. % No. % No. % No. % No. %

1 20.0 (3 60.0) 1 20.0 0 0

2 40.0 (3 60.0) 0 0 0
1 20.0 '(3 60.0) 1 20.0 0 0
(2 40.0) (2 40.0y 1 20.0 0 0
(3 60.0) 2 40.0 0 . 0 0

RAMO OF COLLEGE SERVICES -

Very Good Good Fair Poor Very Poor Not Used
Item Rated , No. % No. % No. % No, % No. % No %

Advisement/Guidance. -1 26.0 1 20.0 (2 40.0) 0 0 - 1 20.0
Library (3 60.0) 2 40.0 0 .- 0 0 - 0
ReohrjndkmvPrxxxx4RIT" 2 40.0 (3 60.0) 0 - 0 - 0 --t, 0 -
Financial Aid , 1. 33.3, (2 66.7) 0 - 0 0 - 0 -
Placement Semites 1 20.0 , 0 - (2 40.0) 0 - 0 - (2 40.0)
Audio Visual Services 0 - (4 100.0) 0 - 0 0 - 0 -
Learning Laboratories 0 . - (3 100.0) 0 - 0 0 - 0

i;
RESPONSES TO SELECTED QUESTIONS

1.1.1.
Total
No.

5
5
5

5

5

Total

No,

S

5

5

3

S

4

How M-DCC Training
Helped in Job

.

HOuriy Salary
Help in Finding

Job
No. No, Ss No. %

Get lob 0 - $ 0.00. 3.34 0
4.

, $ 3.35- 4.00 0 `
Do lob (2 100.0) $ 4.01. 8.00 (1 100.0) Employment Agency 0 -

$ 8.01- 8.00 0 Instructor 0 -
Do lob with 1
extra training

100.0 I 8.01-10.00 0

$10.01-12.00 0
PA-DCC Placement
Office 0 .._

812.01-14.00 0 Self . (1' 100.0)
Get promo-lion/raise 0 - $14.01-Up 0 Other 0 4, -

N= 3 N= 1 R N= 1

Multiple responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Teachers getting students more involved instead of
lecturing so much
Improve quality of teachers
More case studies and reports .1

More information about requirement§ for senior university
Update curriculum to meet present day needs

N=

EMPLOYERS' COMMENTS

N

ifi



Program Title

TABLE 32

GRADUATE SURVEY RESPONSES

COM II
ICS

Code
Program Total

Code Respondents

Mechanical Industrial Segineering Tech

[

1 North .2625020 1 95

.

6/11

RATING OF MAJOR COURSES

Very Good. Good Poor Very Poor

item Rated Mo. % No. % No. % Na % No. %

instructor Preparation 2 33.3 (3 50.0) 1 16.7 0 0

Course Content 1 16.7 (5 93.3) 0 0 0

Level of Presentation 0 (2 66.6) 1 16.7 1 16.7 0

Class Size .0 (4 66.6) 1 16.7 1 16.7 0

Program Training Recehad 0 (5 83.3) 1 16.7 0 0

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fay Poor Very Poor Not Used

No. % No. % No. % No. % No. % No. %

Advisement/Guidance 1, 16.7 (3 49.9) 1 16.7 1 16.7 0 0

Library (4 66.7) 2 33.3 0 - 0 - 0 0

Registration Procedures (2 33.3) 1 16.7 1 16.7 (2 33.3) 0 0

Financial Aid 0 - (2 66.7) 0 - 1 33.3 0 0

Placement Services 1 16.7 I 16.7 1 16.7 0 - _0 (3 49.91

Audio Visual Services 1 0.0 (2 40.0) (2 40.0) 0 - 0 0

Learning Laboratories 1 16.7 (3 50.0) 2 33.3 0 - 0 0

RESPOSNES TO SELECTED QUESTIONS

Total
No.

6

6
6
6

6

Total

No.

6

6

3
6

5
6

How M-DCC Training
Helped in Job Hourly Salary

Help In Finding
Job

No.
Get fob 0

Do fob (4

Do job with . 1.
extra training

Get promotion/raise 1
_i

N = 6
Multiple responses

56

100.0)

100.0

50.0

No.

$ 0.00- 3.34 1

i 3.35- 440 0
$ 4.01- 6.00 (3
$ 8.01- 8.00 1

$ 8.01.10.00 0

$10.01.12.00.
$12.01-14.00 1

$14.01-Ufi 0

N= 6

. %
16.7

-
49.9)
16.7

-
-

16.7

No.

.

Employment Agency 0
instructor 0

MDCC Placement
Offic 0e

_Self ( 3

Other 2

N = 5

%

-
-

-
60.0)
40.0

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Mixing major fields of study for a realistic approach to

education
Have major counselors help students with course recp;ire-

ments
Improve class selection for all semesters; better enroll-

ment plan
Have cont.:4es thzt relate more to high tech =whining

& manufacturing
Update classes to current market needs
More frequent field trips for mechanical engineering

students

EMPLOYERS' COMMENTS

N-

57

70 .



MIMS 33

GRADUATE SURVEY RESPONSES

Program Tit
Progrbm Total

I Radio iBroadcadting Tech.

.

1 North
.

112637011 68

_ _ ,. _ . . _ _ . .

13/16

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Very Poor
No. 436 No. ill NO. 54 No. %I No.

Instructor Preparation (10 76.9) 3 23.1 0 0 .. Cr

Course Carden! 6 48.2 (7 53.8) 0 0 - 0
Level of Presentation ( 8 61 . 5) 5 38.5 0 0 - 0
CiaseSize. ( 5 38.4) 4 30.8 4 33.8 0 0

Program Training Received (11 84.6) 2 15.4 0 - 0 - 0

awn or COLLECiE swats

Item .

Very Good Good Falr Poor Very Poor Not Used
No. % No. % No. % No. % No. % No. %

Advisement/0u (3 50.0) 2 33.3 1 16.7 0 - 0 - 0
Library 6 46.2 (7 53.8) 0 0 - 0 - 0
Registration 3 23.1 3 23.1. (6 46.1) 1 7.7 0 - 0
Financial Aid Z 25.0 (3 37.5) 1 12.5 2 25.0 0 0
Placement Services (6 46 . 2) 4 30.7 0 1 7.7 1 7.7 1 7.7
Audio Visual Services . 3 30.0 (4 40.0) 3 30.0 0 - 0 - 0
Learning Laboratories (3 42.9) 1 14.2 (3 42.9) 0 - 0 - 0

Rasposseq TO OUESTIORS

Total '

No.

13
13
13
13
13

Total
No.

6
13
13
8

13
10

How M-OCC Training
Helped in Job

_

Hourty Salary

S.-

Help in Finding
Job

No. °A No. % No. ' %
Get job 4 57.1 $ 0.00- 3.4 0 -

$ 3.35- 4.00 1 8 . 3

Do job 6 75.0
8 4.01- 8.00 (5 41.6) Employment Agency 0
$ 8.01. 8.00 4 33.3 Instructor 3 30.0

Do job with (6 75.0) $ $11 454$ 2 16.8 M-DCC Placement
extra training

, 510.01-12.00 0 - Office 0 -
812.01-14.00

0 Self "3 30.
Get promotion/raise 2 40.0 $14.01-Up 0 Other (4 40.

N= 18
Multiple responses

N= 12 N= 10
--

..-

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

Higher academic standards, better job & college placement
Needs on air radio-TV studios
More evening classes for evening students
M-DCC offers some 4 yr. courses not offered at onlversiti
Upgrade RTV Dept.
counselors could he moire patient and more helpful
Miami-Dade was appropriate In my studies
Kxcelleat program

N=

H

N=

itt 71



Program Title

TABLE 34

GRADUATE SURVEY RESPONSES

ICS Program Total
Campus . Code Code Respondents

,

[ Secretarial Science I
.

North 1125070201 86 f- 5/5

RATING OF MAJOR COMM

Item Rated
Very Good Good Fair Po"' Very Poor

No. 14 Na 94 Na Sir Np. 34 No. 54

Instructor Preparation (2 400.0) (2 40.0) 1 20.0 0 0
Course Content 1 20.0 (4 80.0) 0 - 0 0

Level of Presentation 1 20.0 (3 60.0) 1 20.0 0 - 0

Class Size 1 20.0 (3 60.0) 1 20.0 0 0

Program Training Received 1 20.0. (4 80.0) 0 - 0 - 0

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used

No. 54 No. 14 No. 94 No. 94 No. 44 No. :54
Advisement/Guidance
Library
Registration procedurei
Financial Aid

tPlacetnent Services
Audio Visual Services
Learning Laboratories

0
2

1

(2
0
1

2

- (3 60.0)
40.0 (3 60.0)

20;0 (2 40.0)
66.7) 1 33.3

- 0" -
20.0 (4 80.0)
40.0 (3 60.0)

0
0

(2
0
0
0
0

-

40.0)

-
-
-

0
0

0
0
0
0
0

1
0

.0

1
0

0

20.0
-

25.0

1
0
0
0

(3

0
0

20.0

75.0)

-

RESPONSES TO SELECTED QUESTIONS

Total
No.

5
5
5
5

5

Total
No.

5
5
5

3

4
5

How M-OCC 'raining
Helped in Job Hourly Salary

Help in Finding
,

No.
Get job

Do lob

Do job with
extra training

Get promotion/raise

N = 0
Multiple responses

.0.154-

__

$ 0.00- 3.34
$ *35- 4.00
$ 4.01- 8.00
$ 8.01- $.00
$ 8.01-10.00
$10.01-12.00
$1201-14.00 -

614.01-Up

N= D

_
% No.

.

Employment Agency
instructor
M-OCC Placement
Mite

Self
Other

N= 0

%

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Registration procedures; tack of teacher enthuuiasm

More security
Raise requirements to better 'prepare stiRleAt for

univeralty
Have "University Fair... Similar to "Job Fair"

N

EMPLOYERS' COMMENTS

N=

54.

72

sr



Program Title

TABLE 35 0

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Program Total

Code Respondents

Secretarial Science - executive Secretary 1 NOrth 1 12507024 ( K7 I 14/22

RATA OF MAJOR COURSES

item Rated
Very Good Good Fair Poor yery Poor
No.. 5L No. sk, No. °A No. 14 No.

instructor Preparation 5 41.7 (.7 58.4) 0 - 0 - 0
Course Content 3 25.0 (7 58.3) 216.7 0 0
Level of Presentation 2 16.7 (9 75.0) 1 8.3 0 - 0
Class Size 2 16.7 (8 66.6) Z 16.7 0 0
Program Training Received 5 38.5 (8 6145) 0 - 0 - 0

RATING OF COLLEGE SEMMES

dam Rated
Very Good Good Fair Poor Very Poor Not Used
No. % No. % No. % No. % No. % No. %

Advisement/Guidance 3 '25.0 (7 58. 35b 2 16.7 0 - 0 0 -
4 28.6 (9 64.3) 1 7.1 0 - 0 - 0 -

Procedure. 5 35.7 (6 42.9) 3 21.4 0' 0 - 0 -
Aid (4 36.4) (4 36.4) 2 18.2 1 9.0 0 0
Serfdom; 3 23.1 4 30.8 0 - 0 - 0 (6 46.1)

Visual Services 3 25.0 (7 58.3) 2 16.7 0 0 0 --
Laboratories 4 36.4 (5 45.5) 2 18.1 0 - 0 - 0

Library
Roweeendfon

Financial
Placement
Audio
Learning

RESPONSES TO SELECTED ouesnoris

Toted

No.

12

12

12

12

13

Toted

No.

12
14

14
11

13
12

11

How M-OCC Training
Helped In Job " Hourly Salary

Help in Finding

44°b
No. % No. % L No. .

Get Job 6 66.7 $ 0.00- 3.34 1 7.1 15
$ 3.35- 4.00 1 7.1

Do fob (8 88.9) $ 4.01- 8.00 3 21.4 Employment Agency 1 10.0
$ 8.01- 8.00 (6 42.9) Instructor '1 10.0

Do job with $ 8.01-10.00 2 14.4 M-DCC Placement, 5
extra training

71.4
$10.01-12.00 0 - Office 0

$12.01-14.00 1 7-1 Self 2 20.0
Get prontotioniraise 3 50.0 $14.01 -Up . 0 _

.
Other (6 60.0)

N= 22 N = 14 ' N= 10
Multiple respOnses "4 .

_

GRADUATES' SyGGESTIONS FOR IMPROVEMENTS

Rtter guidance quality; registration procedures
Offer more rourmes.each semester
More time with your advisors and job plArement4
Very satisfied with education I received from M-DCC
Knowledgeable inatructors needed
Everything is pretty well organized
More relationship of theory with practice in field

N

EA' bO

EMPLOYERS' COMMENTS

N=



Program Title

TABLE 36

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Program Total

Code Respondents

Secretarial Science-General Office
I

I North [12503030[ 83
1 6/8

RATING OF ouirofi COURSES

Very Good Good Fair poor Very Poor

&gm Rated No. % No. % No. % No. %

Instructor Preparation 1- 25.0 (3 75.0) 0 - 0 0

Course Content 0 - (4 100.0) 0. - 0 0
Level of Presentation 0 - (3 75.0) 1 25.0 0 0
Class Site 1 25.0' (3 75.0) 0 - 0 0

Program Training Received (4 66:7) 2 33.3 0 - 0 0

RATING OF COLLEGE SERVICES

.

Item Rated
AeVery Good Good Fair Poor Very Poor Not Used

No. % No. % No. % No. % No. % No. %

AdvisementiGuidancir (4 66 . 7) 2 33.3 0 - 0 0 .0
Library ' (3 60.0) 2 40.0 0 - 0 - 0 - 0

Registration Procedures 1 20.0 (3 60.0) 1'420.04 10 - 0 0

Financial Aid 1 33.3 (2 66:7) -O _ - 0 (' - 0 0

Placement Setvipes (3 58.0). (3 50.0) 0 - 0 '. a - .110

Audio Visual Services 1 3k 3 (2 6k.7) 0' - 0 - 0 - 0

,Leaming Laboratories 2 33.3 (4 6g.7) , 0 - 0 0 - 0

1

.
RESPONSES TO SELECTED OUESTIOON

Total

4

4
4
4

6

Total
No.

6

5

5

3

6
3

How M-OCC Training
Helped in Job

.

. Hourly Salary
Help in Finding

. Job -

No. % f No. .No. %

Get lob (3 100.0) '$ 0:00- 3.34 .

$ 3.35- 4.00
Do lob 2 100.0 $ 4.01. 8,00 Employment Agency 0 _

......,. $ 8.01- 6.00 Instructor 0 -
Do lob with $ 8.01 -10.00 M-DCC Placement
extra training 1 100.0 $10.01-14.00 . Offk:e 0 -

$12.01-111.00 Self (2 50.0)

Get promotiondraise 1 100.0 $14.01-Up Other (2 50.0)

N = 7

Multiple responses
N= 0

' t
N = 4

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

M-Da: was the best thing that happened to me -

N=

EMPLOYERS' COMMENTS

N

7



3

Program Title

TABLE 37

GRADUATE SURVEY RESPONSES

ICS Program Total

Secretarial Science - Legal Secretary I North [125070501 K4 12/16 1

RATING OF SIMON COURSES

Item ROW
Very Good Good Fair Poor Very Poor

No. % No. J% No. % No. % No. %
Instruct Preparation . S 41.7 (6 50.0) 1 8.3 0 - 0
Course GoMent 2 16.7 03 66.6) 2 16.7 0 -
Level of Presentation 1 8.3 (9 75.1) 1 8.3 1 8.3

.0
0

Claes Size 2 16.7 (6 50.0) 3 25.0 1 8.3 0
Program Training Received (6 50.0) 5 41.5 1 8.3 0 - 0

RA11NG OF COWRIE sitsirscas

MI

Item Rated
Very Rood Good Fair Poor Very Poor Not Used

No. % No. % No. .96 No. % No. % No.
AdVismentiCkOdance (4 33.3) (4 33.3) 2 16.8 0 - 1 8.3 1 6.3
Library 4 33.3 (7 58.4) 1 .8.3 0 - 0 - 0

Flegistrahmifteedunm 1 8.3 4 3344 (6 50.0) 1 8.3 0 - 0

Financial Aid 3 27.3 1 9.1 (4 36.3) 3 27.3 0 - 0 -
Placement Services 2. 16.7 (6 50.0) 0 - 0 - 0 - 4 33.3
Audio Visual Services 4 36.4 (6 54. 1 9.0 0 - 0 0 -
Learning Laboratories 4 33.3 3 25.0 (5 41.7) 0 - 0 - 0 -

RESPON SU TO SELECTED QUESTIONS

Total

No.
12

12

12

11

12

11

12

.
I
lkHow

M-DCC Training
Ho **tin Job Hourly Salary

Help In Finding
Job .

No. % No. % No.
Get jo/ 7 100.0 $ 0.00- 3.34 0

63.4.00 1 0 -
Do-(% (8 100.0: $ 4.01- 8.00 2 1-6.7` ,t,!, t Agency 0

4 $ 8.01- 8.00. ( 7 58.3) L Ins ' . 3 37.5
Do job with $ 0.01-10.00 2 16.7 &$.DCC Placement
extra training 6 85.7

$10.01-12.00 0 - Office 0
-

.. $12.01-0.00 0 - seif (5 62.5)
Get promotion/raise 3 60.0 $14.01-Up 1 , 8.3 Other 0 _

. .
N= 24

Multiple responses
N= i'..3 A

'` _

N= 8

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

. Better guidance quality;. registration protedures
Internship programs should he co-sponsored by college

, .

if business
Larger range of teachers for night classes
More on the job trafning
Better security personnel & caring teachers
Teachers need more patience and help more
More relationship of theory to praefice

N=

b;)

EMPLOYERS' COMMENTS

N



Program Title

"'TOLE 38

GRADUATE SURREY RESPONSES

Campus
Program Total

Code Respondents

Travel 6 Tourism Monogement i North

I

.

1122180001 K3 1 15/41 I

RATING OF MAJOR COURSES

IterriRated
Very Good Good Fair . Poor'

No. % No. % No. % No. %

Instructor Preparation (7 46.7)( 7 46.7) 1 6.6 0

Course Content 2 14.3 (10 71.4) 2 14.3 o,
Level of Presentation
Class Size

4
4

26.7 ( 8
28.6 ( 7

53.3)
5o1b)

3
3

20.0

21.4

0
0

Program Training Received 6 40.0 ( 9 60.0) 0 0

RATING OF COLLEGE SERVICES

liery,Poor.'
No. %

0
0

0

o
0

Item Rated
Very Good Good Fair Poor Very Poor Not used

Na '% No. % No. % No. % No. % Na
Advisement/Guidance 5 35.7 ( 8 57.1) 0 1 7.2 0 0
Library (8 53.3) 7 46.7 0 0 0 0
Registration Procedures 1 6.7 (12 80.0) 2 13.3 0 0 0
Financial Aid 4 33.3 ( 5 41.7) 2 16.7 8 . 3 0 0
Placement Services
Audio Visual Services

5

(6
33:3 1

40.0)1 6

6.7

40.0)

0

3 20.0

0

0 0
6.7 (8

0
53.2:

Learning Laboratories 3 33.3 ( 5 55.0 1 11.1 0 0 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

15
14-

15

14

15

Total
No.

.14

15

15
12
15
15

9

How M-DCC Training
Helped in Job

. .

Hourly Salary
Help in Finding

Job../\
No.

Get id? 5

DO lob 5

Do lob with . .,
extra training (6

Get promotion/raise 1

PI= 17
- Multiple responses

%
50.0

50.0

66.7:

ii./

. No.

$ 0.00- 3.34 0
1 3.35- 4.00 0

$ 4.01- 8.00 (12

118.01.8.00 0

11-8.01-10.00 0

$10.01 -12.00 0

112.01-14.00 -- 0

$14.01-Up 0

N= 12
-

%_
-
-

100.0:
-
i-
:-

-

P4o.

Employment Agel'icy 0
Instructor -' 0

M-DCC Placement
Office

5
. (6

%.
N= 12

4

-
-

41.7
50.0)

.

GRADUATES SUGGESTIONS FOR IMPROVEMENTS EMPLOYER& COMMENTS

More grants S.E.O.G; Miami -Dade is-the best Yeti
Travel department needs better instructors
Better Spring/Summer course schedules
Placement services for former studentstst111 seeking
related employment
Very good school for those who like to Igarn.
Help graduaCes secure Job in related field
Have job placement office place graduates.

40. al

=
.4

63 76 T COPY AVAILABLE
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Program Title

TABLE 39

GRADUATE SURVEY RESPONSES

Campus
ICS ..04 Program Total

Code Code Respondents

Accounting I South Li250101.0 1I 76

. .

8/8 1

4

RATING OF ISRi0R COURSES-

Item Retell
Very Clorild Good Fair Poor Very Poor
NO. 54 Ado. 34 No. ti No. 14 No. 14

Ins Preparation (4 50.0) (4 50.0) 0 - 0 - 0
Course t 2 50.0 (5 62.5) 0 -, 1 12.5 0
Level of talon (3 37.5) 2 25.0 (3 37.5) 0 - 0
Class Size 3 37.5 (4 50.0) 1 12.5 0 ' - 0
ProgramTraining Received 2 *25.0 (4 50.0) 2 25.0 0 - 0

RAMO OF COItLEGESERIRCES

Good Good lVery Fair/ Poor Very Poor Not Used
Item Rated No. % No. % Na % Na % Na S No. %

AdvisernentlGuldance 2 25.() 1 12.5 2 25.0 1 13.5 0 - 2 25.0
Library ) 37.5 (4 50.0) 1 12.2 0 - 0 - 0
Registration Procedures . (3 37.5) 2'25.0 0 - (3 37:5) 0 0 -
Financial Aid (2 40.0) 1 20.0 0 - (2 40.0) 0 - 0 -
Placement Services 0 - 0 - 0 - 0 - 1 14.3 (6 85.7)
Audio Visual Services 2 28.6 2 28.6 (3' 42.8) 0 - 0 - 0- -
Learning Laboratories (3 50.0) 2 33.3 1 16.7 0. - 0 - 0 -

RESPONSES TO SELECTED' QUESTIONS

Total
No.

8

8
8
8
8

Total

Na
8
8
8
5

7

7

6

Him M-OCC Training
Helped in Job Hourly Salary

Help in Flndhlg
Job ,

No.
Get job 1

.

Do lob (2

Do job with
extra training

Get promotion/raise 0

Pi= 4
Multiple responses

%
50.0

100.0)

50.0

-

$ 0.00- 3.34
$ 3.35- 4.00
g,4,01. 6.00
$ 8.01- 8.00
$ 8.01-10.00
$10.0142.00
$12.01 -14.00
$14.01-Up

N=0

No.

.

'

S No. .

Employment Agency (1
Instructor 0
M-DCC Placement
Office 0

_Self (1
Other 0

N =2

.

-

50.0)
-

50.0)
-

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

Drop life studies program unless it can be improved
Courtesy & interest on part of personnel in utmost non-
existent
better service for registration "

ease financial aid on current incomes; better counselors
Make students aware of the excellent opportunities available

AL= - Al=

law
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am Title

TABU 40

GRADUATE SURVEY RESPONSES

Campus
ICS

Code
Program Total

Code Respondents

Aviation A Allied StudiesI . 1 South _112604011
_

1 111 I e_. 7/18 I

TlNO OF MAJOR COURSES

Item Rated
Vary Good Good Fair I FOCI Very Poor

No. % No. % No. % No. % No. %

Instructor Preparation (3 42.9) (3 42.9) 1 14. 0 - 0 -
Course Content (3 42.9) (3 42.9) 1 14. 0 - 0 -
Level of Presentation 2 28.6 (3 42.8) 2 28. 0 - 0

. -
Class Size 0 - (7 100.0) 0 0 - 0. -
Program Training Received 0 - (7 100.0) 0 0 0 -

__----RATRIG OP COLLEGE .- 3

Very Good Good Fair Very Poor Not Used
Item Rated No. % No. % No. % No. % No. % No.

Advisement/Guidance 1 14.3 (5 71.4) 1 14.3 0 0 - 0 -
Library 1 14.3 (6 85.7) 0 - 6 0 - 0 -
Registration Procedures 1 20.0 0 - .(4 80.0) 0 - 0 '- 0 -
Financial Aid 0 - (2 66.7) 0 - 1 33.3 0 - 0 -
Placement Services 0 - 2 33.3 1 16.7 0 - 0 - (3 50.0)
Audio Visual Services (3 50.0) - 2. 33.3 0 - 1 16.7* 0 - 0 -
Learning Laboratories 1 16.7 (5 83.3)_ 0 - 0 - 0 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

7

7

7

7

7

Total

No.

7

7

5
3

6.

6

§ -

How M-DCC Training
Helped in Job

.
Hourly Salary

Help in Finding
Job

, No. % No_ - %

Get lob 1 33.1 $ 0.00- 3.34
$ 3.35- 4.00

Do job 0 $ 4.01- 8.00 Employment Agency 0 -
$ 8.01- 8.00 Instructor 0 -

Do lob with ( 3extra training 60
$ 8.01-10.00
$10.01-12.00

M-DCC Placement
ce 1/4Office 0

$12.01-14.00 Self 1 16.7
Get promotionlraise 0 - $14.01Up Other ( 5 83.3)

i
N- 4 N= 0 N- 6

Multiple responses _ ..

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

More ln-depth counseling; more GED requirements
Mtazy guidance Hervices for 'student
liave-a-mantslai registration system in event- computers go

I *me
More on-hand trairaf1K-cut the frills

66

EMPLOYERS' COMMENTS
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Program Title

TABLE 41

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code Res lit

Business beta Processing & Computer Program+ South In:720301 55 -r-
.

10/19 I

RATS OF MAJOR COURSES AO

Item Rated
Very Good Good Fair POOf Very Poor
No. % No. 5k No. % No. % No. %

Instructor Preparation 1 10.0 (6 60.0) 3 30.0 0 - 0
' Course Content 2 20.0 (7 70.0) 1 10.0 0 0

Level of Presentation 1 10.0 (8 80.0) 1 10.0 0 0
,'Class Size 0 - (4 40.0) (4 40.0) 2 20.0 0

Procuam Trainffig Received 2 20.0 (7 70.0) 0 - .1 10.0 0

RATING OF COLLEGE SERVICES

Rem Rated
Very Good Good Fair Poor Very Poor Not Used
144o. % No. % No. % No. % No. % No. %

AdviiminenI/Gtildimoe 1 10.0 1 10.0 (4 40.0) 2 20.0 0
(4 40.0) (4 40.0) 2 20.0 0 - 0

Procedures 0 2 20.0 (4 40.0) (4 40.0) 0

Aid 0 0 - (2 66.7) 1 33.1 0

Services 1 11.1 2 22.2 (3 33.4) 1 11.1 0
Visual Services 0 ( 5 83.3)e 0 1 16.7 0

Laboratories 3 33.3 ( 5 55.6) 1 11.1 0 - 0

2 20.0

0 -
0 -

0

2 22.2

0 -

0

Library
Registration
Financial
Placement
Audio
Learning

RESPONSES TO SELECTED QUESTIONS

Total

No.

10
10
10
10
10

Total

No.

10

10
10

3

9

6

9

How Pol-OCC Training
Helped in Job Hourly Salary

Help in Finding
Job .

,

No.

Get lob (3

Do job 2

Do job with
(3extra training (3

Get promotioniralswz

N= 10
'' MUMPS resmator--

%

50.0:

50.0

60.0:

33.3

' No.
$ 0.00. 3.34 0

$ 3.35- 4.00 0
8,4.01- 8.00 1,

$ 8.01- 8.00 (3
8.01-10.00 (3

$10.01-12.00 0
$12.01-14.00 0

$14.01-Up 0

N= 7
____. _..

%
-
-

14.2
42.9)
42.9)

-

f
Nix

,

Employment Agency 0
instructor 1

M-OCC Phusement
Office 1

Self (5
Other 1

N=8

%

-
12.5

12.5

62 . 5)
12.5

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

Hire omputer,lab assistants by qualification, not only
by financial need lo

Personnel were rude and students were treated nastily
hk,derniwe computer equipment and instructor thinking
Counseling in data processing has such to be desired
Larger computer lab; receive computer print-outs twice an
hour
Better counseling programs

. N=

Some instructors do not
recognize the value of s11
computers in business

N=

67



TABLE 42

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
:Code Respondents

Business Data Processing

i

.

South 11250040 I DP

.

12/14 I

RATING OF MAJOR COURSES

Item Rated
Very Good GoOd Fair Poor Very Poor j Total

No.No. % No. % No. % No. % -414

Instructor Preparation
Course Content
Level of Preetintatkin
Class Size
Program Training Received

3
3
2
1

2

25.0
25.0
16.7
8.3

16.7

( 7
( 7
( 9

( 5

(10

58.3)
58.3)
75.0)

41.7)

83.3)

2
2
1

(5

0

16.7
16.7
8.3

41.7)

0
0
0
1

0

8.3

0
0
0
0

0

12

12

12

12

12

RAMO OF COLLEGE SERVICES

Ram Rated
Veiy Good Good Fair Poor Very Poor Not Used:

No. % No. % No. % No. % NO. % No." %

AdvieementiOuldance

Procedures
Aid

Services
Visual Services

Laboratories

2 20.0 (5 50.0) 1 10.0 0

(6 50.0) 4 33.3 2 16.7 0

3 25.0 (5 41.7) 4 33.3 0

0 2 33.3 (3 50.0) 1 16,1

0 - 3 30.0 1 10.0 0

1 14.2 (3 42.9) (3 42.9) 0

2 20.0 (5 50.0) 2 20.0 1 10.0

1 10.0 1 10.0
0 - 0 -
0 - 0
Q - 0

10.0 (5 50.0)

0 - 0

0 - 0

,Library
Registration
Financial
Placement
Audio
Learning

RESPONSES TO saw*, QUESTIONS

r

No:

10
12

12

6

10
7

10

How M-OCC Training
Helped in Job Hourly Salary

_

Help in Finding
Job

._

No "I No. % No. %

Get job ( 8 88.9) $ 0.00- 3.34 0 -
.-, i 3.35- 4.00 0 -

Do job 6 75.0 $ 4.01- 8.00 0 - Employment Agency 1 10.0
. $ 5.01- 8.00 2 16.7 Instructor 1 10.0

Dciob with
extra training 4 .80.0

$ 8.01-10.00
$10.01-12.00

2

2

16.7
16.6

M-OO Placement
Office 0

$12.01-14.00 I (3 25.0) Self ( 7 70.0)

Get promotion/raise 3 50.0 $14.01 -Up (3 25.0) other 1 10.0

N= 21 N= 12 j N= 10
Multiple responses

1 GRADUATES' SUGGESTIONSFORIMPROVEMENTS EMPLOYERS' COMMENTS
--..

More guidance for non-degree students Present duties preclude

Smaller classes, more 7 p.m. classes opportunity to apply vuc.

More extensive courses in programming training received

Personnel were rude and students wetf treated nastily

Get rid of keypuch machines, handson experience with

computer hardware
Update computer system
Better counseling, career placement, registration,

teachers .

Counseling & scheduling for night students; more classes

in Spring /Suter
hl= N=

68. 81



TABLE 43

GRADUATE SURVEY RESPONSES

ram Title
Program Total

Code Respondents

IBusiness Adninistsetiou
[

South 112506010 1 77 6/6 1

RA TING OF MAJOR COURSES

Very Good Good Fair Poor Very Poor
Item Rated No. % No. % No. % No. S No. %

Instructor Preparation - (6 100.0) 0 - 0 -
Course Content 1 16.7 (3 49.9) ,1 16.7 1 16:7 0
Level of Presentation 1 16.7 (3 50.0) 2 33.3 0 - 0

Class Size 1 16.7 (2 33.3) (2 33.3) 1 16.7 0

Program Training Received 0 - (6 100.0) 0 - 0 - 0

S.

RATING OF COLLEGE SERVICES

Very Good Good Fair Poor Very Poor Not Used
Item Rated No. S No. % No. % No. % No. S No. %

Advisement/Guidance 1 20.0 (2 40.0) 1 20.0 0 ... 0 1 20.0
Library 2 40.0 (3 60.0) 0 - 0 - 0 - 0 -
Registration Procedures 0 - 2 33.3 (3 50.0) 1 16.7 0 - 0

Financial Aid 0 - 1 16.7 2 33.3 (3 50.0) 0 - 0 -
Placement Services 0 - 0 - Ir'%4L- 0 - 0 - (6 100.0)
Audio Visual Services 1 20.0 (2 40.0) (2 40.1) 0 0 - 0 -
Learning Laboratories 1 20.0 (2 40.0) (2 40.0) 0 0 - 0 -

RESPONSES TO SELECTED QUESTIONS

Total

No.

6
6
6
6
6

Total

No.

5

5
6

6
6
5
5

r
How M-DCC Training

Helped in Job ' Hourly Salary

..-
... Help In Finding

Job .

No.
Get job v

Do job

Do lob with
extra training

Get promotioniraise

N= 0
Multiple responses

4

% No.
$ 0.00- 3.34
$ 3.36- 4.00
$ 4.01- 6.00
s 6.01- 8.00
$ 8:01-10.00
$10,01-12.00

812.01-14.00
$14.01-Up

N= 0

X

-.

No.

Employment Agency
Instructor
M-DCC Placement
Office

Self V
Other

N = 0 .

.

%

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS
_

Too much math for lajors that have nothing to do with
math
Lower tuition, higher standards, better registration
Wider.use of structured guidelines in each liscipline
Registration procedure.

I

N=

9

EMPLOYERS' COMMENTS

N = .

69 82
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Program Title

TAIRA 44

G RADUATE SU RVEY R

Campus

NSES

ICS
Code

Program Total
Code Respondents

Ifirmly Childhood Education 1 South 11270380.1 CH 36/85 I

RATING OF SIMON COURSES al

Item Rated
Very Goott--- Good Falr , Poor Very Poor

No." % No % No % No. % No. %

Instructor Preparation (22 61.1) 12 33.3 2 5.6 0 0

Course Content 15 42.9 (16 45.7) 4 11.4 0 0

Level of Presentetlon 14 41.2 (17 50.0) 3 8.8 0 0

Class Size 6 17.1 (22 62.9) 7 20.0 0 0

Program Training Received . 12 33.3 (22* 61.1) 2 5.6 0 0

RATING OF COLLEGE SERVICES

-.Item Rated
Very Good . Goon Fair Poor Very Poor Not Used

Advisement/Guidance
Library
Registration Procedures
Finiencldt A14 *,

Placement Services
Audio Visual Services
Learning Laboiatoril

No. % No. % % No.

15 41.7 (16 44.4) 3 8.3 . 0
(20 57.1) 14 40.0 1 2.9 0

1 2.8
;

14 38.9 (lb $ 44.4) 5
5 26.3 ( 6 31.5) 4 21.( %.)4-
6 16.7 12 33.3 .1 2.8 0
7 22.6 (17 54.8). 7 22.b O
9 32.1 (16 57.2) 3 10.1 O

% No. % No. Si.

0

a
0 -

o

0

- o

-

2 5.6
-

- 0 -
- (17 .47.2:
- 0

0 -

RESPOMSES TO SELECTED QUESTIONS

Total
No,

36
35
34
35
36

Total
'No.

36
35
36

19
36

31
28

Hoar for-DCC Training
Helped in Job Salary

Help in Finding... Help
; Job

1- No. ND No. %

Get job 12 75.0 $ 'COO' 334- 0 -
$ 3.35- 44.00 4 17.4

1/7 job (14 77.8) $ 4.01- 6.00 (17 73.9) EmPleyment Agency . 0 -
$ 8.01- 8.00 2 8. Instriktor 3 12.5

Dd Op with ' -8 8.01-1040 . 0 - M-OCC Placement
extra noun

35.7
$10.01-12.00 0 - Office 0 -

7 A '
.

512.01-14.00 G -
.

Self (15 62.57

Get promotion/raise A 36:4 814.01-Up . 0 Other 6 25.0
, .4

..
.

N = 35 - N 23 N == 'lei

* Multiple responses " _

GR SUGGESTIONS FOR IMPROVEM8NTS.

, sop apper; e 102)

.111,

4 I

EMPLOYERS' COMMENTS

Has proven invaluable
Excellent; alwaya we41'
prepnTed and dependable;
exhibits great love

N

a

70
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Title

TALE 45

GRADUATE SURVEY RESPONSES

Campus
ILS .N

Code
Program Total

Code Respondents.

gawky Childhood Teacher Assistant South 112703006 I. 94 24/45I.
r.

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor

No. % No. % No. % 'No. % No. .5
Instructor%Priparation (13 54.2) 9 37.f 2 8.3 0 0
Course Content (.10 43.5)(10 43-5) 3 13.0 0 0
Level of Presentation 6 26.1 (16 69.6) .1 4.3 0 0-
Class Size 3 13.0 (16 69,.6) 4 17.4 0 0
Program Training Received 29.2.(1 62.5) 2 8.3 0 0

RATING OF COLLEGE SERVICES
(

Item Rated
Very Good Good Fair Very Poor Not Used

No. % No. % No. % No. % No. % No. %

Advisement/Guidance (10 41.7) 9 37.5 5. 2011' 0 - 0 - 0 -
Library t (11 45.8)(11 45.8) 2 8.4 0 - 0 - 0 -
Registration Procedures 1 4.2 8 31.3 (11 45.8) 4' 16.7 0 - 0
Financial Aid 3 25.0 3 ( 4 33.3) 2 16.7 0 0 -
Placement Services 5 20.8 7 29.2 1 4.2 0 0 (11 45.8)
Audio Visual Services 4 18..T 63.1t) 4 18.2 0 - 0 - 0 -
Learning Laboratories 5 25.0 2 60.0) 3 15.0 0 0

RESPONSES TO !Awn') QUESTIONS

Total

No.

24
23

23
23

24

Yet&
No.

24
24
244.

12
24

22

How M13CC Training .
Helped ih,Job Hourly Salary

Help in Finding
Job .

,

. No
Get job r 7

Do job (8

Do job with b
extra training

2e! prornotionitiuse 3
.

,

N , 19
Multiple responses

'

%

70.0

72.7)

i 4 . 3

A 2 . 9

.

.

$ 0.00- 3.34' .

$ 3.35- 4.00
$ 4.01- 8.00
$ 8.01- 800
$ 8.01 10.00
$10.01-12110
512.01-14.00
$14.01 Up

N =14 ix

No.

0
2

(10
2

0
0
0

o

6:t

14.3
71.4)
14.3

-
-

-

No.

1

Employment Agency 0
Instructor 2

M-OCC Placement
Office 0

Self (ft
Other 3

N= 13

%

-
15.4

61.5)
23.1

GRADUATES' ESTIONS FOR IMPROVEMENTS

bee appendix U (Page 10?)

.1

c
a

N.

EMPLOYE'RS' COMMENTS

44

N

I

'NM

84
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TABLE 46

GRADUATE SURVEY RESPONSES

Program Total
Code Respondents

[ pectronice Technology . j Souttr *112615040 I 56 I 12/19 I

horn Rated
Vary Good Good Fair POor Very Poor

No. % No. % No. % No. % No. %

Instructor ProPerldien 2 16.6 (5 41.71 (5 41.7) 0 - 0.
Coairse Content . 1 8.3 (8 66.7) 2 16.7 1 8.3 0
Level of Presentation 2 16.7 (5 41.7) 4 33.3 '1 8.3 0
Clime Size" 1 1 8.3 4 33.4, (6 50.0) 1 8.3 0

Program Treening Recelyid, 2 16.7 (9 75.0) 1 8.3 0 - 0

RATING OF COLLEGE SERVICES.

Item Rated
Very Good Good Fatr Poor Very Poor Not Used

NO. % No. % No. % No. % No. % No. %

Advisementauldintce (3 25.0) (3 25.0) 2 16.7 2 16.7 ( 0 .2 16.6
library 1. 8.3 (9 75.1) 1 '8.3 1 8.3 0 0 -.
Registration Procedures 3 25.0 (5 41.6) 2 16.7 2 16.7 0 0

FinanciiiAid 1 14.3 (3 42.8) 2 28.6 F- 14.3 0 - 0

Placement Services 0 - 1 8.4 3. 25.0 1 8.3 1 8.3 (6 50.0)
Audio Visual Services 1 10.0 3 3044 (6 60.0) 0 - 0 0

Learning Lahoratorkts 1 10.0 (4 40.0) (4 40.0) 1 10.0 0 - 0 -

SEMMES TO SELECTED QUESTIONS

Total
No.

12
12

12

12

Total

NO:

12
12
12

7

12
10

10

,

How ht-DCC Training
nflHelped In Job Hourly Salary-

No.

$ 0.00- 3.34 .0
$3.35- 4.00 0
$ 4.01. 8.00 1'
$ 8.01- 8.I) 3

$ &01-10.00 3

410.01-12.00" 3

. $12.01.14.00 0
$14.01-Up 0

N=10

L____
%

-
-

10.0,
30.0
30.0
30.0

-
-t

.

Help in Finding
Job

No.

Get fob (5

Do fob 3

Do fob with ' 3
exits training

Get giornotiontraise 1
, .

N = 12
Multiple responses

%
83.3)

60.0

50.0

25.0
.

No.

Employment Agency 1

iffeirecicr # 1
.

114 -DCC Placement

Office 0

Self (3
Other 2

N= 7

%

144.3
14.3

-
42.8)
28.6

rJ

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Reduce class size (2i
More 1;ctivities.that would bring together different

culturei
Higher academic requirements (2)
Better Jabs needed
2 way radio communication in electronics program
Labs very poor (or electronics equipment.
Find a better way' of teaching
tabs shbuid have'sufficient equipment for students

N=

EMPLOYERS' COMMENTS

io

N=

72

W. a W
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Praoiaim Title

TABLE 47

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code

IInterior Design Tech 4 South 1 12643MOL .07 I 7/13 I

mon be avaon mows

.Item Rated
Very Good Good Fair Poor Very Poor
No. % No. % Na % Na % No. %

Instructor Prepwation 2 -28.6 (4 51.1) 1 14.3 0 - 0Course Content 1 14.3 (4 57.1) 2 28.6 0 - 0Level of Presentation 1 14.3 (5 71.4) 0 - 1 14.3 0Class Size 0 - (5 71.4) 1 14.3 1 14.3 0
Proiram Training Receivr-rd 1 16.7 (5 83.3) 0 - 0 - 0

RATING Or COLLEDE SERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used
No. % No.' 4 No. % No. % No.. % No. %

AdvisementAluidwice 1 14.3 (4 57.1) 2 28.6 0 - 0 -. 0 -Ubrary 3 42.9 (4 57.1) 0 -- 0 - 0 0 -Registration Procedures 1 14.3 (4 57.1) 1 14.3. 1 14.3 .0 0 -Financial Aid (2 50.0) 1 25.0 1 25.0 0 - 0 - 0 -Placement Services 1 16.7 ( 3 50.0) 0 - 0 - 0 - 2 33.3Audio Visual Services 2 28.6 2 28.6 2 28.6 1 14.2 0 - 0 -
Learning Laboratories 1 20.0 1 20.0 (3 66.0) 0 - 0 - 0 -

RESPONSES TO SELECTED ammo

Total
No.

7
7 ,

7

7
6

Total

No.

7-
7

7
4

6
7
5

How M-OCC Training
Helped in Job " Hourly Salary

Help in Finding
JOb

. No.
Get lob (4

Do fob 3

Do job with
extra training 3

Get promotionlraise 0

N= 10
Multiple responses

%
100.0:

100.0

66.7

-

, No.

$ 0.00' 3.34 0
$ 3.3S. 4.00 0
S 4.01" 8.00 1

$ .8.01- 8.00 (3
$ 8.01-10.00 , 0
$10.01-12:00 1

$1201-14.00 - 0
$14 01-Up 0

N 5I(

%
-
-

420.0
60.0)

-
20.0-

A

No.

-

Employment Agency 0
instructor 1

M-tom Placement
Office 0

Self (2
Other (2

0
N=

%

-
-20.0 .

.

40.0)
40.0)

t GRADUATESISUGGESTIONS FOR IMP14VEMENTS..

More classes

L Soule teachers Sere an eabarraseent to the school and
studeutd
Don't take major cpuraes in Summei or Spring -
Ned qual -ified Ceachers in the interior design school
A professional practice needed

N=

73

V
.11.0

EMPLOYERS' COVMENTS

N
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TABLE 48

GRADUATE SURVEY RESPONSES

f
ICS

Code
Program Total

Code Respondents
- .

I .Sacretar401 Scieuta-(Executive) I South 125070241
I

ST' 5/20

RATING OF MAJOR COURSES

Verytdod Good Fair PoorVery

Item Rated ' No. % No. % No. -% No. % No. %

Instructor Preparation
CoUrseContent
Level of Presentation
Class Size
Prograrli Training Received

2 40.0 (3 60.0) 0 0
1 25.0 (3 75.0) 0 0

1 ,20.0 (3 60.0) 1 20.0 0

1 20.0 (4 80.0) 0 0

2 40.0 (3 60.0) 0 0

0
0

0

0,

0

RA TING OF COLLEGE SERVICES

't Very Poo Not Used-Very Good Good Fair
Item Rated No. % No. * % No. % No % No. % No. .%

AdiisenmitiGuidence
Libtlry -
Registrotlifio Procedures
Financial Aid
Placement Services
Audio Visual Services
Learning Laboratories

2. 40.0 (3_ 60.0) 0 - 0 - 0 - 0 -
0 - (3 75.0) 0 - 1 ' 25.0 0 - 0 1, -.
1 20.0 1 20.0 (3 `60.0) 0 0 - 0 -

(1 50.0) (1 50.0) 0 -r 0 0 - 0 -
0 - (2 40.0) " 1 20.0 0 - 0 - (? - 4(r.0
0 - (3 75.0) 1 25.0 0 - 0 - 0 -
1 20.0 t(3 60.0) 1 20.0 b 0 - 0 -

RESPONSES TO SELECTED QUESTIONS

total

No:

5

4

S

5
S

.

How laIDCC Trainin9
Helped in Job

.

. Hourly Salary
' Help in Finding

.

...
No.

Get job 0

Do job (3

Do job with
.

extra training
2

Get promotionlraise 1

NN. i.
ole responsesMultiple

.

%

-
75.0)'

100.0

33.3

No.
$ 0.00- 3.34
$ 3.35- 4.00

.. .
$ 4.01 6.00
$' .01- 8.00
$ 8.01-10.00
510.01-12.00 -

612.01 -14.00 . .

1)4.011/p
.

N = 'up . i

- .

%

'
.

. No.

.
Employment Agency 1

Instructor 0

M-DCC Placement
Office 1

Self 1

Other 1

.
N -.- 4

%

25.0
-

25.025..
25.0

25.0

*Pt,
a

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

More lab time for word procassing.typing and shorthand,

..71myrove English A math skill courses
LO complicated 6 time consuming

t Overall very good school;improvement of general counselor

Better guidance

EMPLOYERS' COMMENTS
. .

N

H

N

74 .8 7

. \./
'`' t
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Program Title

TABLE 49

GRADUAT SURVEY RESPONSES

CaMptill
ICS

Code

AV'

1

Program Total
Code Respondents

Secretarial Science (Leaal)
1

I South 11407050 I. ion 1 5/18 I

RATING OF MAJOR counties

Item Rated
Very Good Good Fair Poor Very Pobr

No. % No. % No. % No. % No. %
kultructorPnoparation 1 20.0 (4-.40.0) 0 - 0 . 0
Coons Content 1 20.0 (4 80.0) 0 - o - 0

Level of Presentation 1 20.0. (4 80.0) 0 - 0 - 0
Class Sin (2 40.0) (2 40.6)' x . 20.0 0 - ' 0
Program Training Received (2 40.0) (2 40.0) 1 20.0 0 - 0

RATING OF COLLEGE SERVicl.
our

Item Rated
Very Good Good , Fair

MK 516. No. %
Adiiistiment/Gluidance
Library
Registration Procedures
Financial Aid
Placement Services '
Audio Visual Services
Learning Laboratories

2

(2

(1
0
(2

1

40.0 '
40.0)
40.0)
50.0)

-
100.0)

25.0,

(3
(2
o

(1
1

o

(3

60.0)
40.0)

-

50.0)
20.0

75.0)

0
1

(2
0
0
o

0

20.0
40.0)-

4,

4

Very Poo( flat Used.
% No. % MO. %

-
1 20.0 0
0 - 0

RESPONSES TO SELECTED OUEITKPIIS

Total

No.

5
5
5

5

;

fto.ommelem e

Total"

411.-4No.

5
5

5

2

5

2

4

Heir M-DCC Training
Helped in Job

-
.

emit; Salary
,

1

help in Finding
Job

No
Get jo6 0

. .

Do job 0

Do job.with
( Iextra trainthg .- .

Get promptionlraise (1
t
N= 2 -
' Multiple responses

,

r .

%
_

..

too.o]

.100.0

.

5 0.00- 3.34
$ 3.35- 4.00
$ 4.01- 8.00
$ 8.01- 8.00
$ 8.01-10.00
$10,01.12.00
$12.01-14.00 '

$14.01-Up

N= 0
.._

.

NO.

..

-
.*

.

%

- ,
.

i

' .

,

In
kg-

Office a
Stto I
Other

N = '2

No.

*

t Agency 0
0

0

(1
(1

,

.

%

.
-
-
_

,Ir-
50.0)
50.0)

,s0
GRADUATES' INGGESTIONS FOR IMPROVEMENTS

Miami-Dade is an excellent college 6everyod; is very
helpful

A

More cdmfortable chairs; more emphasis to school
activities
Did nut leArn a thing while I was there
Teachers jed to encourage questioning by students
('over 1001 procedures more in depth

75 -88

EMPLOYERS' COMMENTS

N
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Title

.r

TABLE 50

GRADUATE SURVEY RESPONSES

Campus
Program Total

Code Resoondenta

IAccounting I` Wolfson 1 125010101 76 1 9/9 1

RAI*0 OF MAJOR comas
11.

Mint Rated
Very Good Good Fair Poor , Very Poor

No. Nit % No. % No. % No. %

Instructor Preparation 4 44.4 (5Y 55.6) 0 - 0 - 0
'Course Content 2 22.2 (7 J7.8) 0 - 0 - 0
'Level of Presentation 3 33.3 (4 44,5) 2 22.2 0 - 0
Claes Slis 1 11.1 (5 55.6) 2 22.2 1 11.1- 0
Program Training Received f 11.1 (8 88.9) Q - 0 '- 0

RAMA OF COLLEGE SERVICES

Item Rated
Very Good Good
Pio. % No. %

AdvisementiGuldiknce 3
Library !- 1

Reglitration Procedures 2
'Financial Aid 1

Placement Services 0

Audio Visual Services - 1

Learning Laboratories 2

37.5 (4 50.0)
12.5 (7' 87.5)
25.0 1 12.5
20.0 C4 80.0)

- 3 33.3
16.7 (2 n.3)
28 6 , (4.57.1)

Fair Poor Very Poor Not Used
No. % No. % No. % No.

1 12.5 0 - 0 .. 0
0 - 0 - 0 - 0 -

(3 37.5) 2 25.0 0 0 -
0 - 0 ._., - '0 0 -

' 0 - 0 - 2 23.2 , (4 44.5)
(2 33.3) 1 16.7 0 - 0 -
0 -4 1 14.3 0 0 -

RESPONSES TO SELECTED OUSTIONS

.Total
No.

9

9
9

Total .

8

8

.5

.9
'6
7

How M-DCC Training
Helped in Job '

-

Hourly Salary
. Help in Finding

Sob

No.
Get job ., 0

Do job 1

Do job with
,extra training 0

Get promotion/raise (3
°

N= 4
'' Multiple responses

.

.

50.0

75.0)

S 0.00 3.34
S 3.35- 4.00
a 4,01: 8.00 .

'18 6.01- 8.00

$ 8.01-10.00
810.01-12.00
$12.0114.00
114.01Up

N= 5

No.
0
0
1

1

(g
IC

1

0
0

. A

.

.

20.0
20.0
4a. 0 )'20.0

-

..

.......T_______
Mi. %

I

7 Employmerit Agency 0 -

instruaor 0 -..

M-OCC,Placement ..

(Mice 0 -
.

deli (2 50.0)
Other- (2 50.0)

.

N= 4 -

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

student, find work in field
Weekend'classes
tab 11 courses weekends Ciridey nights
Keep going as in
Offer courses at all times of day

EMPLOYERS' COMMENTS

N=

4

77
9 0

s. .

N =



ram Title

-'F

TAB LE 51

GRADUATE SURVEY RESPONSES

ICS
Code

Program Total
Code Pbspondents

Hotel/Restsuramt/Xnstitution Msnagemant

[
1

.

Woli,sma 1 1221000
.

1
Si 1 7/20

-k

.

mum OF MAJOR COURSES

Very Good Good Fair' Poor Very Poor

Item Rated No. % No. 9f, No % No. % No. %

Instructor Preparation 2 33.3 (4 66 . 7 ) 0 - 0 - 0

Course Content 2 3313 (A 66.7) 0 - 0 - 0

Level of Presentation 2 28.6 (4 57.1) 1 14.3 O - 0

Class Size (4 57.1) 2 28.6 1 14.3 .0 0

Program Training Received 2 28.6 (5 71.4) 0 -_ 0 - 0

RATING OF COLLEGE SEMI=

Item Rated
400 (god , Good Fair Pout Very Poor, Not Used

No. % No. % NO. % No. % No. % 'No. %

Advieement/Guidence (5 71.4) 1 14.3 1 14.3 0 - Q - 0

Library (4 57.1)- 2 28.6- -0 - 1 14.3 0 0

Reglidndkni Procedume 1 14.3 4541) 2 28.6 0 - 0 - 0

' Financial Aid 1 25.0, (2 50.0) '1 25.0 0 0

Placement Services 2 33.3 (3 50.0) 1 16.7 .0 - 0 - 0

Audio Visual Services 2 33.3 (3 50.0) 0 - 1 16.7 0 . - 0

LaerIMmo Laboratories 2 33.3 (3 50.0) 0 - 1 16.7 0 0

RESPONSES TO saeciat memos

Total
No.

6
6
7
7

Total

No.

7

7

4
6
6
6

Haw MOCC Training'
Helped in` Job "

.

- Hourly Salary
Help in Finding

Job
, No.

Get fob 2
°

Dolt) (4..

Do job with
extra training 3

- -
,

Get Promotion/rife.' 3
. ,

N. 12 'i
t

Multiple responsesf .

.,

66.7
,

140.0).

. .
100.0-

100 O

.

5.0.00- 3.34
$ 3.35- A.00
$ 41.01- SOO

- $ Sill- .8100
' $.8.01-10.00
$10.0112.00

512.01-14.00 ..
$14.01-Up

N= 8

'

.

;

No.
1

(2
(2

1

1

1.
0
0

'

%
12.5
25.0)
25.0)
12.5
12.5
12.5

-

. No.

Employment Agency 0
inemmior 0
M-DCC Placement
Office 0

Self (2
Or 1

M= 3

.

.

-
_

-
66.7)
83.3

GRADUATES' SUGGESTIONS' FOR IMPROVEMENTS

Help in Job placeMent
More evening classes (2)
Adequate parking needed; longer library hsura, monitoring

of teacher absenteism
Rilse teachers pay; continnoub upgrade in courses offered

Better understanding of job, of serViced departments

Trhiniag prograhi-in coordination with' industry
.

.4

I

PI=

EMPLOYERS' COMMENTS

4.

N=

78
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Program Title

GRADUATE SURVEY RESPONSES

Campus
ICS Prbgram Total

Code Code Respondents

IDental Hygiene 1 Medical 1123010201 84 I 22/36

164k Rem Rated

RATING OF MAJOR COURSES

Instructor Preparation
Course Content
Level of Presentation
Class Size
Program Training Received

Very Good Good Fair

No. % No. % No. %

8 36.4 (13 SILO) 1 4.6
(12 54.6) 7 31.8 3 13.6
(11 50.0) 7 31.8 4 18.2
(11 50.0) (11 50.0) 0 -
(16 72.7) 6 27.3 0 -

Poor Very Poor
No. % No. %

0 - 0
0 - 0
0 0
0 - 0
0 - 0

1111=10111011111I

Total

No.1.441
22

22
22
22
22

RATING OF COLLEGE SERVICES -

Good Good Fair Fbor Poqr Not Used
Item Rated

Very Very

No. % No. % No. . % No. % No. % No. %

Advisement/Guidance
Library
Registration Procedures
Financial Aid
Placement Services
Audio Visual Services
Learning Laboratories

(11 50.0) 7 31.8 2 9.1 0 - 0 2 9.1
9 41.0 (11 50.0) 1 4.5 1 4.5 0 0 -
6 27.2 ( 8 36.4) (8 36.4) 0 - 0 0

6 31.6 ( 7 36.8) 3 15.8 3.15.8 0 0
3 13.6 1 4.6 2 9.1 0 - 1 4.5 (15 68.2)

(12 54.6) 7 31.8 3 13.6 0 0 0 -.

(9 40.9) ( 9 40.9) 4 18.2 0 0 . 0

IUMPONSES TO SELECTED QUESTIONS

No.
22
22

22

19

22
:22

22

How M-13CC Training
Helped in Job Hourly Salary

Help in Finding
. JO

No. % . No. % No. %

Get job 15 88.2 $ 0.00- 3.34 0 .

$ 3.35-.4.00 0 -
Do lob (18 100.0) $ 4.01- 8.00 1 5 0 Employment Agency 2 10.0

$ 8.01- 8.00 2 l 0 instructor 0 -
Do Job with $ 8.01-10.00 5 25 M-OCC Placement
extra training 4 44.4 $10.01-12.00 (8 .0) Office i. 0

$12.01.14.00 3 15.0 self (11 55.0)
Get promotionlralse 4 1.44.4 $14.01-Up 1 5.0 Other 7 35.0

N; 41 4 N= 20 . N= 20
" Multiple responses -

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

See appendix D

._

(Page t03)

.

.

N=

.

.__.

Training was excellent
Overall. understanding of
dentistry is lacking
Excellent Hygienist
Credit to our office

p .

N=

80 93



TABLE 53

GRADUATE SURVEY RESPONSES

.Program Title

Program Total
Code Respondents

IMedical Lab Tech I Medical* 112302030 1 11/23 1

.RATING OF MAJOR COURSES

Very Good Good Fair Poor Very Poor

Item Rated No. % No. % No. % No. 91; No. %

Instructor Preparation (6 54.6) 3 27.2 1 9.1 0 1. 9.1

Course Content (5 45.5) (5 45.5) 1 9.0 0

Level of Prisentation (6 54.6) 4 36.3 1 9.1.0's 0 0

Class Size 2 18.2 (7 63.6) 2 18.2 0 o.
Program Training Received 5 45.5 (6 '54.5) 0 0 0

t

RATING OF COLLEGE SERVICES

Very GoOd Good Fair Poor Very Poor Not Used

Item Rated No, % No. % No. % No. % No. % No. %

AdvisemenUGuldance 0 - 0 - (1 100.0) 0 - 0 --

Library 4 36.3 Cs 45.5) 2 18.2 0 0 - 0

Registration Procedures 4 36.4 (7 63.6) 0 - 0 - 0 - 0

Financial Aid (3 37.5) (3 37.5) 1 12.5 1 12.5 0 - 0 -

Placement Services 2 18.2 2 18.2 2 18.2 o -- 0 (5 45.4)

Audio Visual Services 4 36.4 (6 54.5) 0 1 9.1 0 0 -

Learning Laboratories (6 54.6) 4 36.3 0 1 9.1 0 - 0 -

A

RESPONSES TO SELECTED QUESTIONS

Total
No. k,

11

11

11

11

11

)

Total

No.

1

11

11
8

11

11

11

How M-DCC Training
Helped in Job " ,

Hourly Salary
Help in Finding

Job

-,.. No.
Get job IT,

Do job (7
,

Do job with .
extra training

.

3

Get promotionfraise 2

Of = 19 -

Multiple responses

9
77.8)

77.8)

50.0

28.6

.

$ 0.00- 3.34
$ 3.35- 440
$ 4.01. 8.00
$ 8'01 -'8.00
$ 8.014840
110.01-12.00

$4014440
$14.01-Up .

N =10

No.
0
2

1

(3
(3

0
0
1

..

'

20.0

10.0
?0.0)

30.0)

-
. .10-0

No.

7

Employment Agericy 0
Instructor 0

s

WI-OCC Placement
Office 0

Self (6

Other 3
.

N= 9 .

-
_

-
66.,)
33.3

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

fmprovre counseling and office services
AsMandatory counsel by Obrsonnel in program from begin ng

Better medical course, articulation with univerity (2)

Encouraging students instead of scaring them

Better teachers
Newer chemistry lab machines

N

EMPLOYERS' COMMENTS

Very well prepared:outstanding
performance
I am sure she
good training-

forgets
Good employee
to our success

was ekpoeed to
but oometimes

and contributes

N:7

81 94
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Program Title

TABLE 54

GRADUATE SURVEY RESPONSES

Campus
ICS.

Code:
Program Total

Code Respondents

[
Medical Record Technology I Medical [123990501 M3

la I- 6/8 I

RATING OF MAJOR COURSES

Very Good Good Fair Poor .Very Proof
Item Rated Na % No. % Nd. % No. % No. %

Instructor Preparation (4 66.6) 1 16.7 1. 16.7 0 0
Course Content 2 33.3 (3 50.0) 1 .16.7 .0 -r 0
Level of Presentation 2 33.3 (3 50.0) 1 16.7 0 -/ 0
Class Size 2 33.3 1 16.7 (3 50.0) 0 0
Program Training Received 2 33.3 (4 66.7) 0 - 0 - 0

.1 RATING OF COLLEGESERVICES

Item Rated
Very Good Good Fair Poor Very Poor Not Used
No. % No. % No. % No. % No. % No. %

Advisement/Guidance - (4 66.6) 1 16.7 0 - 0 - 0 - 1 16.7
Library (3 50.0) (3 50.0) 0 - 0 - 0 - 0_ -
Registration Procedures 2 33.3 (4. 66.7) 0 0 - 0 - 0 -
Financial Aid 2 40.0 (3 60.0) 0 - 0 - 0 - 0 -
Placement Services (3 50.0) 2 33.3 0 - 0 - 0 - 1 uy. r
Audio Visual Services 2 33.3 (4 66.7) 0 - 0 0 - . 0
Learning Laboratories (4 66.7) 2 33.3 0 - 0 0 - 0

RESPONIND1 TO SELECTED QUESTIONS

I

Total

No.

6
6

6
6

6

Total

No.

6
6

6
5

6
6
6

-11/41r How M-DCC Training
Helped In Job Hourly Salary

Help in Finding
Job ,

No.
Get Eob 2

Do job (3
,

Do job with
extra' training 2

Get promotion/raise 0

N.= '7
Multiple respOnses

eh
66.7

100.0)

100.0

,

$ 0.00- 3.34'
$ 3.35- 4.00
6 4.01, 6.00
$ 6.01- 8.1:10
$ 6.01-10.00
$10.01-12.00
$12.01.14.00
$14.01-Up

N= 0

.

..

No.

. .

.

No.

Employer :rent Agency 0
Instructor (2
M-DCC Placement
Office 0

Self (2
Other 0

Ny.-.. 4

-
50.41)

50.0)
-. -

e

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Wink it functions efficiently
Parking
Soia! Science could be deleted from medical records
program
Mote extensive, founseling

EMPLOYERS' COMMENTS

Job performance and work
attitude Ire natatanding;

.valued employee

N=

82 95

.14



TA81.8 55

GRADUATE SURVEY' RESPONSES

Program Title

Program Total
Code Respondent

..

I Nursing-ADM . I Medical. {123030111 82 1 63/132. 1

RAINIG OF MAJOR COIF

Item Rated
KrieGoodGood Fair PoorP1.,Poor
No. % No. % No. % No. % No. %

I Preparation II 18.4 (39 65.0) 8 13.3 2 3.3 '0 -4

Content 7%11.5 02 68.8) 10 16.4 2* 3.3 0 7,

Preeentation 7 11.9 (30 U50.9) 19 32.1 -9 5.1 0 -
1 1

1
6 (39 63.9) 18 29.6 3 4.9 0 *--

Received it 18.0 (47 *77.1) 3 4.9 0 - 0

nstructor
Course
Level of
Class SlIte
Program,Training

1

RATING OP OO...LEGE SERVICES

Very Good Good 'Fail Poor Very Poor Not Used

Heal ROW No. % No. % No. % No. 14 No. % No. %

Advisenuront/Gultlanca 17 29.8 (26 45.6) 5 8.8 1 1.8 0 - 8 14.0

Library 16 25.4 (39 61.9) 6 9.5 2 3.2 0 - 0 -
Registration Procedures 3 4.8 (31 49.2) 25 39.7 4 6.3 0 0 -
Financial Aid 7 16.3 (22 51.2) 9 20.9 5 11.6 0 _. OA, -

Placement Services 1
...

1.7 8 13.8 3 5.2 0 -- 1 1.7 (45 77.6)

Audio Visual Services 10 16.1 (39 62.9) 13 21.0 0 - 0 0

Learning Laboratories 19 30.7 (33 53.2) 6 9.7 4 6.4 - 0 - 0 -
, -

. RESPONSES.,TO SELECTED QUESTIONS

Total

Ncr.-

60
61
59

61
4.61

Total

No.

57
63
63
43
58

62
62

How M -DCC Training
tklicgallyqub ..

".

%
92.2)

95.8

69'.2.

38.7

i

1

T . -
Hourk Salary
.. No.

$ 0.00. 3.34 0
$ 3.35- 4.00 0
$ 4.01- 8.00 2

$ 8.01- 8.00 2

$ 8.01-10.00 16

$10.01-12.00 (23
$12.01-14.00 , :, 17

$14.01-Up .0

A-Z5tr-- , 11/4

,

..

..

rit.0
- 46

32.0
46.0)
14.0

Help in Finding
. Job
-,---,.-----

. ', Ncl. . -

.

EmployiAnt Agency - f.
Instructor ., A
M-DCQ Placement

off" 0

Sell (54
Other 5

N = 61

.

1.6
' 1.6

-
88.6)
8.2

.

tr' 'No:
Get lob (47

Do job 46
le

Do lob with
extra training 27

Get oromotiAn/raisel2

61.=.: 13? 7

b Multiple, responses

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS ,

See- appendix D (Page 1.0?-104)

I

I N

EMPLOYERS' COMMENTS

See appendix (Page 103-104)

N

96

f



Program Title

6

TABLE 56

GRADUATE SURVEY- RESPONSES

Campus
ICS

'Code

A.

A

Program 'total
Code Respondents

I Nursing -Al* Jackson
'...-__

I 'Medical 1 123030131 P3 11/68 I

lo

RATING OF MAJOR COURSES

Item Rated

Instructor Prebaratlon .

Course Content
Level of Presetttation,, -
Class Size.
Program Training Received

Very Good Good Fair
No. % No. % No. %

1 10.0 ( 7 70.0) 2 20.0
1 10.0 ( 7 70.0) 2 20.0
1 10.0 ( 6 60.0) 3 30.0
2 20.0 ( 5 50.0) 1 30.0,

-0 - (11 100.0) 0 si

Poor Very Poor

Na. % Na. %

0 - 00 - 0

0 - 0

0 - 0

n

RATING OF COLLEGE SERVISES

Very Good Good Fair a Poor Very Poor Not Used
Item Rated No. % No. % No. % No. % No. % No. %

AdvisementGullilance 0 4 36.4 0 - 0 ( 7 63.6)
Library ' (4 44.5) 3 33.3 . 2 22.2 0 - 0 0 -
Registration procedures 1 11.1 (6 .66.7) 2 22.2 0 0' - 0. -
Financial Aid. 2 4040 (3 60.0) 0 - 0 0 - 0 -
Placement Services 0 - 1 9.1 0 - 0 0 - (10 90.9)
Audio Visual Services 2 25.0 (5 62.5) 1 12t 5 -0 - 0 % 0 -
Learning Laboratories 2 28.6 (4 57.1) 1 14.3 0 0 0

'
RESPONSES TO SELECTED QUESTIONS

Total

No.

10
10

10

10

Total

No.

11

9

9

5

11

8
7

How M-DCC Training
Helped in Job Hourly Salary

. Help in Finding
-111 Job

No. % No. No. . Ye

Get job 3 33.3 $ 0.00 3.34 0

., $ 3.36- 4.00 0 -../
Do job 3 37.5 $ 4.01- 6.00 N-0 . EmploymenMgency 0 -

$ 6.01- 8.00 1 9.1 Instructor - 0 -
Do job with $ 8.01-10.00 3 . 27.2 M-OCC Placement
extra training (4 50.0) $10.01-12.00 (5 45.5) Office 0 - 0

$12.01.14.00 ; 2 18.2 Self (8 80.0)
Get prontotioniraise 1 Ile 1 $14.01-Up 0 Other 2 20.0

N = 1.1 N = 11 .. N.:-- 10
Multiple responses .

.
.

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS
_ .

Campus orientationi guidance counselors 41

More parking at Medical Center CMpuu
Improve articulation agreements
only. took prerequisites from M-DCC

Do not cancel.advanced Spanish sequend-s

N=

EMPLOYERS' COMMENTS

N

84

. 97

e



TABLE 57
.

GRADUATE SURVEY RESPONSES

ICS

Program Title .
Program Total

Code is
.

I
Nursing-LPN to RN Transition _I Niedies1 I 12303010 P1 1 40/106 I

Item Rated
Very Good Good Fair Poor Vary POOf

No. % No. % No. % No % No. %

Instructor Preparation 5 12.8 (29 74.4) 4 10.3 1 2.5 0

Course Content 4 10.5 (25 65.8) 8 21.1 1 2.6 0

Level of Presentation 2 5.3 (25 65.8) 10 26.3 1 2.6 0

Class Size 1 2.6 (27 71.1)' 9 23.7 k 1 2.6 0

Program Training Received 4 10.3 (30 7669) 5. 12.8 0 - 0

RATING OF COLLEGE SERVICES

RESPONSES

Item Rated- -

Very Good Good Fe* Poor Very P2or Not Used

No. % No. % No. % No. % No. % No. %

Advisement/Guidance -( 6 54.6) 3 .27'. 2 1 9.1 0 - 0 1 9.1

Library 14 35.0 (23 57:5) 2 5.0 1 2.5 0 0 -
Registration Procedures 7 17.5 (10 45.0) 12 30.0 3 7.5 0 0

Financial Aid 20.6 (11 44.0) 4 16.0 5 20.0 0 - 0

Placement Services 3 8.6 . 7 20.0 0 , - 0 - 1 2.8 24 68.6)

Audio Visual Services 7 19:5 (21 58.3), 8 22.2 0 - 0

Learning Laboratories 10 27.8 (18 50.0) 7 19.4 1 2.8 0 0 -

TO SELE&ED QUESTIONS

Total
No.

39
38

38
38

39

Total

11
40

25
35

36
36

t
How M -OCC Training

Helped In Job .

-----

'
Hourly Salary

Help in Finding
Job .

No. % No. 0,4 I No.

Get job 16 69.6 $ 0.00- 3.34 0 -
' 3 3.35- 4.00 0 -

Do job ( 23 82.1) $ 4.01- 8.00 0 - Employment Agency 0 -
. $ 0:01- 8.00 3 *8.1 instructor 0 _

Do lob with $ 8.01-10.00 13 35.1 MDCC Placement

extra training 16 pi" 810$01-12.00 ( 16 43.3) Office 0

8101-14.`00 4 10.8 SeIf . ( 35 92.1)

Get prornotionlraise 20 . 69.0 $14.01Up 1 2.7 Other . 3 7.9
. a

N= 75 . N= 37 . A- 38

Multiple responses

t

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

See appendix 0 (Page 104-10)

N=

EMPLOYERS' PANTS

Previous ilec. helped more.)

than M-OCC trSIning
Willing to hire employees
of thiN caliber

85
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TABLE 58

GRADUATE SURVEYfRESPONSES

Ftroarern Title
Program Total

Code ondents

IOperating Room Teclinology 1 Medical [123030501 MS I 8/22 . I

RATIAG Of ISAJOR COURSES

abd 'Very
Item Rated

Very Good Poor Poor

010. 56 NW 96 No. 56 No. % No. 94

Instructor Preparation (7 87.5) 1 12.5 0 0 -. 0
Course Content (4 50.0) 3 37.5 1 12.5 0 - 0

Level of Presentatlim (6 75.0) 1 12.5 1 12.5 0 - 0

Class Size 3 37.5 (4 50.0) I. 12.5 0 - 0

Program Training Received (5 645) 3 37.5 0 - 0 - 0

RATING OF COLLEGE SERVICES

Item Rated
Very Good Good Fair Poor Very,Poor Not Used
No % No. % No % No. % -No. % No. %

Advisement/Guidance 3 37.5 (4 50.0) 0 - 0 0 - 1 12.5
Ubrary (5 62.5) 2 25.0 1 12.5 0 0 - 0 -
Registration Procedures (4 50.0) 3 37.5 0 _ .- 1

,

12.5 0 - 0 -
Financial Aid (2 50.0) 1 25.0: 0 .- 1 25.0 0 - 0
Placement Serviai 1 12.5 (4 50.0) 0 0 - 0 - 3 37.5

Audio Visual Services (4 66.7) 2 33.3 0 0 -: 0 0 -
Learning Laboratories - (4 66.6) 1 16.7 0 - 1 16.7 0 - 0 -

TO SELECTED QUESTIONS

Total

No.

8
8

8
8

8

Total

No.

8

8
8

4

8
6

6

How M-DCC Training

-_ Helped in Job Hourly Salary
Help In Finding

Job-
No.

Get job 4

Do lob - (5
T,

do job with
extra training 2

.

Get,promotionlraise 2

N= 13
Multiple responses

54

100.0

100.0)

66.9

66.7

t

* 0,00- 3.34
$ 3,38- 4.00
$ 4.01. 8.00
$ 8.01- 8.00
$ 8.01-10.00
$10.01-12.00
$12.01.1 .00
$14.01Up

N= 0
_.

No.

.

.

No.

Employment Agency 0
Instruct 0,
MDCC iacement
Office 0

Self (4
Other 2

N= 6

%

-
-

66.7)
33.3

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Improve traning of support staff.
ORT program was managed.very well: Smith Campus could take
some lessons
Call me and I'll tell you what's young
Offer more night time classes

N=

EMPLOYERS' COMMENTS

Very competent surgical
technician; weaknesses are
bronchodcopy

N=

H6 99



.Program Title

. TABLE 59

GRADUATE SURVEY RESPONSES

Campus Code

1k.

,-
Program Total

Code Respondents'

Physical Therapy Technology I Medical 112304020 I ma I 9/22 I

RATING OF MAJOR COURSES

Very Good . Good Fair Poor Very Poor

Item Rated No. % No. 796 No. % Na % No. %

Instructor Preparation 1 11.1. (7 77.8) 1 11.1 0 0

Course Content 3 33.3 (5 55.6) 1 11.1 0 0

Level of Presentation '3 33.4 3 33.3 3 33.3 0 .0

Class Size 1 11.1 (7 77.8) 1 11.1 0 0

Program Training Received 3 33.3 (6 66.7) 0 0 0

RATING OF COLLEGE SERVICES

Very Good Good Fair Poor Very Poor Not Used

Item Rated S Na. 51, No. No. % No. % No. %

Advisement/Guidance (6 66.7) 0 - 3 33.3 ,o

Library 2 22.2 (5 55.6) 2'22.2 0 - 0

Registration Procedures 1 11.1 (7 77.8) 1 11.1 0 0 0

Financial Aid (3 75.0) 1 25.0 0 -, 0 0 - 0

Placement Services 2 22.2 1 11.1 - 0 0 (6 66.7)

Audio Visual Services 3 42.9 (4 57.1) - 0 0 - 0

Learning Laboratories 2 25.0 (5 62.5) 1 12.5 0 0 - 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

9
9

9
9

9

Total

No. -

9
9
9
4

9
7.
8

How M-I3CC Training
Helped in Job Hourly Salary

Help in Eluding
. Job ,- -

No. % . No. % No. %

Get lob 7 100.0 $ 0.00- 3.34 0
, , . $ 3.35- 4.00 0 ' -

Do job (A 100.0) $ 4.01- 8.00 0 - Employment Agency 0 -
S 8.01- 8.00 (6 66.7) instructor 0 -

Do fob with 4 66.7 $ 8.01-10.00 2 12.2 M-D9C Placement 0

extra training 510.01-12.00 ,, 41.. 0 ' - Office .

$12.01-14.00 0 . - Safi (7 77)3)

Get promotion/raise 2 40.0 $14.01-Up 1 , 11.1 Other 2 22.2

N- 21 N:r.. 9 ' N .-_. 'ii

- Multiple responses
.

...

GRADUATES'SUGGESTIONSFORIMPROVEMENTS

Better counseling for SUS

More books in library for P.T. students & more machines

in lab
Smaller classes with !cgs pape'r writing 6 more testing

More freq. clinical affillarions
Parking lot
PIT program should be more thorough
Begin clinical work in first semester

te

N

. EMPLOYERS' COMMENTS

Good worker and an asset
to our organization
Severely disappointed in
ethical judgment and pro-
fessionalism
Very valuable member of staff,
performs well above standards

87



Program Title

4

0

r

4

TABLE 60

,GRADUATE SURVEY RESPONSES

tCS
Code

Program Total

I RadiologicT.-eelmology
..,

r
.

-

1 911 1 1 2 30 50 1 CI I
.

N3 .
..

I 5/7 I

RATING OF MAJOR COURSES

Item Rated
Very Good GoOd Fair Poor Vsse'y Poor

No. % No. . X No. % 'No. % No. %
Instructor Preparation 1 20.0 (4 80.0) 0 t 0 0
Course Content 1 20.0 (4 80.0) 0 - 0 . 0
Level of Presentation 1 20.0 (4 80.0) 0' - () 0
Class Size 1 20.0 (5 oo.o) 1 20.0 0' 0
Program Training Re4lelved (5 100.02 0 - 0 %-- 0 - '0 .

A

RATINOOFCOLLERESERIRCES

(
item Rated

Very Good Good irair very Poor Not Used
No. % No. % No. % No. % No. % No. S

Advisement/Guidance (3 60.0) 1 20.1 0 - 0 - 0 I 20.0
Library (3 60.0) 1 20.0 1 2Q.0 0 0 0 ' -
Registration Procedures (3 60.0) 2 40.0 0 - 0 - 0 - 0 Jr

Financial Aid (3 100.0) 0 .. - 0 . - 0 - 0 0* -
Placement Services 0 ' - 0 - 0 - . 0 0 - (5 100.0)
Audio Visual Services 2 40.0 (3 60.0) 0 0 - , 0 0 -
Leliming Laboraiories (2 50.0) (2 50.0) 0 0 - 0 0 -

RESPONSES,TO SELECTED. QUESTIONS

Total

5

5

5

Total

No.

5

5

,5
5

'5
, 5

4

How M-DCC Training
Helped in Job

$ .
Hourly Salary

a
I

Help in Finding
Job

,

No.

Get fob ()

Do job (3

Do job with
extra training 0

- .

Get promotionhalse 2

N = 8
Multiple responses

.
100.0)

100.0)

66.7

.

$ 0.00- 3.34
$ 3.35- 4.00
$ 4.01. 8.00
$ 801- 8.00
$. 801- 10.00.
$10.01.12.00

$12q-14.00
$14.01-Up

P4= 5

No.

0
0
0
0

(4
1

0

0

l'iliN
-

. -

80.0)
20.0

-

-

No.

' Employment Agency 0
Instructor 1

M-DCG Placement 0
Office

Self (2
,other. ii( 2

N= 5 . '
.

%

20.0

40.0)
40,0)

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS
14-0CC is an excellent teaching institution'

4

..---
Enjoys patient care and

More detailed inforiation on recent Clinical developments learning, a real asset to our
More clinical hours, and more rotation Lab .

Good employee
Clinical students should
conduct Nem4elves like
employees

.

1

Very average!
. . .

. .

,
N= '4=

88
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Program Title .

TABLE 61

GRADUATE SURVEY RESPONSES.

Campus Code

k

Piograrp Total
Code

Respiratory Therapy Tech

I

1 Medical
Ii

123090311

..

, 82 1 5/15 1

RATING OF MAJOR COURSES

Item Rated
Very Good Good Fair Poor Very Poor'

No.. % No. % Ne % No. % No. %

Instructor Prepar;dion (2 40.0) (2 40.0) 1 20.0 0 - 0

Course Content 1 20.0 (3 60.0) 1 20.0 .0 - 0

Level of Presentation 1 20.0 (2 40.0) (2 40.0) 0 - 0

Class Size (2 40.0) 1 20.0 (2 40.0) 0 0

Program Training Received (3 60.0) 2 40.0 0 - 0' .0

RATING OF COLLEGE SERVICES

.

item Rated
Very Good Good Fair Poor Very Poor Not Used

No. % No. % No. % No. % No. % No. %

AdvisementiGuldance
Library
Registration Procedures
Financial Aid
Placement Services
Audio Visual Services
Learning Laboratories

(3
1

(2
(2
0
2
2

60.0)
20.0
40.0)
50.0)

--
40.0 °
40..0

1
(3
(2

1

1.

(3
(3

20.0
60.0)
40.0)
25.0
20.0
60.0)
60.0)

1
0.
1
0

1

0
0

20.0 0
- 1

20.0 0
- -.0

20.0 0
- 0
- 0

-
20.0

-

-
-

0
0
0
0
0
0
0

- 0 -
- 0
- 0 -
- 1.....2

- (110
.0
.0)

- 0 -
0 -

a
RESPONSI4 TO SELECTED QUESTIONS

Total

No.

5

5

5

5

5

Total

No. -
5
5

4

5

5

5

How M-DCC Training
Helped in Job Hourly Salary

Help in Finding
Job

No. % No. . No.

Get Job 0 - $ 0.00- 3.34
S 3.35. 4.00

Do job (3 100.0) S 4.01- 5.00 Employment Agency 0 -
$ 6.01- 8.00 Instructor 1 25.0

Do job with S 8.01-10.00 M-OCC Placement

extra training (3 75.0) $10.04,12.00 Office 0 _

. $12.01-14.00 Self (3 \ 75.0)

Get promotioniralse 2 66.7 $14.01 -Up . Other 0 -

N= 8 N= 0 N= 4
Multiple responses _

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Smaller class size, more clinic
-

time under supervision

Parking for day time students

N=

EMPLOYERS' COMMENTS

N

89

102
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am Title

TABLE 62

GRADUATE SURVEY RESPONSES

Campus

..

Program Total
Code Respondents

C
Respiratory Therapy Tech

_

.f1Medical 123090321 RT 1 OS
I

RATING OF MAJOR COURSES

Item Rated
Very Good _Good Poor Very Poor .

No. % No. % No. % No. 41101,Po. %

Insteuctor Preparation (3 50.0) 2 33.3 1 16.7 0 - 0
Course Content 1 16.7 (4 66.6T 1 16.7 0 - 0
Level of Presentation (3 50.0) 2 33.3 1 . 16.7 0 0
Class Size 2 33.3 (4 66.7) 0 - 0 0
Program Training Received . (3, 50-d) (3 50.0) 0 - - 0 - 0

RATOKI OF COLLEGE SERVICES -

Item Rated
Very Good Good Fair Poor Very Poor Not Used

. No. % -No. % No.
AdvisementiGuidance (4 66.6) .1 16.7 0
Library (4 66.7) 2 33.3 0

'Registration Procedures hi 66.7) 2 33.3 0
pinancialA0 (4 66.7) 2 33.3 0
Ptacement Services 2 33.3 2 33.3 0

AUC/10 VISUal Services (4 66.6) 0 - 1

_Leakriing Laboratories (4 .66.9 0 - f f

% No. % No. % No. %

- , 0 - 0 1 16.7
0 - 0 -- 0 -

- 0 - 0 . - 0
0

,
- 0 - 0

-- 0 - 0 2 33.4
16.7 1 16.7 0 - 0
16.7 1 16.7 . 0 0

RESPONSES TO SELECTED OUESTIONS

Total

No.

6

6
6

6
6

6
6

How 1.10CC Training
Helped in Job Hourly Salary

. Help is Finding
Job , .

No.
Get job

I
(6

Do hob (6
r

Do Job with
extra training 4

. .

Get promotion/raise 4

N= 20
Multiple responses

%
100.0)

100.8)

1000

100.0-

No.
s 0,00. 3.34 0
$ 3.35- 4.00 0
$ aim- 8.00 1

S 8.01- 8.00 . (4
$ 8.01-111.00 1

110.01-12.00 0
$12.01-14.00 0

$14.01Up 0

N= 6

' _-
-

16.6
66.8)
16.6.

-

No.
f

Employment Agenby 0
Instructor '1
1.4-1)CC Placement
Office 1

Self (2
Other 2

N -=-' 6
,

%

-
16.7

16.7

33.3)
33.3)

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS ter` EMPLOYERS' COMMENTS
..

Teachers should care that students learn
Smaller classes
More class time .

,

...

.

N=
.._

.

.
.

t

N=

90 103



Prsoaruen Title

ti )

TABLE 63

GRADUATE SURVEY RESPONSES

Program , Total
Code Respondents

.

Vision Care Technology
I

Medical 1 12306030

.

M6 24/27 I

RATING. OF MAJOR COURSES

--Mern-itsted
Instcuctor Preparation,
Coors" Content
trot of Presentation
Claes Size

`Program Training Received

Very Good Good

Na 14 t4o. % Na
Poor Very Poor

% Na % No. %

(13 54.2) 11 45.8 0 - '0 0
10 43.5 (11 56.5) AV-- - 0 0

11 45.8 (19 54.2) 0 - 0

5 20.8 (17 70.9) 2 8;3 0 0

(18 75.0) 6 25.0 0 - 0 0

..t

RATING OF COLLEGE SERVICES

.

Item Mild
Very Good Good Fair Poor Very Poor Not Used

'No. % No.. No. % No. % No. % No. %

Advisement/Guidance (i4 58.3) 9 37.5 0 - 0 ' 1 4.2

Ubray
Registration Pro;edures

8.33.1 (13 54.2)

(F2 50.0) 9 37.5

3

1

12.5

4.2 2 8.3

0
0 -

0

0

-

Financial Aid -.4 25.0 (10 62.5) 1 40 1 6.3 0 0 -

Placement Services (13 541,2) 7 29.2 0 0 0 - 4 16.6

Audio Visual Services 6 31.6 (10 52.6)' 3 15.8f 0 o o , -
Learning Laboratories 2 15.4. i10 76.9) 1 7,7 0 0 0

RESPONSES TO SELECTED QUESTIONS

Total

No.

24

.23

24

24

24

Total
No.

24

24

24
16
24
19

±3

,

hiHoof -Cla; TTraining

.

Al IllmeJ In Job *

.

- Hotel), Sehey

Help in Finding

Job _

No. ilk
-

.1o. % No.

Get fob 19 95.01 $ 0.00. 3.34 0 -
. $ 3.35- 4.00 0 .. 0 ..

CO lob (20 100.0) $ 4.01- 8.00 2 11.8 Employment Agency 0 -

$ 0,.01- 8.00 2 11.8 Instructor 6 27.3

Do At, with' Si 8.01-10.00 (9 52.9) M-DCC Placement

extra Oaf 4 21.1 810.01-12.00 4 23.5 Office 0

812.01-14AX 0 - SO 7 31.8

Get promotion/ralse

N= 56

13 72.2 $14.01-Up

Al= 17
V.

Mew

Al= 22

(9 40.9)

Nbiltlpkrimmom mas

0
_

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Smaller labs; more equipment .

More opticlanri and-less Opt. technician courses
Add more material to courses
Improving the facilities
More externship training, more art of selling clauses

Less clinic classes, more ophthalmif lab
Smaller classes
Raise passing standards,'

N=

EMPLOYERS' COMMENTS

Tremendous asset to our
business

N=

91

10 I



Tilkle 64

Programs College-Wide with Fewer Than Five Respondents
to the Graduate Survey of Former Students

1982-83

Program Title

Progiam Number of
ICS Code Graduates

Accounting
Advertising & Public Relations
Air Conditioning
Ait Traffic Control .

Architectural Drafting
Architectural Technology
Banking and Finance
Banking and Finance
Basic Clerical
Building Construction Tech
&Aiding Construction Tech
Chemical Laboratory Assistant
Ciniptography
Civ Engineering

- Civil Engineering Construction
Civil Engineering General
Commercial Art Paste-up Apprintice
Commercial and indpstrial Photography

24
Commercial Music
Dietetic Technician-Nutrition Care
Duplicator Apprentice
Electrical Distribution Tech.

.
Electroencephalographic Technology
Elettromechanical Technology
Engineering Drawing & Design Tech'
Fashion Merchandising
Fashion Modeling
Fashion Modeling
Flight Attendant
Finance Management
Fire Service Administration
Foreign Trade 4
Foreign Trade
Funeral Service

/Education 'l .

Graphic Arts Science Tech

4

.

12501011 AC
12201000 AD
12601011 Al
.12604030 S3

12613003 AR
12610110 53

12204000 R9

12204002 BF 2

12503031 CL 13

12610000 64 . 5

12610002 BC 2

12125010 CM .1
12611011 J6 0
12610121 CE 0
12610122 J2

, u

4
0'

.8

12610120 54

12619013 CA
12619000- J5
12711011 T7
12207000 K2'
12619013 DA
12614010 70

12309010 P2

12615050' R4

12613001 ED

12202000 S8

12202001 88

12202002 FM o
12604020 67 1

12204001 FI 1

12701001 T2 8

12214000 S9 2

12214001 / FT 0

12309091 ( FS 2

12619010 57 4

79 . Q
HS 2,
58 1

ID 0

73 1

6 0
LS 0

.11 4

, LE 0

LA 0

' 0
1

0
0
8
0
2

3
0

' 1

4
1

Home Economics /
;

'12401010'

Human Services 12707001
* Instrumentation Technology 12625030

Interior Design 12607011 ;

Landscape Development 12105040

Landscape Development 12105041

Land Surveying 12610130

Land Surveying
.

. 12610131

g Legal Assistant 12702051

Litographer. Apprentice
I

,
12619032



Table 64
(continued)

Programs College-Wide with Fewer Than Five Respondents

to the Giaduste Survey of Fovier Students

1982 -83

Program Title ICS
Program

Code
Number of
Graduate(

J1arketing Management
Mechanical/Industrial Engineering Tech

Medical Transcribing
Postal Management"

Postal Management
Rhdio TV Broadcasting Tea

12212000
12625022
12507023
12615021
12617021
12637012

M4
MT
MW
PM
J3
BR

2

0
1

0
0
6

Real Estate At 12217001 T6 0

Real Estate 12217002 RE 0

Recreational Leadershlp 12706000 85
A

1

Savings and Ldan_MAnagement 12204004 K9 0

Secretarial Generdl 12507022 SC 8

Setretarial Science - Medical Secretary 12507040 K5 3

Surface Transportation Operation I 12505050 ST 0

Travel and Tourism Management 12218001 TR 6

Tumor Registry Science 1239,9051 TU 1

Waste, Water Plant Operator 12710034 WW 5

Waste, Water Treatment Plant_Operator 12710032 AZ 0

Water Plant Operitof '
12)10033 WIf 14

Water Tteatment Plant-Operator 12710030 BA 0,

Jo,

f

93 106
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Ili
4 APPENDIX A

Survey of Former Students
Office of Institutional Reiearcli
Miami -Dade CoMmunity College

NOTE: This reportols authorized by law (20 USC 2312 and40 USC 2391). While You are'not
rertuired to respond to this survey, your cooperation is needed to insure that the re-
suits of this effort are comprehensive, reliable, and timely.

t.

IV
""%

40'

1. What is your current eslucational status?
r piCurrently attebding school. '

[].Not currently sttending scho-ol.

, .
2. What is your current employment statue?

olEmployed Part-time
.

RI Employed Full-time, not irrmilitary service
9 Ell Employed Full-time, military

I_

EC Unemployed and looking for work
islNoQn the labor tome (Not employed and not

seeking employment).

IF CURRENTLY EMPLOYED GO ON TO QUES-
TION 3. IF NOT, GO DIRECTLY TO QUESTION
10.

3. Is this job related to the courses NpLi took at
Miami-Dade?

r i ii Yes, it is directly or closely related.
s; 12! No, it is only slightly related or not related at
L all. If No, why not?

I iJ Already working with present employer.
;2! Nojigairiiently qualified for job in my field.
[3] P- work in another field.
[41

11 is'

cating.
*Continuing education
>i Other (Specify)

er paying job in another field.
ind a job in my field without relo-

DIRECTIONS

Most items can be answered bt
checking the appropdate box El.
.Where other information i re-
quested, please MI in the blanks.

4. How has the training you retelved at Miami-
. Dade helped yo.0 in your present job? (check ail

that apply) Ell Yes RI Not
ApiA_Icable

, 12 Helped me get the job initially :

13 Helped me do the jop .
14 Helped me do the job'but additiodal D C]

training was required.
15 Helped-me get a promotion or raise.

5. What is your current balary before deductions?
(Do not add-overtime.)

18-22 per

6. The salary in the preceding item Is based on
23.24 - hours per week employment.

7. Please provide the folkiwing 'information on.
your present job: (PLEASE PRINT)

Name of Company/Firm (if self - employed, write
"self")

25,2S

Madan' Address

COY . Stele

Immediate supervisor:

zio

Lest Name Fust Name Middle Inmajd

Your Job Titles : 1

LYour Job Duties _____ _

95 108



APPENDIX Aa.. 4

7. What is year curreqt salary betoreideduCtions?
ioas (Db not abd overtime.) .

$ #-+Per (how mak. f000lfr. awn
.

8. The ir1,the precedir4 iternis based On '-

eta Nuns per week employment.

9: May we contact your employer 4p ask for corn-
giants on hot,/ well Miami-Dade prepared you
for your jbb?"1. .

-01 Yes (11No

10. Who helped you finct your current job?
O Employment Agency

t.

1110ne of my instructors
30 gl Miami-Dade Placement OffIce/Aciitylkis

L43 No one - I found it by myself
OS Other, (friend, relative, etc.)

IF CURRENTLY CONTINUING YOUR Er:1MA-
- TIpN, GO TO QUESTION 11. IF NOT, GO
DIRECTLY STION 14.

11. If a full-time or part-time student:
I am continuing my education at another in-
stitution

r- irr f d related to my training
gi In a f pot related to my training

32-45
Nom of Instifutfort

Moto

1!) I am continuing my education at Miami-Dade
Community College. .

PI in a field related to my training.
Z' EA in a field riot related to my training.

12.' if you are attending another institution, did you
have problems transferring from Miami-Dade?
PlYes g3 No

13. How would you rate the preparation for conti-
nuing your education that you received at
Miami-Dade.

I LA Excellent PI Fair

L © Good flE Poor

14. Please give an overall rating of the courses tqat
you took in your major field of study.

51

52

53

54

Instructor
preparation Pi CM C41

Course content
Level of
presentation
Class size ft CI1

Excellent Good Felt Poor

1

LET

111

a

96

CONTINUED)

15. Please rate these college services according to
how they fulfilled yOur needs;

11 1 1

Librbry
a Registration

procedurbs
57 Financial

ald
es Audio Visual

services
se Learning

labs

Exceilnt Good Fait Poor

al L - 1 .

[II 111 EN el

.131 , EN

EN

CD IA

*bull16. How wbuld you rate 'the quality of guidance
. - (counseling) services proms by teachers,

counseitirs, and other school personnel for
your vocational program/
ER Received and would rate

se
r- cm Very dood MI Poor

IA Good "%e @Wary poor
Sought services but did not

UR Did not seek services.

17.' How would yoti,rate the quality of placement
services provided by teachers,. counselors,

- Placement Office or other school personnel for

your vocational program?
Received and would rate .:"

DVerygOod RIPOor
Eli Good RI Very poor

LFI Sought services but did not receive
Q Did not seek service&

4.

18. How would you rate the quality of the educe-
, tional training you received?

r m Very good 111Poor
T-111Gbod Cfl Very poor

19. What improvements could be made at Miami-

Dade to help future students?

Institutional Research 1984
Thank you for your cooperation. Please return this

survey in the envelope provided. If you have any
questions, cot-Hitt Anne Baldwin at Institutional
Researdh, Miami-Dade Community College; Phone:

41305) 598-1238.

109



Enp loyee's Name:

APPENDIX B

Oa

EMPLOYER FIR.LOW-UP FAIN

1°. INICATONAL TIIIIIINS EVALUATION

Please rate dm vpcational training received by the intividied hi the following areas:

Vilrod Good Avonap Poor Vaguer
a. T

aeclmical

knowledge
b. Work attitude , C1
c. Work quality *

(5) (4) (3) (2)

2. OVUM. RATIINI
What Is your mall rating of the vocational eliding received by Ets bedded as it relates 0) hie Job re-.
miiiements?

Very:rod Gbod Avecsage P6or Vertreer

(5) (4) (3) (2) (1)

3. RELATIVE PREPARATIIM .

As a result of Ws person's vocatioiritaking, how would you rate Ids or her preparation in relation to other
employees in Mrs hir wort group who did not receive such training.

No bads for comparison,
(5) individual is better prepared

44.

(3) Both are abed the ewe
.

(1) Mdividual is less prepared

4..lf and alien the need arises, I would be wiling to hire &Menai eimloyees who complete dm earns or similar
vocational programs.

Yes NO

L Remarks:
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Appendix G (continued)
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Appendix D

Additional Comments

North Campus.

Business Data Processing Computer Programming (55)
Graduates' Comments:

More emphasis on basics (graismar, pronunciation, vocabulary)
Improve computer labs
The counselors never did inform me or, assist me correctly
Need more practical & business-like assignments & atmosphere
More organization in computer labs
More keypunch machines, more computers
Computer facilities-definitely need improvement
Computer lab should be enlarged and available more hours to students
Many classes ate taught at a lower level
Courses offered do not prepare Students forupper division universities
Emphasize basics; job placement help for graduates .

Emphasize impiortance of reeding
Consider needs of working night students in counseling and job placement.
Better eqUipuemt.and variety Of subjects within a class
Much more activities to help students interact with each other

Electronic4 Technology (56)
Graduates Comments:

Courses should.be presented for avionics industry in electronics
Better text books
More responsible teachers
More work for students
Shorter registration lines
Financial help, please
Abetter understanding of grade petitioning
Fully prepare students for university level courses
Counseling for transfer students in first term
Stress importanCe of CO-OP program or job plicement in the field'
Course content and level or.presentation
Better qualified teachers
Consistency in sections of same courses
Weed out the many bad instructors
Better counseling service
Better equipped labs
Expand tech library
Incentive pay for instructors
Anything would be an improvement
Give students real help; care for them

OP

4
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Additioilal Comments

Appendix D
(continued)

Campus

Earky Childhood Education (CH) ,

Graduates' Comments:

Consistent communication with other schools regarding prerequisites

M -DCC is a fine college and is always improving
Get better teachers
Have a healthier attitude toward lob performance
Better guidance for students in undecided programs
More organization and better qualified teachers
Improve basic skills
Offer required courses every semester
Improve4egistration proCedures (4)
Counselors should make sure students fulfill requirements .0f.SUS

Offer course in preparation for SAT or ACT
Classroom size smaller.
Better trained & informed counselors
More classes for night students
Counselors should be more dedicated
Require all teachers to take a teaching-skills course
Admissions offices could be more helpful
More people to help with computers at registration (2)

More university prep courses
1. have gone 3 times for my transcript to be sent and still no luck

Some counselors mislead students
Take out CLAST test
Better organized for regiistration time
Registration is extremelYicrowded

Early Childhood Teacher Assistant (94)

Graduates Comments:

More workers on registiation.days
ConCentrate more on basic skills writing 6 math

Constent communication with other schools regarding prerequisites

Organization df registration procedures
Have,a healthier attitude towards job performance
.Better guidance for students in undecided programs

More organization and better qualified teachers

Registration needs people who can 'deal with the public

Improve registration procedures
Counselors should make sure students fulfill requirements of SUS

Better trained & informed counselor6
Counselors should be more dedicated
Admissions offices could be more helpful

More people to help with computers at registration

More university prep courses
.Some counselors mislead students

102
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Additional Comments

Appendix D
(continued)

F
Medical Campus

A

Dental Hygiene-(N4)

Graduates' Comments:

Better counseling, registration, payment procedures'
It is well equipped at preeent time
Excellent. Trained me to be efficient/qualified
Stress- management seminarsvfor students and, faculty
Top notch Dental Hygiene Program-

More relationship of training to current practices
Great teachers in DH Program

- .

Med was Excellent! Instructors work very hard
Some warmth needed

y
Having more practical national examinations
Better preparation on instructors part
Parking (Z)
Continue to maintain courses current with new field discoveries
Use of Cavitron earlier; better curettage instructors and demonstrations

Nursingr.ADN (82)

Graduates' Comments:

Clinical shotild extend 1 more semester, more emphasis on modern med techniques
Need more clinical experience and availability of instructors
Provide more Opecificireviews- 4'

Intellectual level addressed by course book material is very low
Increase clinical by twofold
Teach only 'what's needed for boards and job
Have more compassionate instructors with current knowledge

)

Gradually work toward more patients in clinical-experience
More organization (Al,
Knowldege of today' stechnology.& deeper understanding of hurs. princip..
Smaller classes, fairer grading system
It took me 6 months to find a job
Field so vast so just keep the basics
Make it a 4 Yr. program
Well prepared', scholarly lecturers needed
In depth courses, more contact with faculty
Less bureaucracy; standardization & specialization
Intership semester needed
More standardization in teaching of classes.
More congeniality, between staff & students
Emphasize positive 'aspect of learning*and decrease negative
Classes covered too much material
I am angry & feel cheated of the education Ireceived
Don't let people thru who can't spell
Increase in clinical experience hours
4;ive students encouragement that they can make it.
More patients prior to nursing 5
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Additional Comments

. .

Appendix D
(continued)

Medical Campus .

Nursing-ADN (82) (continued)

Graduates' Comments:

Workshop hohrs for students to come for help
Cafeteria, parking and smaller classes
Remediate before med admittance
Psych. course deeds to be covered more in depth
Drop seminars le, and lecture more

More avails one to one counseling
Grading policies should be more consistent from instructor to instructor

Need more consietentgatandards & assignments
More clinical experience
More understanding instructors; we all hive'Ootential

A more positive attitude 6 personal support; caring from instructors.

Get act 06gether as to what couries to take for nursing & be consistent

More lab'time and space needed
Better qualified instructors

Employers' Comments:

Motivated, enthusiastic member of staff

Very good employee, cooperative
Deficiencies in ju4gment and clinical experience
Difficult to eval. on pgm. comparison basis
Speciality nurses need a baccalaureate program
Needed time to get adjusted and has done well

Overwhelmed with emotional needs of patients and their families

Nursing -LPN to RN Transition (P1)

Graduates' Commentd:

More management, EKG, and IV training
Better instructors & curt.; stricterrentrance requirements

Transitional students need more lecturei 6 less clinical

'Parking
Need more instructors
Teaching method courses for instructors -

Treat students as adults; upgrade academics

.
Evaluate students on a continuous basis in clinics

Higher level textbooks; continuity of instructors expectations Es materials

Transitional course should be 2 years total

Have instructors evaluate instructors
Make program more practical and thorough
Smaller clinical class size; increase lecture hours

Put instructors to work on the wards we trained on

More evening course choices for. Spring/Sumner

Instructors should be more understanding of students

Solve problems of July grad & Febtuary Stip Board Exam

Evaluate teachers regularly, org.clinical experiences

More exams just like boards
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Additional Comments

Appendix D
(continued)

Medical ampus

Nursing-LPN to RN Transition (tontinued)-
Graduates' Cahments:

A

Happy to have prestige and earning power
More clinical time (2); useful inf
gligher standars for hiring instruct
More time fof ab
Longer transi. oval ADN. program
iptricter requi ,nts

n; reading to student is not teaching

12.E

105

p

A

Ns.
1'



011`

M
r-
E
0
oc

CI.

4 CI)

0

0

4-1
U,

S.-
(0

In
4.1at

C0

4-,

-U,

iO

ai

C
Qc

4-1

0
4-1

4-1
(11

Q.;
L

cu
43

0

0)
C0
45

n3

-

RESPONSE SHEET

Institutional Research is interested in providing data that have utilitarian

value. If any data in this report is used by you in any of the categories

listed below, please check the box provided. If you would like any other
data summaries from the queS ionnaire (which is in the appendix), do indicate
that in the "other" space prov d below.

Weaftil to be helpful and your response enables us to increase the degree of.
helpfulness. .

How data used'or might be used:
16

Planning

Effect (curriculum Changes 4

ThankYou

4.

Effect support component changes (AV, lab, practica, etc.)

Alz!sement or counseling

Budgeting

Instructional expectations

Instructional behavior or.emphases
001

Other (please specify)

4

lo

Data not used at all (please state reasons)

Other questionnaire summaries desired

Suggestions for format change_ _

Name:.

Program or Office__

Campus
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